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A. Missionand Purpose of the Program

Mission

The mission of the Florida Atlantic University Department of Music is to offer comprehensive academic
and performance training in all aspects of the discipline in order to prepare students for advanced study
andsuccessful careers in music. It also seeks to represent Florida Atlantic University through community
outreach.

The Department of Music is an accredited institutional member of NASM (National Association of
Schools of Music). The Department offers Bawhef Music (B.M.) degrees with majors in Music or
Commercial Music, a Bachelor of Arts (B.A.) degree with major in Music, a Bachelor of Music Education
degree (B.M.E.) with major in Music Education, an Honors Program in Music and a minor in Commercial
Music.

At the graduate level, the Department offerdviaster of Music degree with Major in Musiogcluding
concentrations in Commercial Music and Performance, the areas of which include Choral Conducting,
Wind @nducting Composition, and applied performac

Faculty members of the Department of Music are active regionally, nationally and internationally as solo
and collaborative performers, conductors, recording artists, scholars, composers, educators, lecturers,
adjudicators and mentors, while adheringNASM standards regarding creative and scholarly research
and service. These include music making, the study of music and its influences, the advancement of
music pedagogy and the facilitation of musical activities. The department faculty works closely wit
students to reach the highest levels of artistic expression, allowing students to build a versatile set of
skills that will ensure success in their chosen area of the profession.

The Department of Music provides extensive performance and teacher edn@tperiences through

its comprehensive classroom curriculum in music theory, history and literature; culturally diverse
perspectives provided by courses in American popular music, jazz and world music; applied studio
instruction in piano, brass, woodwingercussion, string and vocal areas; and collaborative performance
experience in a wide variety of large and small ensemble settings. Furthermore, the department's
Commercial Music Program offers practical music industry training through its Commersial Mu
Composition, Music Technology and Music Business concentrations. The program's affiliated
Hoot/Wisdom Records L.L.C. label affords students hand=sxperience in its statef-the-art studios.

As a prominent point of contact between the local commurahd University, the Department of Music
serves as a vehicle for outreach and service in the arts. The marching and pep bands represent the
department at a wide variety of athletic and University events. Annual summer music camps for
elementary and secoraty students make the university environment accessible to young musicians and
their families. Throughout the year, the department seeks to enhance the cultural life of the region
through its annual season of concerts and music festivals, which featui@mances by student
ensembles, faculty, ensemblasresidence and guest artists.

Board of Governors and Florida Atlantic University Mission and Strategic Plan
The Department of Music offers several professioratignted music degrees, which align witte

Ct2NARIFI . 2FNR 2F D2@SNYy2NA YR Ct2NARI !Gflyidao

discussed in detail in the following sections.
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The Board of Governors has identified degrees in MEsiucation as Programs of Strategic Emphasis.
Ct2NARF !'GftFydAO | yASSNEAGE QA { (NI (S dDe@logand y LINA 2

implement a comprehensive enrollment management strategybreasing enroliment in Board of
Governor® | NSl a 2F &aGNIGS3IA0 SYLKIaAa®

The Department of Music implemented the following initiatives to support and enhance the Bachelor of

Music degree:
0 Prioritized the hire of a tenurine Music Education faculty member to broaden the-fuie
faculty in ths degree.

0 Transitioned the BME degree into the Dorothy F. Schmidt College of Arts and Letters in order to

provide focused advising and tracking of the BME student cohort.

0 Developed a MusiEducation Faculty Committee, whislrves to process music educati
students into the professional sequence of the degree.

O Developed atracking systein2 | A OSNIi I Ay Sdomplétion. obréquirgniedisy Sighli Q &
as the Florida Teacher Education Certification testing, piano proficiency and degree recitals.

O TheDepay Sy 1 Q& T Odzf G& tAFA&AS GAGK | NBIF Lzt A0
educatortrained faculty and student teaching placements.

0 ¢KS 5SLINIYSyid GNXO1a O2YLX SGSNJ SYLX 2eYS8yi

employment status willf ONB I &S (G KS . a9 RSINBSQa !yydd ¢

summative ratings.

Collection and reporting of enroliment data for the BME degree has been problematic because it has

been listed across two colleges and four separate major codes dinéngetriod of review. All degrees
within the Department are Selective Access, which requires students to pags@us performance

audition.Many students who selected music education were coded into the degree during the initial

admissions application thiout being eligible candidates: they did not have prior music performance
training and could not complete the entrance audition.

Enrollment data collection improved in 2012 when Admissions by created-slsie code for the
initial admissions applicatio Once students are accepted into the Department by audition, the
Department processes them into the BME degree in time for data captu@lby Q& h FTFA OS
Institutional Effectiveness and AnalydigA. As enroliment data collection has become more aatayr

it is now possible to compare BME graduation rates to actual enrollment figures, and demonstrate
strong retention of qualified students.

The Florida Department of Education gathers data regarding public school employment of BME program

completers, wih the results being reported in the Annual Program Performance Report (APPR). A
program completer is a candidate who has satisfied all teacher preparation program requirements
established by Florida Statutes and State Board of Education Rules and whaheegialifications for
the FloridaProf@ 8 A 2y f 9 RdzOF 12NXRa / SNIATFTAOIGS®

¢KS 5SLINIYSYid 2F adaadQa .a9 O2YLI SGSNI NI &S

report), shows an increase of completers from 2010 through 2014, as below:
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2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 Total
(over 6 yrs)

6 3 4 3 7 7 30

INnCHftf wnmpXI C!! Q& .a9 RSAINBS 4la Y20SR G2 GKS 52N
(DFSCA®D) C! ! Qa hF¥FFAOS 2F LyalAadGdziazylt 9FFSOGAQPSySaa
DFSCAL data set. The Department anticipates a signifitcaatse in graduation rates projected for

20162017 based on the students currently enrolled in the MUE 4940 Student Teaching course in Fall

2016 (6) and projected for Spring 2017 (5).

FAU Strategic Plan Initiativé&Recruit and retain nationally competive students by

improving admission standards through high quality selectivity

FAU granted the Department of Music Selective Access Program status in response to its application for

[ AYAGSR ! O0Saa { il (dza o cehtlydyZaudibdzivith@actiRaddiedBquaingl NB NB
students to meet specific levels of ppeofessional accomplishment. Audition requirements are posted

2y GKS 5SLINIYSYld 2F adzarA0O ¢So0airiasS FyR NB aidNWzOi
their desired degreePerformance majors and music education majors require performance exit recitals,

and the National Association of Schools of Music requires a significant percentage of music performance
coursework in each degree option. In addition to restricting entrgrity highlyqualified candidates,

GKS 5SLINIYSYylG 2F adzaA O NBldZANBA £t addzRSyida 2

FAU Strategic Plan Initiativdevelop an academic support structure for timely student
graduation

0 Improve undergraduatetsdent retention and graduation rates

Promote timely graduation for futime graduate students

Develop advanced advising strategies to assist students in course selection, career
RSOSt2LIYSYy(ds aCftAIKG tflyazé Fys OOSLIAYy3 LISI

O« O« O

The Department of Music employs several strategies to assist students in timely graduation, course
selection and career development:

1. All music majors are advised each semester by music faculty advisors, some of whom are
degreed LISOAFTAO | ROAA2NE OKIFINHSR gAGK (NIXO1Ay3 SIC
through the degree.
2. The Department manages several tracking processes for degreesomithlex
sequences of study, including the BME and the Commercial Music degrees. Samples of
these tracking charts are includedAppendix A: BME Tracking Sheet
3. ¢KS 5SLINIYSY(d KIFIa NBGAASR SIFOK RSINBSQa O2dNE
sequential flow through the curriculum, tailored in a manner that allows First Time in
College (FTIC) and Transfer students to meet all degree requirementemaord
graduate in a timely manner. Curricular guides and rotation charts are included in
Appendix B Curricular Guides
4. Music faculty advisors serve agntors and career counselors during advising.

¢KS 5SLINIYSYyld 2F adzaAO NBGSyildAz2y NIXaGSasz O2YLI}I NBF
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cohort, are documented here:

Cohort 2009 2010 2011 2012 | 2013 |2014
University FTIC Enrollmen 2524 2702 3231 3157 3400 2976
Music FTIC Enrollment 41 52 29 31 33 32

University % retained 78.7 78.4 77.8 73.8 73.8 75.5

after 1 year

Music % retained after 1 | 68.3 82.7 79.3 71 66.7 84.4
year

The data suggests that the music program has a similar retention rate as that of university at large.
Again, it is important to note that data collection from this period includes students who were not
eligible to be coded as music majors at the start. Musajors who have successfully passed their
auditions declare their major for the first semester of freshman study, and not when starting the junior
year. Music students have already decided that the music major is appropriate for them; it is more
attractive to students to pursughe major curriculum right away in order to keep them engaged. On

the other hand, the music major is very rigorous from the very start of the degree, so students may
elect to change degrees during the reported retention period.$eane music students who leave the
music program after the first year, it is often as a result of inadequate progress through the
courseworkand/or inadequate precollege preparation for the specialized degree

FAU Strategic Plan Platform Undergraduate Research and IngDistinction through

discovery and research experiences that promote scholarship and graduation
The Department of Music actively engages students in formalized research opportunities at the
undergraduate level:

The Bachelor of Music in Commercial Music will formally join the Undergraduate Research and
Inquiry platform by proposing MUS 4913 Commercial Music Research Project as Research
Intensive. This capstone course is comprised of an indepénmeject, which is reviewed by

the Commercial Music Faculty committee. Each project aligns with the specialization of
Commercial Music Composition, Music Technology or Music Business.

