University Undergraduate Programs Committee (UUPC) Report of Action Items

Approved at the Meeting of April 22, 2011
1. Exercise Science and Health Promotion GPA Increase
Exercise Science and Health Promotion Chair Dr. Sue Graves presented a proposal to increase the minimum GPA requirement for admission to the Exercise Science and Health Promotion program from the current 2.0 to 2.5. The UUPC tabled the proposal at the February 18 and March 18 meetings, requesting related alternative majors for students who do not meet the higher standard, graduation rates and other data, which the department provided (please see attached). Dr. Graves informed the committee that she has been in talks with Nursing regarding a proposed interdisciplinary Health Studies major that is in the works. The UUPC agreed that the proposed program sounds like a promising alternative major for students who cannot meet the higher admission standard, addressing the committee’s primary concern. The committee also took into account the fact that all other FAU College of Education programs require a 2.5 GPA for admission, and that the 2.5 minimum is the standard for comparable Exercise Science programs throughout the state. After lengthy discussion, the item passed unanimously. The department’s full analysis is attached. A portion of Dr. Graves’ most recent explanatory memorandum reads as follows:
… Currently, students seeking admission to the undergraduate ESHP program must have a 2.0 GPA. Given the rigor of the ESHP program and the unparalleled increase in enrollment (approx. 30% since moving to the Boca Campus in May of 2009), we believe the 2.0 GPA is simply too low and allows students to enter the program with questionable preparation. Specifically, students entering with less than 2.5 take two-to-four semesters longer to graduate from the program. In addition, these same students are twice as likely to repeat prerequisite and core courses as the students with higher GPAs… The ESHP department is working with the School of Nursing to offer an interdisciplinary degree option for students interested in working in the health sciences field but do not currently meet the admission requirements….
2. Revision to Hospitality Management Minor
College of Business Representative Ethlyn Williams presented a proposal to alter Marketing’s Hospitality Management Minor to remove courses not specific to the discipline and replace them with Hospitality Management-specific courses. Total credits (15) would not be affected, nor would any additional resources be necessary. Faculty in the Accounting and Business Law programs approved the removal of their courses from the requirements. The UUPC unanimously approved the proposal. The full explanation from Marketing can be found below:
The Hospitality Management Minor is designed for non-College of Business students and also for those business majors who take a somewhat different core course sequence (i.e., Health Administration, Economics, et al.). Originally, due to staffing issues, two courses from the Business core were chosen at random for the Hospitality Management Minor. These are Financial Accounting (ACG 2021) and Business Law (BUL 4421). Now that the Hospitality Management program has a sufficient number of instructional staff members to fully offer hospitality-specific courses, we no longer need these two courses for the Hospitality Management Minor. In fact, the minor will be enhanced by the elimination of these two non-Hospitality-Management-specific courses. After consultation with the Accounting faculty, there was no resistance to remove the Accounting course (ACG 2021) (majority vote) and after consulting with the Business Law faculty there was also no resistance (by majority vote) to remove the Business Law (BUL 4421) course for minors as long as the Principles of Hospitality Law course is not an option for non-College of Business minors.

Please see the changes below graphically:

CURRENT MINOR

Hospitality Management Minor for Non-Business Majors 

(15 credit hours [six courses – one is a 0-credit hour course])


This minor is designed for majors from other colleges OR Business majors not required to complete the business core (i.e., Health Administration, General Economics and International Economics) who want to pursue a career in the hospitality industry.    

Financial Accounting                                                        
ACG 2021 (Pre: 30 credits)
Business Law                                                                   
BUL  4421 (Pre: 60 credits)
Introduction to Hospitality Management


HFT 3003 (Pre: 30 credits) 
Field Experience in Hospitality Management (0 credits)     
HFT 4941 (Pre: HFT 3003)

and Select Two from: 

Excellence in Guest Service Management


HFT 4240 (Pre: HFT 3003)

Principles of Hospitality Law
HFT 3603 (Pre: HFT 3003 and BUL 4421)

Hospitality Marketing and Revenue Mgmt. Practices    
HFT 4503 (Pre: HFT 3003)                                                                           Fundamentals of Lodging Management


HFT 4253 (Pre: HFT 3003)

Performance Analysis for Hospitality Managers        
HFT 4453 (Pre: HFT 3003 and 90 credits)

Meetings and Events Management                           

HFT 3741 (Pre: HFT 3003)

Principles of Food and Beverage Management

HFT 3263 (Pre: HFT 3003)

Hence, this Hospitality Management Minor revision is to: REMOVE the two non-Hospitality Management courses (ACG 2021 and BUL 4421), INCREASE the number of hospitality specific courses from 2 courses to 4 courses in the “select from” section as illustrated below, and REMOVE the Principles of Hospitality Law as an option.

PROPOSED MINOR

Hospitality Management Minor for Non-Business Majors 

(15 credit hours [six courses – one is a 0-credit hour course])


This minor is designed for majors from other colleges or Business majors not required to complete the Business core (i.e., Health Administration, General Economics, and International Economics) who want to pursue a career in the hospitality industry.    

Introduction to Hospitality Management


    HFT 3003 (Pre: 30 credits) 
Field Experience in Hospitality Management (0 credit hours)   HFT 4941 (Pre: HFT 3003)

and Select FOUR from: 

Excellence in Guest Service Management


HFT 4240 (Pre: HFT 3003)

Principles of Hospitality Law




HFT 3603 (Pre: HFT 3003 & BUL 4421)
Hospitality Marketing and Revenue Mgmt. Practices 
HFT 4503 (Pre: HFT 3003)                                                                           Fundamentals of Lodging Management


HFT 4253 (Pre: HFT 3003)

Performance Analysis for Hospitality Managers         
HFT 4453 (Pre: HFT 3003 and 90 credits)

Meetings and Events Management                        

HFT 3741 (Pre: HFT 3003)

Principles of Food and Beverage Management

HFT 3263 (Pre: HFT 3003)

Hence, the only change is to take away the two arbitrarily selected overall Business courses and replace them with Hospitality Management-specific courses. Indeed, this is a Hospitality Management Minor and the coursework should be discipline-specific.

No addition to faculty workload is needed for this proposal; no additional financial resources are needed for this proposal; and, lastly, no course changes/syllabi changes are needed for this proposal.

3. Revision to Risk Management Certificate

College of Business Rep. Williams presented a proposal to change the requirements of the Risk Management undergraduate certificate to include RMI 3011, Principles of Insurance; RMI 4353, Corporate Risk Management; and RMI 4116, Life Insurance and Pensions. The current certificate requires FIN 4504, Investment Analysis; RMI 3011, Principles of Insurance; RMI 4423, Enterprise Risk Management; and RMI 4353, Corporate Risk Management. RMI 4423 will no longer be offered, and FIN 4504 is not a risk management course. This would take the certificate from 12 credits to 9, which is permissible under University policy. The changes would not require any additional resources and would equip the students with knowledge pertinent to insurance’s two major lines of business: property/liability insurance (covered in RMI 3011 and RMI 4353), and life and health insurance (covered in RMI 4116). The UUPC unanimously approved the proposal, though the committee raised questions about whether certificate programs are being well-utilized and questioned whether a review is in order.
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