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Introduction

Dear FAU Community, 

Florida Atlantic University (“FAU or “University”) continues working to provide a safe and welcoming workplace and educational environment that is free from discrimination and harassment for all its community members. Federal and State Civil Rights laws like Titles VI, VII, IX, the Americans with Disabilities Act (“ADA”), and other Federal and State laws prohibit discrimination and harassment based on protected statuses. FAU through the Office of Civil Rights and Title IX (“OCR9”) promotes compliance with federal, state, and local civil rights laws and regulations. FAU’s goal of fairness and equality in all aspects of the educational and employment enterprise, through its internal regulations, policies, and procedures serve to address and protect the university community from protected class discrimination and harassment.  

FAU’s community consists of students, faculty, staff and visitors. Every individual in the University community has the right to feel welcome and safe from discrimination and harassment, which can create a hostile environment and adversely impact an individual’s education, employment, or experience at FAU.

OCR9 recognizes that no single person or department can guarantee the safety of every university community member. OCR9 extends our thanks to the members in our University community who continue to collaborate and help build a strong foundation with the University’s prevention and response systems at FAU. The OCR9 along with campus partners continue to combat discrimination and harassment in the university community. FAU through OCR9 utilizes Higher Education best practices to respond to discrimination and harassment concerns to prevent, stop, and remedy the effects discrimination and harassment can create in the university community. This remains paramount to OCR9’s objective and goal.  

OCR9 offers this annual report to highlight OCR9’s activities during 2025. We believe this report is beneficial and provides information about the work OCR9 continues to perform regarding the prevention of discrimination and harassment in the University community. The 2025 report highlights initiatives, strategies, and objectives OCR9 utilized during the year. 

Kind regards, 

Bobby Brown, M.P.A., J.D. 
Executive Director & Title IX Coordinator

Ellie Hyppolite, M.S. 
Associate Director & Deputy Title IX Coordinator

Irene Salvador, M.P.A.
Civil Rights and Title IX Investigator

Jennifer Ross, J.D.
Senior Civil Rights and Title IX Investigator

Purpose Statement
OCR9 strives to uphold ethical behavior and ensure adherence to relevant laws, regulations, and policies. OCR9 is committed to fostering a working and learning environment free of unlawful discrimination, harassment, or retaliation. OCR9 will ensure the University’s adherence to Federal and State laws addressing discrimination and harassment, as well as University policies and regulations. Adhering to ethical principles and upholding the values of doing what is right contributes to a positive environment within the FAU community. It is crucial to prevent and stop discrimination and harassment when it occurs at FAU. This commitment aids in promoting and supporting the institution’s mission and longstanding commitment to excellence. 
The OCR9 Team
OCR9 is not just about compliance. OCR9 is committed to implementing effective and prompt resolutions to reports, complaints, and inquiries concerning discrimination and harassment based on race, color, religion, sex, national origin, age, disability, military or veteran status, marital status, pregnancy or parental status, sexual orientation, or discriminatory conduct in the form of sexual misconduct, including sexual harassment, sexual assault, domestic violence, dating violence, and stalking which are prohibited by the Americans with Disabilities Act, Titles VI, VII, and IX. 

OCR9 enforces university policies with the aim of eliminating, preventing, and remedying the effects associated with discriminatory and harassing conduct. This includes identifying supportive resources, implementing supportive measures, analyzing reports, investigating complaints, and resolving incidents. OCR9’s approach supports the University by identifying trends and patterns, monitoring data, and supporting efforts to promote campus awareness and safety in the University community. 

