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 The Postdoctoral Fellow Individual Development Plan (IDP) is a required document to be completed shortly after the start of the Postdoctoral Fellow’s appointment and updated annually thereafter. The purpose of the IDP is to help postdocs and their mentors collaboratively establish a structured plan for research training, professional skill development, as well as short-term and long-term career goals. It also allows the Office of Postdoctoral Affairs to collect information and track institutional data and postdoctoral outcomes. All IDP-related actions, including submission and review, will be managed through Workday.

[bookmark: Text1][bookmark: Text2][bookmark: Text6]Postdoc Fellow:      			Faculty Mentor:      		Department:      
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Activity
1. Provide the title and purpose of the research project you have pursued to date and/or will undertake in the upcoming year.

[text box]



2. How many publications have you had in the last 12 months?
	Peer Reviewed
# _______
	Non-Peer Reviewed
 # ________



List all publications over last 12 months.  
Author, A. A., Author, B. B., & Author, C. C. (Year). Title of article. Title of Periodical, volume number (issue number), pages. https://doi.org/xx.xxx/yyyy






















3. Were you involved in assisting with or preparing a grant application over the last 12 months?  If so, provide the following:  

Grant Title:  ___________________________________________________________
Grant Agency:  _________________________________________________________
Funding Opportunity Name:  ______________________________________________
PI Name:  _____________________________________________________________

	Grant Mechanism:
☐Federal
☐State
☐Foundation
☐Other _________________________







	Your role: 
☐Grant writer
☐Editor
☐Researcher
☐Collaborator
☐Other__________________________________



4. Have you attended a professional conference over the last 12 months?
☐No
☐Yes - If yes, in what role?
☐Speaker
☐Moderator
☐Poster Presenter

Provide the conference date(s), location, title of conference:



5. Provide the number of students you have or are currently mentoring:

Undergrads – How many? ______      Graduate Students – How many? ______


SKILLS DEVELOPMENT/GOALS

6. What skills are of interest to you in the upcoming year?
☐Discipline specific knowledge
☐Research skill development
☐Communication skills
☐Job Market Skills
☐Leadership/Management/Mentorship
☐Responsible Conduct of Research
☐Grant Writing
☐Teaching/Pedagogy
☐Other:

Elaborate on goals here if needed





7. What type of career are you considering currently?
☐Academia (Research & Teaching)
☐Research (Research only)
☐Industry / Priviate Sector
☐Government 
☐Science Communication
☐Policy / Advocacy
☐Consulting
☐Non-Profit
☐Other: ___________________ 
☐ Undecided


8. Any Additional Comments
[bookmark: _Hlk185490492]Comments here:





Supervisor’s Feedback
Mentor/Supervisor Comments:
Comments here:





This Individual Development Plan (IDP) was reviewed and discussed and will be used as a working document to help the postdoctoral fellow achieve research and career goals.   Annual updates and reviews will be completed through Workday.

[SUBMIT]
Workday Routing:
· Employee – Self assessment
· Supervisor – Request meeting and add comments
· College Dean/Institute Executive Director – Review/Approve
· Employee – Review/Approve
· Notification to Office of Postdoctoral Affairs when completed
· Final to HR/Employee’s personnel file in Workday








Additional Questions for Charles E. Schmidt College of Science Postdocs

It is expected that postdocs meet with their mentor(s) to discuss the content of the IDP.


___________________________
Date of latest IDP Meeting with Mentor

A. What is the current source and duration of your funding?



B. Mentoring

	
	How often are you meeting?
	Is this sufficient?
	Do you initiate meetings?

	Faculty Mentor
	
	
	

	Additional Mentor(s)
	
	
	

	Collaborators (if applicable; list names and roles)
	
	
	



C. What have you found most beneficial from the mentoring you have received? Is there anything that would improve the mentoring you receive?

[bookmark: _Hlk187671872]

D. [For Jumpstart Postdocs] Please briefly describe the multidisciplinary nature of your project and explain why it is so important to foster this collaboration between yourself and your faculty mentors?




E. [For Jumpstart Postdocs] What benefit is this collaboration creating to further the mission of the College of Science and the scientific community more broadly?




F. [For Jumpstart Postdocs] It is expected that by the end of the two-year project period, the collaborating team will have submitted at least one proposal to an external funding body. To what funding body and call for proposals do you plan to apply? What is the expected due date for applications? What is the working title for your proposal?






________________________					_______________________
Name, Faculty Mentor					Signature, Faculty Mentor




________________________					_______________________
Name, Faculty Co-Mentor					Signature, Faculty Co-Mentor

