LEADERSHIP AND HUMAN RESOURCE DEVELOPMENTMINOR

Effective leadership, change management, and human resource planning and
development are critical in today's competitive business environment. The minor in
leadership and human resource development is designed to enhance students’ personal
leadership potential, capacity to implement organization change, and ability to organize
and develop employees. Students examing contemporary leadership models, strategies for
approaching organizational transformation, and employee intervention processes. The
minor is for any student interested in leadership and human resource development in
organizations. We request the new minor to be effective Fall, 2015.

Degree Requirements
Students must complete the following requirements for the minor.
The Leadership and Human Resource Development minor is designed for Business and

non-Businesses majors. Four courses are needed as indicated below, all of which must be
completed with a grade of "C" or better

Required (12 credits)
Introduction to Management and Organizational Behavior MAN 3025 3
Leadership, Supervisory Skills, and Team Development MAN 4046 3
Human Resource Management MAN 4301 3
Human Resource Development MAN 4350 3

A maximum of 3 credits used for the leadership and human resource development minor
may count toward other Business major requirements. At least three of the courses above
(9 credits) must be taken in residence at FAU. The acknowledgement of the minor is
official upon successful completion of a FAU degree program.
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