Dr. Sean Murray, Associate Professor of Music, has been appointed/eoastweyear term as

the Dorothy F. Schmidt College of Arts and Letters Liaison for Research to the Office of
Undergraduate Research Initiative (OURI). The position involves two focuses: supporting and
communicating research initiatives put forward hetOURI inside the College of Arts Letters to
identify courses that could be developed into reseairtiensive classes; and serving on the
Undergraduate Research Curriculum Committee, which reviews and approves courses put
forward for researchintensive designations. As a member of the Department of Music, this
position allows Dr. Murray to help support and advocate for those college disciplines in which
creative activity may not appear to fit the traditional model of research and lab work.
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record label with an extensive catalog of releases as documented by Farkes:] A a | f a2

G2 2y8 2F GKS yIGA2y Q& Y2ai I+ OGA OSwIyANIENBR A B

http://www.forbes.com/colleges/floridaatlanticuniversity/. Featured artists on Hoot/Wisdom
releases include Alex Kinsey (Alex and Sierra), who were the 2013svoirtbe X Factor.
Commercial Music students participate in the artist and repertory selection process, recording

YR LINPRAZOGAZ2YS FYR YINJSGAYI YR RAZGNROdzIA2Y

albums, which are developed by the students in the figeldd label. The label releases at least
one major album every three semesters, with other shorter releases being made continuously.
Each phase of the production of an album requires all team members in MUS 1010 Commercial
Forum to participate in each pject over several semesters. Students also have the opportunity

to participate in faculty productiondhe album . 2 32 WSy 2a ! ANBaz¢ gKAOK ¢

at through Hoot/Wisdom Recordings under the direction of FAU associate professor Alejandro
Sanche  YLISNE NBOSAQGSR | Dw!aa, Y2YAYlLGA2Yy AY
16th annual Latin GRAMMY Awards®.

FAU Strategic Plan Platform South Florida Culturke region as an international hub

for the arts and the humanities

The Department of Musigresents a comprehensive arampus performance schedule of about 45

concerts per academic year. These concert programs generated audience attendance of 100,209 during
G§KS LISNAZ2R Ay NBOASGD a2NB RSOFAf & NBgadisMBAYy I (GKS
reported inE. Service and Community Engagement

External Program Accreditation

The Department of Music is an accredited institutional member of the Natidssociation of Schools of
Music (NASM). The department offers Bachelor of Music (B.M.) degrees with majors in Music or
Commercial Music, a Bachelor of Arts (B.A.) degree with major in Music, a Bachelor of Music Education
degree (B.M.E.) with major iniMic Education, an Honors Program in Music and a minor in Commercial
Music.

At the graduate level, the department offerdaster of Music degree with Major in Musiocluding
concentrations in Commercial Music and Performance.

The Department of Musicralerwent its onsite NASM review in 2012. As a result of that review, Florida
Atlantic University is in good standing.

b!{a KFa I OONBRAGSR aS@SNIft 27F (K SinavApprovadforRSINB S &
Listing is the procedure for offi¢dilASM Commission review of transcript evidence that validates the
granting of Plan Approval. At least three transcripts are required for every program at theegoee

granting, associate, and baccalaureate level, and at least two transcripts are cetprievery program

at the graduate level. Curricular programs that have successfully completed the Final Approval for Listing
process are listed in regular type in the NASM Directory List.

Bachelor of Arts in Music
Bachelor of Arts in Music Education
Bachelor of Music in Commercial Music (Music Business, Music Technology)

O« O¢ O«
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http://www.forbes.com/colleges/florida-atlantic-university/

0 Bachelor of Music in Performance (Guitar, Instrumental, Piano, Vocal)

0 Master of Music in Performance (Choral Conducting, composition, Instrumental, Wind
Conducting, Vocal)

0 Master of Music in Commercial Music

¢CKS 5SLINIYSYy(iQa NBYIlI AyYyAy3 RMAalANdrbvalisthdlBocddiraéifar SR | &
official NASM Commission review of a new curriculum that is under development at a member or

applicant institution. NASM ruleequire that Plan Approval be sought before students are admitted

into the program. The status of curricular programs that have successfully completed the Plan Approval
process are listed in italics in the NASM Directory List. Plan Approved status isteciwhenever

significant changes have been made to the curriculum, degree title, or other chemgesapproved

degreed ¢ KS F2ff2¢gAy3d RSANBSaE OKFy3ISR AAIAYATFTAOLYyGEe .

Bachelor of Music (Music Business)
Bachelor of Muig in Commercial Music Commercial Music Composition
Bachelor of Music in Music Education

O« O¢ O«

11



B. External Review and Previous Program Review Findings

Findings and Recommendations of External Accreditation Review

The Department of Music underwent reaccrediiba review with NASMh 2012 responded to several
recommendations for changes to the degrees, and was tasked with providing further information and
documenting outstanding issues to be addressed for reaccreditation. The approval and remediation
processs lengthy, requiring significant reporting and the submission of several years of student
information, including submission of program completer transcripts from each degree emphasis. The
Department expects to submit transcript evidence regarding all @RlanApproved degrees previously
mentioned once the requisite number of graduates are available that reflect the curricular changes
recommended by NASM. The first cohort of students whose transcripts should reflect the revisions is
expected to graduate YA20162017.

Degrees

Though the Bachelor of Arts degree was accredited at the Final Approval for Listing status with NASM,
NASM recommended the termination or revision of the degree, citing lack of faculty resources needed
to support the degree in its cdiguration at the time. The faculty voted to review the content and
purpose of the BA, made several changes to the degree to streamline its impact on departmental
resources, and it now has significant value to the program. This degree allows studentsute gual

majors or add minors, and it has also served as a valued transition degree for those students who have
run into timeto-degree limitations who would still like to earn a degree in music. Many students have
been able to retain a music major degliestead of graduating with a Bachelor of General Studies,
therefore allowing them the option to pursue music in graduate school or to gain employment inrmusic
oriented professional opportunities.

NASM supported the move of the Bachelor in Music Educditaon the College of Education into the
College of Arts and Letters. The official transition occurred during Fall 2015. The degree title changed
from Bachelor of Arts in Music to Bachelor in Music Education effective Fall 2013 in order to reflect its
professional status and to align its title with those of other music education degrees within the SUS.
NASM has approved the current degree as Plan Approved, and the Department can submit it for Final
Approval for Listing once the required number of graduatiedient transcripts are available.

NASM supported the curricular redesign of the Master of Arts degree in Music to develop it into a
Master of Music. The Master of Arts in Music graduated its last student Spring 2016, and the Master of
Music graduated itéirst students in Fall 2014. NASM has approved the Master of Music as Plan
Approved, and the Department can submit the degree for Final Approval for Listing once the requisite
number of Master of Music student transcripts are available.

NASM recommendeche termination of the Bachelor of Music in Performance Jazz Studies
Concentration, as well as the Piano Performance Graduate Certificate, because they did not meet viable
enrollment or graduation outcomes. NASM recommended termination of all music miroepiefor

the Commercial Music Minor, due to strain on available faculty and budgetary resources. The
department complied with these recommendations.

lff 2F C!! Qa YdzaAO RSAINBSa 3IASySNrftfte YSG 6AGK Fd
adjustments to the ratios of performance courses versus academic courses.
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Facilities

NASM required the Department to provide specific reports of improvements recommended to
NEYSRAIFIGS C!'! Qa FIFOAftAGASA RSTAOAtBachng SullioshGf A G &
significant concern was the hearing loss potential posed by the peaatid ensemble rehearsal rooms.

FAU made the commitment to renovate the practice rooms to approved acoustical standards by treating
the percussion rooms with floatg floors, enhaned wall and ceiling treatmentand door seals that
significantly reduces sound transfer to other rooms. All practice rooms received acoustical ceiling and
wall treatments, mildewand moldresistant carpeting, and new door seals, whichdosd sound
transmission and improved internal sound management to acceptable safety standards. The renovation
was completed during Summer 2014.

Large ensembles courses meet in the University Theatre, which is more acoustically favorable for their
size andor hearing safety health. The choral room was outfitted with portable risers, which allows the
space to be reconfigured to produce more favorable acoustical properties.

Equipment

NASM was significantly concerned with the status of the piano fleetresuared a specific and detailed
plan for instrument improvement, repairs, and maintenance. At that tithe Department did not have
abudget allocation for instrument maintenance and repairs. The Department submitted a proposal to
implement a special dege-specific Music Major Fee of $75 per student, which was put into effect in

Fall 2014. (FAU was one of the only SUS institutions who did not have such a fee, and most institutions
charge significantly more.) To date, this fee has allowed for the puradrasmovation of the following
instruments, which are used by students and faculty in the following classrooms, teaching studios and
on stage for rehearsals and performances:

0 2016: Purchase of Steinway S baby granel{Al)

0 2016: Renovation of Steinway8by grand (Studio A Al34)

0 2013: Renovation of Steinway B grand piancZA®)

0 2015: Renovation of Kingston and Flemish harpsichords (AL 250, 254). Both instruments have
been used in faculty and student concerts since their renovations.

0 Regular tuning oéntire fleet of pianos in practice rooms, classrooms, teaching studibrles
per year, with additional maintenance and repairs completed on amegsled basis.

