
 

Florida Atlantic University Athletics 

Compliance Office Institutional Camp/Clinic Employment Request 

 
Name of Camp/Clinic:   

 

Sport: Camp/Clinic Owner:   
 

Camp/Clinic Dates:   
 

Yes No 
□ □ Will the child of any camp/clinic employee receive free or reduced admission to the camp/clinic? 

If yes, please include a notation and the value associated with this benefit in the compensation column. 
 
Student-Athlete Camp Employment Rules 

• Student-athletes, IN ALL SPORTS, may be employed by any sports camps must meet the following 
requirements: 

o Current student-athletes may be assembled and used from demonstration purposes during a 
camp, as long as it is outside of the playing season and within the weekly hour limitations for 
that sport. 

o If current student-athletes are participating in a scrimmage during an institutions camp/clinic, it 
is impermissible for the institution’s coaching staff to observe the scrimmage. Specifically, 
“open events” or “games” played between campers and student-athletes may not be viewed by 
coaching staff members. 

o Student-athletes with remaining eligibility may not conduct their own camp. 
o A coach must provide the Compliance Office a list of student-athlete employees and their rate 

of pay prior to camp employment. 
 
Prospective Student-Athlete Camp Employment 

• High school, preparatory school or two-year college athletes, or any other individual being recruited by 
an institution, may not be employed by any camp/clinic. 

• Exception — Employment after Commitment.  An institution may employ a prospective student-athlete 
in a camp or clinic, provided he or she has signed a National Letter of Intent or the institution’s written 
offer of admission and/or financial aid or the institution has received his or her financial deposit in 
response to its offer of admission. Compensation may be paid only for work actually performed and at a 
rate commensurate with the going rate in the locality for similar services. Such compensation may not 
include any remuneration for value or utility that the student-athlete may have for the employer 
because of the publicity, reputation, fame or personal following that he or she has obtained because of 
athletics ability. A prospective student-athlete who only lectures or demonstrates at a camp/clinic may 
not receive compensation for his or her appearance at the camp/clinic. 

 
High-School, Preparatory-School or Two-Year College Coaches 

• A high-school, preparatory school or two-year college coach may be employed by a camp, provided: 
o The coach is compensated at the going rate for camp counselors of like teaching ability and 

camp experience. 
o The coach may not be paid on the basis of the coach’s reputation or contact with prospects. 
o The coach may not be compensated or reimbursed based on the number of campers the coach 

sends or brings to the camp. 
 
Football and Basketball camp employment: 

o It is not permissible for an institution to employ (i.e. volunteer or paid) an individual associated with a 
recruited prospective student-athlete at the institution or men’s basketball staff member’s camp/clinic. 

 

 



 
FAU Athletics Department Staff 

Name Camp/Clinic Position Compensation 

1.   

2.   

3.   

4.   

5.   

6.   

7.   

8.   

9.   

10.   

11.   

12.   

13.   

14.   

15.   

16.   

17.   

18.   

19.   

20.  



 
Student-Athletes and Officially Committed Prospective Student-Athletes 

 
Name Camp/Clinic Position Compensation 

1.   

2.   

3.   

4.   

5.   

6.   

7.   

8.   

9.   

10.   

11.   

12.   

13.   

14.   

15.   
 

Other (e.g. High-School, Preparatory School, Two-Year College Coaches; Individuals Associate with a PSA): 

 

Name Camp/Clinic Position Compensation 

1.   

2.   

3.   

4.   

5.   

6.   

7.   

8.   

9.   

10.   
 
 

 