OCR9 is comprised of the Executive Director, Title VI, Title IX and ADA Coordinator, Associate Director/Deputy Title IX Coordinator, Senior Civil Rights Investigator and Trainer, Civil Rights Investigator and Trainer, Case Intake Coordinator, and Compliance Manager. In addition, OCR9 is joined by Deputy Title IX Coordinators located in the Dean of Students Office, Employee Relations Office, Athletics Department, and Title IX Liaison at the Henderson School. Together we integrate our collective experience and expertise to respond to inquiries, reports, and complaints regarding discrimination, harassment, and retaliation based on protected categories. We work together to determine case assignments, implement supportive measures, discuss ongoing case statuses, and bring resolution to discrimination and harassment allegations. We support each other in our reviews and assessments, and collaborate with each other through outreach, awareness information, and training to the University community. 

Also, OCR9 collaborates with multiple University departments and offices when responding to inquiries, reports, and complaints. OCR9’s collaboration includes the Athletics Department, University Police Department, the Office of the Provost, the Department of Human Resources, Student Affairs, Dean of Students Office, the Office of the Ombuds, University Health Services, University Counseling and Psychological Services, Student Accessibility Services, Victim Services, the Office of the General Counsel, and all University Colleges. 
University Regulation and Policies
FAU’s Regulation 7.008 prohibits discrimination and harassment based on protected statuses, including race, color, age, national origin, religion, sex, disability, veteran/military status, marital status, pregnancy and parenting, sexual orientation, or other protected status. Violations of FAU’s Anti-Discrimination and Anti-Harassment Regulation and Policies are treated as serious offenses. To address protected status discrimination and harassment, FAU has three policies: (1) Title IX Compliance[footnoteRef:1]; (2) Disabilities and Accommodations[footnoteRef:2]; and (3) Prohibited Discrimination and Harassment[footnoteRef:3]. These policies explain the University’s requirements to address discrimination and harassment matters covered by the various federal and state Civil Rights Laws.  [1:  See University Policy 7.10 “Title IX Compliance,” Title IX Compliance - Title IX Compliance
]  [2:  See University Policy 7.12 “Disabilities and Accommodations,”  Disabilities and Accommodations - Disabilities and Accommodations
]  [3:  See University Policy 7.14 “Prohibited Discrimination and Harassment,” Prohibited Discrimination and Harassment - Prohibited Discrimination and Harassment] 

2025 Overview
In 2025, OCR9 prioritized strengthening our collaborations with campus partners and creating more proactive approaches when responding to discrimination and harassment reports. Also, OCR9 worked with many campus partners and improved the University’s anti-discrimination and anti-harassment available training options. OCR9 worked with Employee Relations, Owls Care, and General Counsel to review existing training options. We made meaningful and significant updates to our training options. OCR9 collaborated with campus partners like Student Accessibility Services and Victim Services to host Lunch and Learn and webinars covering “Accommodating People with Disabilities” and “Assisting Sexual Assault Victims.” Below are some of the highlights of the year 2025. 

Points of Pride in 2025 
· OCR9 created an Interfaith Calendar on the OCR9’s website which highlights important and significant religious holidays that University community members may celebrate. 
· Trained fifteen (15) employees to assist OCR9 with Title IX hearings. These employees will serve as Title IX Hearing Officers and Appeals Officers.  
· OCR9 Staff successfully completed professional development training courses that covered various Title VI issues including, but not limited to antisemitism, Title VI Investigation Certification, ADA Compliance, Title IX Compliance, Maxient recertification, and American with Disabilities Act Title II web accessibility.
· We welcomed a new Web Accessibility Coordinator to assist with the university’s approach to complying with changes to web accessibility federal regulations.
· OCR9 Staff collaborated with and supported campus partners, including University Police, Victim Services, Dean of Students Office, University Housing, and Owls Alliance Against Sexual Assault with various university events including Domestic Violence Awareness March “Hear, Heal, Walk Event,” and Sexual Assault Awareness – Denim Day, and University Police Department Safety Fair. 
· Reviewed and updated all current anti-discrimination and anti-harassment training modules to make them consistent with federal and state law. 
· Hosted and facilitated training events to the University Circle of Department Chairs, new University Police Officers, University Library Administrative Staff and Faculty, College of Medicine Administrative Staff and Faculty, College of Business Administrative Staff and Faculty, and College of Social Work and Criminal Justice.
Case Types Responded to in 2025 
To promote a nondiscriminatory campus environment, the University through OCR9 monitors discrimination and harassment patterns on campus, which helps OCR9 and campus partners develop strategies and techniques to stop, prevent, and remedy discrimination and harassment misconduct. OCR9 uses the Maxient information management system in conjunction with OCR9’s Excel spreadsheet to track data relating to case types (i.e. reports, complaints, and inquiries) received. These cases represent a broad range of discrimination and harassment misconduct, including but not limited to disparate treatment discrimination, hostile environment harassment, sexual misconduct, and relationship violence. OCR9 tracks data from the time a case type is received through the disposition of the case type. OCR9 categorizes case types into four categories. These case types refer to the unique incident categories utilized by OCR9.