0 Tuning of concert pianos prior to each concert (University Theatre)

0 2013: Renovation of fauSteinway B pianos in faculty piano teaching studios

0 New hammers, action and wheels on Kawai EX concert grand (University Theatre)

0 Voicing of KaweEX and Steinway concert grand piafideiversity Theatre)

NASM agreed that the implementation of the musiajor fee, and the above improvements,
demonstrated that FAU has a sustainable maintenance and improvement plan in place for its piano
fleet.

The Music Major Fee has also purchased the following:
piano benches for practice rooms

music stands for rehearbeooms and practice rooms
musicspecific ergonomic chairs for practice rooms

O« O¢ O¢ O«
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semester)

0 instrumental risers for the stage (used by symphony orchestra, wind ensesybfghony band,
jazz band and guest ensemble rehearsals and performances)
0 repairs and maintenance to other departmental instruments

Music Program Review: Major Changes Made Since Last Music Program Review

Improvements
Significant increase in Intellectuadundations Program enroliment, as documented in section C.
Instruction.
Fulktime hires in areas previously indicated as insufficient: Music Education, Music
Theory/Composition, Commercial Music Technology.
Piano fleet is maintained at regular intervadgth new instrument acquisitions, extensive
renovations, tuning and repairs several times each academic year, resulting in a measurable
increase in the quality of the instruments.
Scholarship support has significantly increased due to the Georgina DaxarsiFoundation
Vocal Scholarships (annual giving increased from $25,000 to $50,000, with two years at $75,000
when the market could support that level of giving); Wells Fargo Matching Gift Program
($25,000 annually for the past five years); Marie lankisic Education Scholarships ($3000
annually); additional scholarship donations in support of music scholarships.
Renovation of Arts and Letters 3rd floor practice suite, resulting in improved acoustical
conditions and swipe card security access.
Reassigment of faculty studio teaching spaces in order to maximize usage among full and part
time faculty.
The entire concert season of Department of Music events is ticketed, with the box office
publishing the events on their events website. This has significardreased concert proceeds
revenue, which is used for matching the Wells Fargo matching gift program.
Inclusion of concert ushering requirement into the Concert Attendance course, which provides
trained ushers for Department of Music concert eventssTaiurse requirement gives music
majors valuable concert management experience that can be utilized on their resumes and
assists in job placements in the arts facilities industry.
The Department of Music hires house managers for the University Theatadl fousic events.
House managers supervise ushers, implements crowd management safety procedures,
coordinates with the box office anthéatre manager staff, and seras the public face of the
Department at music events.
Purchase of instruments and equipmtesuch as choral risers and instrumental risers. Regular
purchases of music stands, music performance chairs, piano benches to maintain quality
equipment.
Implementation of a Hearing Health policy, which includes annual hearing health lecture,
improvemeriia (2 &42YS 2F GKS NEKSFNBFIt FlLaBandiAGASax
program, which allows the Department to purchase discounted music earplugs ferislgh
ensembles, such Marching Band, Commercial Music Ensembles, and Jazz Band.
Acquisition of Arts and Letters room 348, which allowed for the expansion of the Music
Computer Sequencing Lab from 15 to 25 computer stations.
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Changes That Impact Current Resources

Significant increase in capacity of laig@roliment courses from 100 seats to 4@%is requires
significant support from graduate assistants, without an increase in the number of assistantships
allocated to the department.

Reallocation of departmental budget priorities in order to increase adjunct faculty remuneration
from $450 per stdent per semester to $700 per student per semester. This scale is still below
national norms and lower than other music institutions in the immediate area, but has assisted
in retention of valued adjunct faculty.

Use of the FAU shuttle bus for all Departmhef Music concert events. Due to the accessibility
issues and lack of handicap parking adjacent to the University Theatre, the Department pays
$250 per event to utilize the FAU shuttle bus, and pays additional fees for Traffic and Parking
assistance foconcerts with higkcapacity audience attendance. The Department coordinates
with the Department of Theatre and Dance to create a sharsel schedule that reduces the

cost of the shuttle and other services when both programs are presenting events. The 2016
2017 shuttle schedule is attachedAppendix G-Shuttle Schedule for Music Events

Halftime University Theatre Manager hired in Fall 2015. Howelig,to the doubling of events

in the University Theatre (including academic class use), this additiondinhelposition is still

not adequate to staff all the music events scheduled the space.

Curricular Changes
Change thetitle of C ! | nfusic educatia degree to Bachelor of Music Education, which is a
standard designation of the professional music education degree.
Transitioned the Bachelor of Music Education degree into the Dorothy F. Schmidt College of Arts
and letters, which aligns with the adminiative structure of music education programs at other
SUS institutions.
Convertedthe Master of Arts in Music degree to Master of Music degree, which is considered a
terminal professional degree for many areas of applied music instruction. (The formeséést
Arts is not considered a terminal degree for applied instruction).
Redesigad the graduate curriculum to meet specific standards for the Master of Music degrees
as required by NASM. The redesigned curriculum is Plan Approved by NASM.
Redesigadthe Bachelor of Arts degree, making it a popular choice for music majors upon entry,
while proving useful in keeping students in a music degree whenitirndegree becomes an
issue.
Terminatedof Master of Science in Music Business Administration (as requyrétetBoard of
Governors). Effective when current cohort of students graduates, during AY220176
Termination of Jazz Studies concentration in the Bachelor of Music with Major in Music
(Performance).
Terminatedof Graduate Piano Certificate.
Createddegee recital courses MVO 3330 Junior Performance Recital, MVO 4340 Senior
Performance Recital, MVO 4342 Senior Music Education Recital, and MUS 6972 Graduate
Recital, which document successful completion of degree recital requirements on the transcript.
Crated MUS 6957 Graduate Project, which documents the completion of the requirement in
the Master of Music in Commercial Music and the Master of Music Performance Music
Composition Option.
CreatedBMEmusic pedagogy courses in Marching Band and Jazz Emrsembl
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Change the music core curriculum to expatite Music History sequence over several
semesters, with the intent that it will improve student success rates in the music history
curricular sequence.

Increasel credits for three music education courses, proposed in Fall 2016, that strengthens the
introductory and capstone experiences in the BME degree. MUE 2040 Introduction to Music
Education, MUE 4330 Secondary Instrumental Methods and MUE 4140 Choral Methods ar
increasing from two credits to three.
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C. hstruction

Teaching Quality

¢t KS

College or University mean. However, there are several issues regarding the collection of SPOT data for
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music major courses, which result in an incompletgorting of the successful teaching in the
Department.

1.

The Department of Music uses a separate assessment instrument to evaluate teaching in the
applied lessons, which IS NOT reported by IEA in its database. Applied teaching represents a
significant portim of the overall teaching completed by the department and its faculty, yet that
data appears only in the individual annual faculty reports. A significant majority of applied

faculty receive a rating of 1.0 for items 20 and 21, data that does not readB@iz as reported

by the institution.

Music major courses enrolled at 5 and below do not poll students regarding teaching results.
Many of our chamber music courses and graduate specialty courses rempailed. The
Department has faculty who never recei@e&SPOT score regarding ANY of their teaching that
would appear in the IEA database.

A significant portion of the music SPOT results are gathered from the IFP MUL 2010 History and
Appreciation of Music classes, which do not include music majors. The &RQI are

generally favorable but they do not reflect the experience of the music major or a majority of

the music faculty.

For two years during this period of review, the institution did not support applied teaching SPOT
surveys at all. The Departmentlized an external polling service (SurveyMonkey) to gather

SPOT data for all the applied lessons during those four semesters. The ability to assess course
O2yiGSyid YR FIOdA# Ge Aa | addRSyd NARIKGEZ |FyR
assessments @re not tabulated by the institution in an official capacity.

The SPOT table for the Department of Music is seen below:

E 1 Rating Course as a whole (item 20) and Instructor's Overall Teaching Effectiveness (item 21) from Student Perception of Teaching (SPOT)

Music

21. Rate your instructor's overall teaching effectiveness in this course
Scale: 1=Excellent 5=Poor Music College Total University Total

Fall2014 Spring 2015 Summer 2015 Fall 2014 Spring 2015 Summer 2015 Fall 2014 Spring 2015 Summer 2015

Undergraduate # Sections 42 49 9 852 795 201 2450 2401 844
Mean Rating 1.7 15 1.6 18 18 1.7 1.9 1.9 18

Graduate # Sections 2 8 46 67 3 368 452 154
Mean Rating 1.0 1.6 1.4 1.4 1.2 1.8 13 L6

Total # Sections 44 37 9 898 862 204 2.818 2.853 998
Mean Rating 1.7 15 1.6 18 18 1.7 1.9 1.9 18
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The Department urges the institution to reevaluate its SPOT deployment policy and data collection
regarding smaller courses and aigpl lessons. This has been an issue of concern to faculty for several
years, with no changes to the policy in spite of repeated requests.

The Department of Music values artistic and exemplary teaching. Its annual faculty reporting criteria
outline the stamlards of achievement expected of music faculty in teaching and instructiated
activities, as excerpted below:

Annual Reporting Guidelines

Activities are documented in the Teaching, Research/Creative Activities, and Service categories in the

annual asgnment.

Student ensembles are considered to be teaching activities when evaluating the classroom rehearsal

experience.

Outstanding achievements by students or student ensembles may be considered evidence of outstanding

teaching or creative work by the spective faculty member and may be reported in either Teaching or

Creative categories.

Date(s) of performances, presentations, publications, etc., should be included for all activities as

appropriate. The date should be that of when the activity occurswuifiple performances of the same

repertoire or presentations of the same paper are reported, each performance or presentation counts as a
separate event.

Tenured and tenurérack faculty will be evaluated in all three professional areas. Instructorbevill

evaluated for assigned categories only.

Additional activities by instructors, such as recruiting, performance or service, will be documented but not

rated if not in the annual assignment.

The Chair shall meet with each faculty member at the faculty@deS N & NBIjdzSaid G2 RA&aOdzaa
FOGABAGASE YR GKS / KFEANRA SELISOGFGA2y&a NBIFINRAY3I (K
recommended these meeting occur annually, generally at the time of the annual assignment. Agreements

between the Chair and the faculty member as a result of these discussions will be documented by the Chair

and shared with the faculty member.

Standards for Teaching
¢KS ljdzZ tAGe 2F | ¥ OdzA & YSYoSNNa G Sdabddrlsy I LISNF2NXY I yOS 4

Good:i¢ 2 | OKAS@S (GKS NIGAy3I 2F aD22Rzé¢ GKS FI OdAZ Ge YSYOSNI vd
under consideration during the review period by fully attaining the high standards of performance expected of the

faculty atCtf 2 NARF ! Gt yGAO ! yABSNEAGE ® ¢KA& NIdGAy3a asSNBsSa | a
have been commendable and that challenging objectives have been met.
¢KS Tl Odzf 68 YSYOSNI gAft NBOSAQS mei € SIad + ab22Ré SII dzt
A) Meets class regularly and punctually and as scheduled, including giving the final exam during the final exam
period, as appropriate.
B) Schedules office hours and meets scheduled appointments.
C) Demonstrates a current knowledgecdas each course taught.

1) Demonstrates a methodology and pedagogy that adequately conveys the

knowledge base defined by the course objectives and course requirements as
listed in each course syllabus: Objectives should be stated in the course syllabus
RSY2yaidNI GAy3a OfFNAGE 2F AyadNuzOd2NDRa SELISOGH GA
be met.
2) For applied music, demonstrated student progress shall be considered in evaluating achievement of
objectives. Progress should be demonstrated in publicaqperénces and music juries.

3) For ensembles and for classroom teaching, demonstrated organizational skill is essential.
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D) Actively participates in recruitment as appropriate. (e.g.; letters, emails, visits to

prospective students; student retention; mas classes & workshops)

E) Creates a fair and clearly stipulated evaluation system capable of adequately measuring and
RSY2yadNIdAy3a SIOK addRSyidQa | OKAS@SYSyid Ay (KS
F) Submits grades and textbook orders on time(as required by state legiglation

G) Participates fully in program assessment in support of departmental and university program
assessment goals. (e.g.; assessment rubrics for juries, hearings, projects, etc.)

Outstanding:¢t KS T OdzZf 6@ YSYOSNI gAff NEOPKkeShel y ahdziadl yRAYyIE
1) Meets all of the standards for a Good rating

AND

2) Submits evidence of success in teaching, such as student evaluations, faculty peer observations, chair
observation, and other documentation (e.g.; syllabi, course materials, student achievement, etc.) All measures of
success in teaching shb# given comparable weight.

AND

3) Successfully demonstrates at |#aste of the following
A) Assignment of an overload of courses or students and completion of the
assignment without substantially diminished effectiveness.
B) Assignment of annusual number of different class preparations, ensembles, or
applied music students performing degree recitals.
C) Substantial revision of course materials or development of new courses.
D) Substantial teachingelated duties required by departmental misa but not included

in course F.T.E. assignments (music juries, auditions, facilities management e.g. production labs,
ensemble rooms, instrument inventories).

E) Demonstrated success in recruiting and retaining music majors in applied studios,
ensemblesdegree programs.
F) Teaching excellence awards.

G) Evidence of an unusually high level of student achievement in scholarship, performance, or
in ensembles. Examples include student awards; publications; competitions won; fellowships or
assistantshipswarded; professional positions won; invitations to perform at state, regional,
and national conferences; student intern placements, etc. Such achievement may also be
documented via peer evaluations, studio visitations, performances, and jury examinations

H) Development or revisions/upgrades of laboratory, classroom, or studio teaching
materials or equipment.

1) Publication of textbooks, casebooks, readings, or other teaching materials which are
adopted by other schoolscluding public and preollegeschool.

J) Demonstrated unusual effectiveness in academic advisement.

K) Supervision of interns, directed independent study, research projects, theses,
dissertations; document role as chair, reader, major professor.

L) Unusual and/or timeconsuming teching activities of benefit to the

department. (e.g., teaching large sections of IFP classes)

M) Participation in university initiatives including but not limited to Undergraduate
Research Initiative, Distance Learning.

N) Award of Technology Fee Grants

O«
Ny
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AND
2) Is able to demonstrate quality achievementfagur or more of the categories listed in Sections 3A) through

ob0o AYyG@AKSYyRAYAE LIR2NIAZ2Y 2F GKS ¢S OKAy3d IdARSEAySao

Needs Improvement:¢ 2 | OKAS@S (G(KS NIGAy3I 2F abSSRA LYLNROGSYSy(dzsé

performance that does not meet expectations in one or more aspects-&f)A)nder consideration during threview
LISNR2R® ¢KS RSaAIYLFHGAZ2Y 2F GbSSRa LYLNR@SYSyié¢ aSNWBSaA
in this category is expected and that a performance improvement plan will be developed to clarify standards and set a
timetable for renediation.
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Unsatisfactory:¢ 2 F OKAS@S GKS NIGAy3a 2F a!lyaldAraaFlrOlz2zNRzZe (GKS Fli
either egregiously fails to meet expectations in at least one aspect-&)Ainder consideration or generally fails to
meetexpectations in several aspects of the category under consideration during the review period. The designation of

' yaladAraTrOG2NeEe aSNWSa a gl NyAy3a G2 GKS Tl OdZ Ge YSYo
performance plan will beleveloped to clarify standards and set a timetable for remediation, and that sanctions may

be imposed if these standards and/or timetable are not met.

Baccalaureate Assessment and Student Learning Outcomes

The Department of Music last revised the Studezdrhing Outcome Assessments in 2014 to reflect the
significant changes to the Bachelor of Arts degree, as well as anticipated changes to the Bachelor of
adzZAiA0 9RdzOlF GA2y®d ¢KS 5SLINIYSyid SELISOGa G2 NBOAaS
stay R NRa AYLX SYSY(iSR o0& GKS Cft2NARF 5SLI NIYSyd 27
Learning Outcomes Assessments document is includagpendixD--Student Learning

Outcomes/Music

Music Student Achievement and Outcome Results 218 6

The following achievement and outcome results were reported for AY-2016.
Outcomes Common to All Music Degrees

Outcome 1 DescriptionStudents will demonstrate the abilitfo perform a broad range of repertoire appropriate
to their performance area in juried, recital and/or ensemble performance.

Implementing Strategy Students will be assessed during music juries according to music jury rubrics and/or through
graded performace exams in the ensembles. Students must enrolt8rs@mesters of applied MVx lessons

appropriate to degree requirements. Students must enroll in a minimum of 8 semesters of assigned ensembles.
Students in degree recital tracks must perform public edsitStudents must perform a recital phearing for a panel

of appropriate faculty members in order to progress towards the public recital, which is also graded by a faculty
committee. Students must pass coursework with a C or better for it to count tswitne music degree.

Assessment MethodStudents will be evaluated by a panel of appropriate faculty at jury performances each

semester. Students are evaluated on artistic expression, technique, and various unique skills required in the individual
performance area according to the attached jury rubrics. Applied lessons are sequential: the jury faculty also
evaluates each student's progress towards the next level of applied lessons, and therefore assesses progress towards
degree completion. Ensemble gradisghased upon each individual student's' performance as assessed by periodic
performance exams given throughout each semester. Students are also graded on participation in class meetings,
dress rehearsals and concerts. The professional industry standéuat imusicians do not miss rehearsals or concerts,

so the department's attendance standard standards are rigorous. In the degrees where a public recital is required, a
panel of appropriate faculty evaluate recital pnearings. Students are graded as pasail for the public recital
performance. Student must receive a pass grade for the recital to count towards the degree. The Department of
Music has been evaluated by the National Association of Schools of Music and Jan 2013 received a report containing
recommended actions for this degree. The performance level exhibited by students in this degree as evidenced in a
public recital during the NASM onsite visit received positive reaction from NASM.

Criterion for Succes90% of students will successfullyngolete applied music juries each semester. 90% of students
will earn a letter grade of C or better in ensembles. 90% of students will pass recitagmiags the first time
presented.

Data Summary/Analysis and Evaluation

100% of BME studenfsmssed music juries, recital phearings and recitals in 202916. Three students
successfully completed Senior Music Education recitals in F15; 7 successfully completed Senior Music Education
recitals in S16.
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Fall 2015: Of the 286 enrollmeritsensembles, 3 earned grades below C= 99% success rate. Please note that
though many students in the department enroll in multiple ensembles; the failure rate reflects the results of three
different students.

Spring 2016: Of the 264 enrolimernitsensembles, 3 earned grades below C= 98% success rate. As in Fall,
students enroll in multiple ensembles; the failure rate reflects the results of three different students.

Recital results indicate that lortgrm flight plans are assisting in predictiregital semester, allowing area heads,
applied faculty and students to prepare programs and set appropriatéhpeging and recital timelines. Due to the
limited availability of performance space options, recitals are occurring betweeri'the BO" weeks of the
semester. Proactive planning at least one semester prior to the presentation semester is required for adequate
preparation.