Report: Refers to information brought to the attention of OCR9 that describes allegations concerning potential violations of University policies 7.10, 7.12, and 7.14.

Inquiry: This is a request for information or assistance regarding University regulations, policies, and procedures related to issues arising from events or occurrences that may implicate protected class harassment and discrimination. 

Complaint: A document filed by a Complainant or Executive Director/Title IX Coordinator requesting/authorizing OCR9 to investigate conduct alleging harassment and discrimination based on a protected class or retaliation based on a protected activity.

Appeal: A document filed by a Complainant or Respondent requesting/authorizing an OCR9 appeals review of an investigation. Appeals must meet specific criteria for OCR9 to open an appeal. Appeals that do not meet the criteria are not accepted and the investigation or hearing determination is final.

Case types may be received from self-reporting, university employees, third parties, anonymous individuals, and confidential employees. Since the data represents case types reported to OCR9, the numbers do not reflect the overall extensiveness of the prevalence of discrimination and harassment occurring in the University community. Therefore, the data should not be construed as a comprehensive record, but an aggregate account of the case types that OCR9 responded to during the year. The chart shows the total number of case types that were reported to OCR9 during 2025. OCR9 responded to 237 case types in 2025. 

Case dispositions refer to the result of a case report or investigation under OCR9’s investigation process. OCR9 may elect to not proceed with an investigation when an administrative closure is required (i.e., the act did not occur in the United States or in an educational program or activity); there is insufficient information provided; the Complainant declined the investigation; or an informal resolution agreement is reached.[footnoteRef:4] [4:  Note: The data in this report is a synopsis of the case types OCR9 responded to in 2025. The data below may be applicable in multiple reporting categories below, and therefore the data in the categories will not add up to the total numbers in other categories. ] 





	AY 2025: Case Types

	Inquiries
	13

	Reports
	195

	Complaints
	29

	Complaints Appealed
	5

	Total
	237



	Case Complaint/Investigation Dispositions

	Closed: Informal Resolution/Informal Measures Utilized/Report Resolved

	3

	Closed Complaint Investigation: Dismissals

	6

	Closed Complaint Investigation: Withdrew Complaint 

	3

	Closed: Complaint Investigation Substantiated
	
	0

	Closed: Complaint Investigation Unsubstantiated

	13




	Case Report Disposition
	

	Closed Report: OCR9 forwarded the matter to another campus department
	42

	Closed Report: Alleged conduct does not violate university policy/lacks jurisdiction
	32

	Closed Report: Complainant did not Respond/Requested Closure
	40

	Closed Report: Insufficient Information (Unknown Respondent/Not Reported)
	3

	Inquiry Response
	13


Conclusion 
The report demonstrates FAU’s continued commitment to stopping, preventing, and remedying discrimination and harassment issues in the university community. OCR9 in collaboration with campus community partners aid OCR9 respond to case types with fairness, support, competence, and care. To learn more about OCR9 and the services provided, visit www.fau.edu/ocr9. Please share questions and comments you may have with OCR9 at 561-297-3004. 
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