Program ImprovementThe Department gathers recital candidate information prior to the start of the academic year.
The creation of the MVO recital courses allows for all students, area heads and applied instructors the opportunity to
stay on track with planning and scheduling of the recitals. Specific recital and dress rehearsal dates and times are
planned within the 8'week of the semester, which has greatly improved the success rate of the completion of the
pre-hearing process. The Department continues to work to improve scheduling.

Outcome 2 Description: Students will define and place representative musical worsras and styles into

historical context.

Implementing Strategy Students will be assessed through final exams in the following courses: MUH 3514: Music
Cultures of the World MUH 4211: Music of Western Civilization 1 MUH 4212: Music of Western CivaiZsitittd

4371 Music of Western Civ 3.

Assessment MethodMUH courses final exam scores measure historical context and definitions, and includes
significant score analysis that documents thorough knowledge of music theory. In order to succeed indhe liste
courses, students must demonstrate synthesis of music history and theory content throughout the semester in
multiple assignments.

The music assessment committee met in B&ll4 to formalize the assessment procedures for this outcome in

regards to the new music core curriculum. This year will be the first year to report the findings of all MUH courses
(MUH 4371 was offered for the first time Fall 2014).The Music Historgscontinue to meet standards but we are
concerned that so many majors still seem to be having problems in history consistently across the board. Of course,
all three courses meet at 8 am and we recognize that this may be part of the issue.

Criterion for SuccessStudents must pass coursework with C or better to progress through the sequence. 70% of
students will complete these courses with letter grade of C.

Data Summary/Analysis and Evaluation
Four music history courses are reviewed to create theltesi this outcome, which measure students at different
points in the curriculum. MUH 3514 Music Cultures of the World assesses Fresffream@ster and transfers'®
semester; MUH 4211 Music of Western Civilization 1 assesses Jtisem#&ster; MUH 422 Music of Western
Civilization 2 assesses Junittsemester; MUH 4371 Music of Western Civilization 3 assess Sé&rsemester.

MUH 3514: 66 enrolled, 10 below C= 15% (12% in-2015%). 25% more unsuccessful attempts.

MUH 4211: 5 enrolled, 4 below C= 8% (14% in 2@D45). 42% fewer unsuccessful attempts.

MUH 4212: 50 enrolled, 3 below C= 6% (10% in -2014%). 40% fewer unsuccessful attempts.

MUN 4371: 31 enrolled, 2 below C= 6% (14% in 201%). 57% fewennsuccessful attempts.
These results fall within the parameters of the expected outcomes for the music history sequence, and seem to
indicate that the change of the music history sequence from two to three semesters is resulting in significantly
increasedsuccess rates in the Music of Western Civilization sequence.

Program ImprovementTwo of the faculty who teach in this sequence are on sabbatical-26Xhd also Fall 2016.
The department plans to wait until all faculty are back in the classroom befanmiplg any further changes to the
curriculum.

DegreeSpecific Outcomes: Bachelor of Music Education
21



Outcome 3 Description: Students will demonstraté®edagogical skills appropriate to the teaching ardebility to
conduct music ensembles appropriate the area-Ability to create effective instructional organization and
educational planning

Implementing Strategy Students are assessed during the student teaching, MUE 4940 Student Teadling, K

Assessment MethodStudents are assessed through fival evaluation rubric for MUE 4940 Student Teaching. The
rubric and data on each student is stored in LiveText.

Criterion for Success

New assessment rubrics are attached in the Assessment Database which show the assignments the student teachers
are tocomplete during their student teaching semester, as well as the rubrics and point values for each assignment.
Each student teacher is scored on a Final Assessment rubric. The Final Assessment rubric is scored as: Not Using (0);
Beginning (1); Developing)( and Applying (3).

Criterion prediction:For AY 2012016, 50% of students will scafgplyingon the Final Assessment rubric for
student teaching and 80% of students will scBevelopingr higher.

Data Summary/Analysis and Evaluation

Criterion actud: 100% our students scorepplyingon the Final Assessment rubric. In Fall 2015, the Department of
Music took over the management of the BME degree, and is now actively involved in reporting to the FL Department
of Education. That year, the reporting stiards changed significantly, and the Music Department and the College of
Education collaborated on generating reports for the new standakdsa result, the current assessment objective
reported here is different than in past reports.

However, we have deovered several issues that need to be addressed that were brought to light in the transition
and preparation for the new reporting:

The BME's summative rating regarding our completers, their students' performance outcomes and placement and
retention curently stands at 1, with the scale from 4 as best to 1 as worst. Unless the department is able to better
document completer placements and retention in private schools, and supply student performance outcomes data,
we are not able to raise our summative irad. In order to create more accurate data, the department is exploring the
following:

Completer data must be gathered from LiveTexe @vily have access to Live Text during the semester the
students are in student teaching, as a result, we are now conmgildata during each semester when the
session is open.

Student completers are not tracked by the state for any placements outside of public school teaching.
Therefore, the department is gathering evidence to document completer placements in private school
settings and also documenting those who continue their education in Graduate School.

Students are having a difficult time completing the Florida Teacher Certification Exam (FTCE) testing
(General Knowledge, Professional and Subject area exams). We aprosmtively advising them in terms

of testing timelines, support resources, etc. to ensure timely completion.

Our degree completers must be tracked according to their student performance outcomes, which is data
that is not tested or tracked by the stateéThe Department of Music's Music Education committee is
exploring assessment strategies to implement in order to capture that data as best we can. This is an issue
that several subject areas are struggling with, and at this time the requirement from FLfoGES8ss us

on standards that are difficult, at best, to documeWe will be reaching out to other BME programs in the
SUS to see how they are gathering this type of data.

Program ImprovementThe department transitioned the BME degree into DFSCAttei Fall, 2015. During

Summer 2015 the department created a comprehensive tracking list to create a timeline for entry into the
professional sequence, FTCE (Florida Teacher Certification Exams), piano proficiency, and recital. Along with this
tracking will be the implementation of teaching assessment at both the entry and exit of the professional sequence.
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At the time of this reporting, we are experiencing a significant increase in successful candidates for the ESE 3940,
meaning that they have succes$jutompleted the General Knowledge test and can move on towards student
teaching once the S@our practicum is completed. We have also created a Blackboard site that provides all BME
students with testing information; help resources; recital and pianoipiaicy deadlines; and guidelines. We have
been able to verify the students who are eligible for the practicum and student teaching, and the increased dialog
between the College of Education and the Department of Music has produced a more structured ifiéovroation
regarding student placement. We significantly increased our student teaching cadre for A2Z@®1LE.1), which is
more than double the number of students from the previous AY 22015 (5).

DegreeSpecific Outcomes: Commercial Music

Outcome3 Description Students will demonstrate ability to accomplish the following in a final project as
appropriate to their degree track: Create, manipulate, or produce music (Creative or Technology Feek)
Produce a research project on an aspect of thesimindustry (Music Business Emphasis)

Implementing Strategy Students are assessed on the basis of their work in MUS 4913 Commercial Music Research
Project during final semester of study.

Assessment MethodAll projects are pracreened at the penultinta semester during MUS 4911 Commercial Music
Topic Research. A panel of appropriate faculty evaluates every senior project according to the rubric attached. The
Department of Music was reviewed by NASM and received the visitor's report of recommendatienSommercial
Music degrees received high praise for content and student outcomes in the NASM visitors report.

Criterion for Succes90% of students will successfully complete the commercial music senior project the first
semester enrolled in the cowes

Data Summary/Analysis and Evaluation

MUS 4911 Topic Research: Fall 2015: 6 enrolled, all successful pass. Spring 2016: 14 enrolled, all successful pass
MUS 4913 Commercial Music Senior Project: Fall 2015: 10 enrolled, all passed with C ospettgr2016: 10

enrolled, all passed with C or better.

Proactive flight planning seems to have increased the success rates, especially in Topic Research. Students enrolled in
Senior Project in Fall were successful Topic Research candidates from the p&wimg semester.

Program ImprovementThe department has added a new ftithe faculty member in Music Technology. The
enrollment in the music technology sections have significantly increased over the past two years, which has put a
burden on theCommercial Music faculty committee who evaluate the projects. It is expected that the installation of
the new Computer Sequencing lab, which almost doubles the number of workstations from 15 to 26, will allow
students more access to the specialized equiptmeeeded for their research.

The success of the Commercial Senior Project course is allowing the department to submit a proposal in Fall 2016 to
make the course Research Intensive. Professor Sanchez has participated in OURI projects in the past, and is
spearheading this initiative to put the course into the OURI platform.

Several course rotation changes and the addition of a new Sound Recording Lab course are expected to increase the
number of successful students, timely completion and additional facaltgview the projects will help provide
timely student feedback on their creative work.

Utilizing Results of Assessments for Continuous Program Improvement

The Department has two degrespecific standing committees, Music Education and Commercial Music.
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well as overall degree completion, progréesdegree issues and pedagogical improvements. In general,

the faculty have been satisfied with improved dént results, with the exception of continued issues in

the Music History sequence. The decision was made to expand the sequence over three semesters

instead of two, allowing for more time to cover content. The 2@D36 results seem to indicate a

signifi@ant increase in student success in passing each music history course with this change. In addition,
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the Music Education Committee implemented the first ever {diegree Evaluation process for BME
majors during Spring 2016, with results that retained athefBME students in the program who
underwent the review of their work. Proactive advising, flight plans and rotation guides are assisting
significantly more students to etime graduation in the BME. The Department changed the Commercial
Music Compositiogurricular sequence in order to better manage capacity in the MUM 4723 Music
Production course. This change was managed by identifying the 70 Commercial Music majors who are
required to enroll in the course (capped at 25), and charting out a specifilrmerd sequence in order

to guarantee timely placement in the sequence without adding time to degree for those students.

Review and Compliance of Sta#&pproved Lower Division Prerequisites

The Department of Music provides significant content to the Bixhef Music Education degree, so

though it was reviewed last year in the College of Education, its curricular content and parity to other
programs in the SUS needs detailed discussion in this report. It is accredited by both NASM and CAEP,
both of which @cument its alignment with music education programs in the SUS and nationally.

In 2014, the music programs at FAU and the University of North Florida identified Common Prerequisites
substitution accommodations that were allowed at other SUS institutibhese accommodations

allowed the other SUS music programs to substitute music major courses for Currently Approved
Common Prerequisites in Education. These accommodations were not approved at FAU and UNF. Both
FAU and UNF filed separate applications toBG to ModifyCurrently Approved Common
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Department Chair formed a coalition with the University of North Florida, the University of Central
Florida, ad the University of South Florida, and prepared a joint proposal to modify the currently
approved common prerequisites. This proposal was approved, resulting in the 2016 revised BOG listing
that includes approved music substitutions for approved commomnguyeisites that apply to all SUS

music programs.

The ruling allows all music programs in the SUS to include +spisgific teacher preparation courses in
their curricula without requiring students to duplicate efforts in taking a-naursic version as well

The revised list oApproved Common Prerequisites is attachedppendix E-Board of Governors
Common Prerequisites List

Limited Access Status

The Department of Music applied for Limited Access status in 2013 for the Bachelor of Music Education,

the Bachelor of Music, and the Bachelor of Music in Commercial Music degrees. Upon review of these
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publicizes this status in its catalog and in admissions materials.

However, since almost all music programs in the SUS have Limited Access status, the Department of
Music at FAU is still advocating for tHissignation in order to reflect our rigorous audition processes,
and to align with other NASHccredited programs. Limited Access signifies that students meet
professional accreditor standards in performance. The Department is committed to admittingetélent
students into the program in numbers that enhance the performance ensembles without creating an
imbalance where students may not be placed in appropriate performance settings.
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Undergraduate Admissions Criteria
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auditions are held several times each year. The Department maintains its own audition application and
audition results database. In AY 2016, the Department received 310 audition applicationddhabout

117 auditions, and accepted 90 students. Of those, 62 new music majors were added to the program in

Fall 2016.

Enrollment Information

Headcount

Data tables from the Dorothy F. Schmidt College of Arts and Letters and the College of Education are
combined below in order to document all of the music majors enrolled in the Department of Music and
the department of Teaching and Learning. The data is organized by CIP code.

Music Headcount All Baccalaureate Degrees

Fall Term

Year 2010 2011 2012 2013 2014

Department n % n % n % n % n i

Music Headcount
131312 (Bachelor of
Music Education) 60 100.00% 87 100.00% 76 100.00% 62 100.00% 49 100.00%

Music Headcount
500901 (Bachelor of
Arts and Bachelor of

Music) and 500909
(Commerical Music) 235 100.00% 198 100.00% 187 100.00% 178 100.00% 169 100.00%

The chart seems to demonstrate a drop in enrollment, with a high in 201050ét2@ents, to 218

students in 2014. However, this enrollment drop is not so much a result of the number of actual
students enrolled, but rather cleaner student data collection regarding FTIC music students. Before
2013, students were able to select spaxihusic majors without being eligible to pass the audition
process, so both the departments of Teaching and Learning and Music showed higher student intake
figures than what actually occurred. Admissions orientations used to include dozens of ineditfible s
identified music majors, and many of these students did not have their change of majors processed in a
GAYSte YFEYYySNI 2y0S Al 61 & RSGSNNYAYSR (KS& o6SNB
office, the University Advising office and the Bement of Music now proactively identify eligible FTIC
music students, and work together during a special music major summer orientation to advise, register
and complete the appropriate change of major forms for these music majors prior to the Fall semest
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Student Credit Hours
Two tables follow, which include SCH production, music class size and faculty/student ratios.

Student Credit Hour / FTE Productivity Reports
Academic years: 2011-2012 to 2015-2016

Campus: Boca Raton
College: Arts & Letters
Department: Music

State Fundable SCH Annualized State Fundable FTE
2011- | 2012- | 2013- | 2014- | 2015- | Total | 2011- | 2012- | 2013- | 2014- | 2015- | Total
2012 2013 2014 2015 2016 2012 2013 2014 2015 2016
Course
Level
Lower
Div 3,685 G,340 8,028 7,911 §,570|41,534| 217.1 208.3 200.7 197.8 214.2|1,038.3
Upper
Div 4,795 4,762 4,253 3,710 2,823|120,343 119.9 119.0 108.3 92.7 70.6| 508.6
Grad I 422 329 364 314 3421 1,771 13.2 10.3 11.4 9.8 10.7 55.3
Grad 11 o o 3 o 0 3 0.0 0.0 0.1 0.0 0.0 0.1
Total 13,902( 13,431| 12,648 11,935| 11,735(63,651| 350.2| 337.8| 318.5( 300.3| 295.5|1,602.4
Music Average Class Size and Faculty/Student Ratio
Music
2010-2011 | 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015
Course Level |Type
Undergraduate | Lecture/Seminar Sections Offered # 77 79 76 72 74
# Enrolled 4.157 4542 4316 4.051 3.908
Avg Section Enrollment 54.0 57.5 56.8 56.3 52.8
Sections Faculty-Taught | # 52 54 54 53 54
% 67.5 68.4 71.1 73.6 73.0
Lab Sections Offered #
# Enrolled
Avg Section Enrollment
Sections Faculty-Taught | #
%
Discussion Sections Offered #
# Enrolled
Avg Section Enrollment
Sections Faculty-Taught | #
%
Other Course Types | Sections Offered # 276 319 286 277 271
# Enrolled 2.116 2.036 1.812 1.619 1.564
Avg Section Enrollment 7.7 6.4 6.3 58 58
Sections Faculty-Taught | # 141 190 167 140 139
% 51.1 59.6 584 50.5 51.3
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Music Curriculum

Duration
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music major coursework required steng in the first semester oféshman year. Baccalaureate music

degrees with similar emphases from all NA&bddredited SUS programs also require four years, as do

NASM accreited programs nationally.

Comparison to Peer Institutions
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percentage of coursework devoted to performance, music specialty courses, and general studies for
each dgree specialization or emphasis, which are similar to the music programs at other SUS
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G2 20KSNA Ay (KS {!{® ¢KAa Kiordhe blirgartoihs Bachklgr of(i K S
Music Education degree title, degreganting college, and common prerequisites, as discussed earlier in
this report.
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degrees as Final Approved for Listing and Plan Approved. The Commercial Music majors (137 credits)

and the Bachelor in Music Education (134 credits) as listed by the BOG are significantly more than 120
credits, requiring students to enroll during summaearorder to meet their projected fouyear

graduation rate.

The detailed catalog descriptions for undergraduate music degrees follow:
Bachelor's Degree General Requirements

Candidates for a bachelor's degree in Music must complete all University angeO®itpiirements for the specific degree. Each
Music major will be assigned to an area advisor who will meet with the student every semester to determine the student's
curriculum. In addition to departmental course requirements, all Music majors must ctertpke following to graduate:

Piano Proficiency: All students must pass the applicable department piano proficiency exam as a graduation
requirement. Students may enroll in four semesters of class piano in preparation for the exam. Commercial Music
majorsenroll in MVK 1111, 1112, 2121 and 3173. All other Music majors may enroll in MVK 1111, 1112, 2121 and
2122. Completion of class piano courses does not complete the proficiency exam requirement. Students must
complete the piano proficiency according to deg requirement deadlines as follows:

’ Commercial Music: Prior to enroliment in MUS 4911.

Music Education and Music: Performance concentration: Prior to their first recitdigagng.

Mid-Degree Evaluation: Students will be assessed in performance, thesiy and sight singing at the end of the
sophomore year (or four semesters of study). Students who do not receive a satisfactory score on the evaluation will
not be permitted to register for uppedivision courses.
Concert Attendance: Music majors mastroll in MUS 1011, Concert Attendance, every semester in residence until a
satisfactory grade has been received for a total of six semesters. Transfer students must consult the Music
Department to determine minimum requirements.
Ensemble Performance: Mlusic majors are required to perform in the assigned ensemble every semester in
residence according to the degree requirements. Commercial Music majors are required to complete one semester of
Commercial Music Ensemble.
Applied Music Instruction: Music nag are required to study the same applied instrument during their tenure at
FAU. Students presenting junior or senior recitals are required to register for applied music for the semester during
which the recital is presented. All applied music lessonsiregpermission of instructor.
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Jury Examinations in applied music are given at the end of the semester. Successful completion of the jury is required
to receive a grade in applied music.

Recital Performance: All candidates for the Music major: Performameceentration and major in Music Education

perform a senior recital. Students in the Music major: Performance concentration also perform a junior recital.

All music courses and their prerequisite courses must be completed with a grade of "C" or Filghser and other
departmental policies are explained in detail in the Music Student Handbook, which is updated annually and available in the
Department of Music.

Prerequisite Coursework for Transfer Students

Students transferring to Florida Atlantic Univigysnust complete both lowedivision requirements (including the

requirements of the Intellectual Foundations Program) and requirements for the College and major-divigien

requirements may be completed through the A.A. degree from any Florida malikkge, university or community college or
through equivalent coursework at another regionally accredited institution. Before transferring and to ensure timely progress
toward the baccalaureate degree, students must also complete the prerequisite cdardeeir major as outlined in the

Transfer Student Manual.

Please note that transfer students who have not completed A.A. degrees in music will be required to comijpieter-glivision
music requirements, which may add time to the degree.

All courses not approved by the Florida Statewide Course Numbering System that will be used to satisfy requirements will be
evaluated individually on the basis of content and will reqaigatalog course description and a copy of the syllabus for
assessment.

Requirements for All Undergraduate Music Majors

All Music majors must complete the following core courses and the requirements of the following specific degrees. Vocal
students takeMVV 2601, Introduction to Vocal Pedagogy, in the first year.

Core Course Requirements

Music Theory 1 MUT 1111 3
Sight Singing and Ear Training 1 MUT 1241 1
Music Theory 2 MUT 1112 3
Sight Singing and Ear Training 2 MUT 1242 1
Music Theory 3 MUT 2116 3
Sight Singing and Ear Training 3 MUT 2246 1
Music Theory 4 MUT 2117 3
Music Theory: Orchestration MUT 4311 2
(not required for B.A. students)

Sight Singing and Ear Training 4 MUT 2247
Introduction to Vocal Pedagogy MVV 2601

(vocal majors only)

Music of Western Civilization 1 MUH 4211 3
Music of Western Civilization 2 MUH 4212 3
Music of Western Civilization 3 MUH 4371 2
Music Cultures of the World MUH 3514 3
Concert Attendance (six semesters) MUS 1011 0
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Bachelor of Arts with Major ifMusic

The Bachelor of Arts with Major in Music is a degree that balances a general study of music with elective coursework in the
liberal arts and humanities, providing a wesunded liberalarts-based educational experience for students wishing to puesue
variety of academic interests. This degree program requires 120 credits.

Students must complete the Dorothy F. Schmidt College of Arts and Letters B.A. language requirement. Students in the B.A.
with major in Music are not eligible to enroll in the Coential Music minor or to double major in degree programs from the
College of Education.

Gateway to Musical Perception MUS 2101 3
Six semesters of-dredit applied music instruction MV 6
Eight semesters of assigned ensembles MUN 8
(4 credits at the upper divizn)

40 credits of norMusic electives, with at least 9 required in the Dorothy F. Schmidt
College of Arts and Letters; 27 of the elective credits must be upper division. Ensej
may be taken as electives up to @redit maximum.

Bachelor ofMusic Education with Major in Music Education

The purpose of the Music Education program at Florida Atlantic University is to provide every student learner withingbe degr
program the best possible instruction. Students follow a plan of instruction baisedirrent music research, societal trends,

and the modern American educational landscape. The goal of the degree is to prepare music teachers to enter the workplace
prepared to teach learners of different cultures, ages and ability levels. FAU MusatiBduajors will be able to structure

and manage a positive musical environment that encourages these varied populations to experience, achieve, and thus, come
to value musianaking as a liféime endeavor. Degree completion includes professional ceatifia to teach music in Florida

public schools, levels kindergarten through 12th grade. This degree program requires 125 credits.

Students will be assigned by area advisors to either vocal or instrumental programs of study. This program leads to teacher
certification in music in conjunction with the Department of Teaching and Learning in the College of Education.

\Vocal option

Choral Conducting 1 MUG 3201 1
Choral Conducting 2 MUG 4201 2
Choral Methods MUE 4140 2
Diction for Singers 1: An Introduction MUS 2201 1
Introduction to Vocal Pedagogy MVV 2601 1
Instrumental option*

Instrumental Conducting 1 MUG 3301 1
Instrumental Conducting 2 MUG 4301 2
Marching Band Pedagogy and Methods MUE 4480 1
Jazz Ensemble Pedagogy and Methods MUE 4481 1
Secondarynstrumental Methods MUE 4330 2
\/oice Techniques MUE 2430 1
Both vocal and instrumental students take the following courses:
Introduction to Music Education MUE 2040 2
Elementary School Music 2 MUE 4311 2
Woodwind Pedagogy and Methods MUE 2450 1
Brass Pedagogy and Methods MUE 2460 1
Percussion Pedagogy and Methods MUE 2470 1
String Pedagogy and Methods MUE 4441 1
Introduction to the Teaching Profession** EDF 2005 3
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Introduction to Diversity for Educators** EDF 2085 3
Introduction toTechnology for Educators EME 2040 3
Applied Learning Theory EDF 3210 3
Educational Measurement and Evaluation EDF 3430 3
ESOL Strategies for Content Area Teachers TSL 4324 3
Content Reading: Middle and Secondary RED 4335 3
Schools

Secondary Schoélffective Instruction*** ESE 3940 3
Senior Music Education Recital MVO 4342 0
Student Teaching: Music;I**** MUE 4940 6
Seven semesters ofdredit applied lessons MV 7
Seven semesters assigned ensembles MUN 7

* Students whose major instruments ap@&no or guitar are not eligible for the major in Music Education.

** Requires 15hour field component.

*** Requires 90hour field component.

*** Student Teaching requires a separate application. The student must complete all courses (education andpiaunsic
proficiency, recital, recital attendance and the FTCE before applying to student teaching.

Bachelor of Music with Major in Commercial Musldhk b Commercial Music Minor

The Commercial Music program offers a comprehensive undergraduate curriculum to help students develop specific skills for a
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Administered by the Commercial Music program, the label provides students with practical experience in the production,

marketing, and distribution of sound recordings.

Three concentrations comprise the Commercial Music degree pragramCommercial Music Composition and Music
Technology concentrations share a common core with separate concentration requirements while the Music Business
concentration presents a focus in the business aspects of the music industry.

The Commercial Musicomposition concentration provides majors with skills and experience in composing, arranging,
producing and recording music for a variety of applications, including film, television and digital media. The Music @gchnolo
concentration provides majors whtskills and experience in audio recording, live sound reinforcement and music production.

Commercial Music Core
(Both Commercial Music Composition concentration and Music Technology
concentration students must take)

Gateway to Musical Perception MUS 210 3
American Popular Music and Culture MUH 3521 3
Introduction to Music Business MUM 3301 3
Legal Issues for the Musician MUM 3303 3
Sound Recording 1 MUM 3663 3
Music Production MUM 4723 3
Commercial Music Forum MUS 1010 6
(six semesters, 1 credit psemester)*

Computer Music Sequencing MUS 4343 3
Commercial Music Topic Research MUS 4911 1
Commercial Music Research Project** MUS 4913

Applied music instructiog Eight semesters, 1 credit each

Eight semesters assigned ensembles: €smaester of Commercial Music Ensemble,
MUN 4015, required

*Transfer students with 60 or more approved credits will need to satisfactorily com
three semesters of Commercial Music Forum.
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** Research projects must be approved by Commercial Musictfa&tudents will be
expected to meet regularly with their research advisor during the semester.

Commercial Music Composition concentration

Music Composition Class (May be repeated MUC 2211 2
for credit.)

Composing/Arranging Music for TV/Radio MUC 4600 3
Commercials

Music Composition for Film MUC 4610 3
Instrumental Conducting 1 MUG 3301 1
Instrumental Conducting 2 MUG 4301 2
Introduction to Commercial Arranging MUT 2341 2

Additional elective course 2-3 credits from list of electiveselow.

Music Technology concentration

Live Sound Reinforcement MUM 4628
Sound Recording 2 MUM 4664
Instrumental Conducting 1 MUG 3301 1

Additional elective courses6 credits from list of electives below.

Electives for Commercial Music Composition and Music Technology concentration
(if not already required in concentration)

Principles of Advertising MAR 3326
Entertainment Law BUL 4622
Introduction to the Business of GEB 3052

Motion Pictures

International Business MAN 3600

Music Composition Class MUC 2211

(May be repeated for credit.)

Composing and Arranging Music MUC 4600 3
for TV and Radio Commercials

Music Composition for Film MUC 4610 3
Instrumental Conducting 1 MUG 3301 1
Instrumental Conducting 2 MUG 4301 2
Music Publishing and Copyright MUM 4304 2
Live Sound Reinforcement MUM 4628 3
Sound Recording 2 MUM 4664 3
Artist Management MUM 4724 2
Music Marketing and Public Relations MUM 4732 2
Introduction to CommercigArranging MUT 2341 2




Bachelor of Music with Major in Commercial Music: Music Business Concentration

This degree is designed to provide majors with knowledge relating to the practical business and legal aspects of thdustusidnicluding
copyright, publishing, marketing, promotion, distribution and artist management.

Music Business Core

Gateway to Musical Perception MUS 2101 3
Principles of Accounting ACG 2021 3
Principles of Advertising MAR 3326 3
Entertainment Law BUL 4622 3
International Business MAN 3600 3
American Popular Music and Culture MUH 3521 3

Jazz in American Society MUH 3801 3
Introduction to Music Business MUM 3301 3

Legal Issues for the Musician MUM 3303 3

Music Publishing and Copyright MUM 4304 2

Artist Management MUM 4724 2

Music Marketing and Public Relations MUM 4732 2
Commercial Music Forum (six semesters, MUS 1010 6

1 credit per semester)*

Commercial Music Topic Research MUS 4911 1
Commercial Music Research Project** MUS 4913

Applied musidnstruction¢ Eight semesters, 1 credit each

Eight semesters assigned ensembles (one semester of Commercial Music Ensem
MUN 4015, required)

*Transfer students with 60 or more approved credits will need to satisfactorily com
three semesters of @omercial Music Forum.

** Research projects must be approved by Commercial Music faculty. Students wi
expected to meet regularly with their research advisor during the semester.

Bachelor of Music with Major in Music: Performance Concentration

TheBachelor of Music with Major in Music: Performance concentration is designed to prepare music majors for professional
performance careers, private studio teaching and/or the pursuit of further academic study. This degree program requires 120
credits.

Instumental option

Gateway to Musical Perception MUS 2101 3
Instrumental Conducting 1 MUG 3301 1
Instrumental Conducting 2 MUG 4301 2
Junior Performance Recital MVO 3330 0
Senior Performance Recital MVO 4340 0
Eight semesters assigned ensembles 8
Eightsemesters of zredit applied music instruction 16
4 credits of chamber music ensembles from:

Chamber Winds MUN 4144
Instrumental Chamber Music MUN 4463

1 credit from the following applicable methods courses:

Woodwind Pedagogy and Methods MUE 2450 1
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Brass Pedagogy and Methods MUE 2460

Percussion Pedagogy and Methods MUE 2470

String Pedagogy and Methods MUE 4441

7 credits from the appropriate ensemble literature courses below:

For students with Wind Ensemble major emphasis:

Survey ofWind and Percussion Solo Literature MUL 4450

Survey of Wind and Percussion MUL 4451

Chamber Literature

Wind Instrument Literature MUL 4550 3
For students with Orchestra major emphasis:

Chamber Music Literature 2 MUL 3562

Solo String Literature MUL 4433

Survey of Orchestra Literature MUL 4500

Additional electives, which may include approved music coursework, are required
NBFOK GKS LINEINIYQa muHn ONBRAGAO®

Guitar option

Gateway to Musical Perception MUS 2101 3
Choral Conducting 1 MUG3201 1
Choral Conducting 2 MUG 4201 2or
Instrumental Conducting 1 MUG 3301 1
Instrumental Conducting 2 MUG 4301 2
Junior Performance Recital MVO 3330 0
Senior Performance Recital MVO 4340 0
Eight semesters assigned ensembles 8
Eight semesters d-credit applied music instruction 16
Classical Guitar Literature MUL 3430 2
Classical Guitar Pedagogy MVS 3606

4 credits of additional music electives from the courses below:

Chamber Music Literature 1 MUL 3561

Chamber Music Literature 2 MUL 3562

Large ensemble

Chamber ensemble 1

Additional electives, which may include approved music coursework, are required
NBFOK GKS LINRPINIYQa mun ONBRAGAO®

Piano option

Gateway to Musical Perception MUS 2101 3
Choral Conducting 1 MUG 3201 1
Choral Conducting 2 MUG 4201 2or
Instrumental Conducting 1 MUG 3301 1
Instrumental Conducting 2 MUG 4301 2
Junior Performance Recital MVO 3330 0
Senior Performance Recital MVO 4340 0
Eight semesters assigned ensembles 8
Eight semesters of-2reditapplied music instruction 16
Piano Literature 1 MUL 4400 2
Piano Literature 2 MUL 4401 2
Chamber Music Literature 1 MUL 3561 2
Chamber Music Literature 2 MUL 3562 2
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Piano Pedagogy MVK 3631 3
Accompanying Literature and MVK 4702 2
Techniques 1

Accompanying Literature MVK 4703 2
and Techniques

Adgitiorjal elegtive§, which may include approved musig couArsveworlk, are required
NBI OK 0KS LINRINIFYQA MHn ONBRAGaAD
\Vocal option

Gateway to Musical Perception MUS 2101 3
Choral Conducting 1 MUG 3201 1
Choral Conducting 2 MUG 4201 2
Diction for Singers 1: An Introduction MUS 2201 1
Diction for Singers 2: German MUS 3232 1
Diction for Singers 3: French MUS 3222 1
Introduction to Vocal Pedagogy MVV 2601 1
Survey of Vocal Solo Literature MUL 4602 3
VVocal Pedagogy MVV 4640 2
Opera Workshop 1 MUO 4503 1
Opera Workshop 2 MUO 4504 1
Survey of Choral Music Literature MUL 4643 2
Junior Performance Recital MVO 3330 0
Senior Performance Recital MVO 4340 0
Eight semesters assigned ensembles 8
Eightsemesters of Zredit applied music instruction 16
Adgitiorjal elegtiveg which may include approved musig couArsveworlk, are required
NBEI OK 0KS LINPRINIFYQAa MHn ONBRAGaAD

Honors Program in Music

The program for Honors in Music is designed to recognize andigtg academic and/or performance achievement of
exceptionally talented and motivated students. The requirements for Honors in Music exceed the normal requirements for a
baccalaureate degree, not simply in the quantity of work, but also in the naturgaality of it. Academic honors will be
extended to those students who demonstrate a level of critical activity and thorough scholarship in those courses that are
taken for honors credit. Performance honors will be given to those students who substagitizdigd normal performance
standards for an undergraduate recital in both quality of repertoire and interpretation, and in the length and diffictigy of
literature presented in public performance. Additional details are available through the Departrhishisic.

Description of Internships, Practicum, Study Abroad, Field Experiences

Internships
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concentration through MUS 4940 Commercial Music Internship. Internship placements are approved by
faculty permission on a cadg-case basis. The internship placements are evaluated and approved by

Professor Michael Zager, Eminent Scholar in Performirgg lternship placements include several

major corporations and businesses within the music business. Recent placements include Harry Fox

Agency, which ithe nation's leading provider of rights management, licensing and royalty services for

the music indstry; Sony music; the Catalyst Publicity Group, a boutique PR & marketing firm based in

Fort Lauderdale, FL, and Seattle, WA; as well as many others. Internal internships are available for credit

with FAU's record label, Hoot/Wisdom Recordings LLC. Th#Wisdom internships are provided for
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students who are working on projects that are beyond the scope of degree requirements, such as
assisting faculty with special recordings.

Practicum
The BME degree requires ESE 3940 Secondary School Effective Imstwitth is a 9®our inschool
GSFOKAY3 LINI OGAOdzy gAGK LI I OSYSYyd Ay | Lzt AO aoK

Music majors are placed in middler high- school settings appropriate to their area of specialization

(choral or instumental). These placements are considered in tandem with student teaching placements
in order to ensure that students have significant experience with supervised teaching at both middle

and high school levels. In some instances, the placement may be dkwyenusic in tandem with

secondary music. In addition to completing the ESE 3940 course requirements, music majors are
observed by the BME advisor, who is clinical educator certified. Students receive informal feedback from
the BME advisor in addition the formal evaluation conducted by the ESE 3940 instructor.

Field Experiences

The BME degree requires MUE 4940 Student Teadhirgic, which is completed in the final semester

of the degree. This course is a fiithe placement in a public school settiwgth the BME advisor

serving as the clinical educator and evaluator. The BME advisor works in collaboration with the public
school clinical educator to create a teaching plan that gives the student teacher extensive and
comprehensive experiences in musthearsal and performance settings, evaluations and assessments.
In addition to the student teaching experience, several other teacher preparation courses include 15
hour field observations as well.

Pedagogy/Pedagogical Innovations

LiveText Florida Atlant University uses LiveText for the assessment of its student teachers.
LiveText is a private, secure interrmsed subscription website that allows users to create and
submit projects and assignments-tine. It also has the capacity to store letegm electronic
portfolios, projects, and documents. LiveText allows education faculty to use rubrics to assess
candidate work and give feedback online, which is efficient and convenient for both student
teachers and the faculty who oversee their progress.Téxeis also used for ESE 3940
Secondary School Effective Instruction.
Video Assessmentdhe Florida Atlantic University Department of Music uses short video clips,
edited fromfulf SYy3iK @ARS2asx Fa | gle& Ay LINL G2 Faas
achievement during their instrumental and choral pedagogy and methods classes. These brief
RdzNI 6A2ya 2F GSIFOKAy3a IINB OFfftSR WNBKGFNEFIf TN
RdzN} GA2ya 2F AyaldNUzOGA 2y .lihdntie idedNdbthifaSs@sBnieStR G2 |
is that the music education faculty observe student progress by viewing frames of teaching that
are not random intervals of teaching, but those designed to assess a specific target goal that a
teacher (the student) is selentj at that moment in time.
Because Rehearsal Frames reduce the number of variables that an evaluator has to observe,
they are often a more efficient way to identify progress than traditionallass observations,
which may last an entire class sessiof. FAZ Y dza A O SRdzOF GA2y FI Odz G& K
CNIYS FaasSaayvYSyid ¢2Nya o6Sftf oAOGK 020K 2dzNJ &G dzR
our own faculty as well. Therefore, the Department of Music has incorporated into its faculty
peer assessmeriorm the use of videos for teacher observation. An observer locates places on a
0§SIFHOKSNRa @ARS2 gKSNB a4KS KIFa adladadSR F 321t 6a
teacher may then attempt a series of steps where she is working to accompliglodhéthis
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may involve out of context teaching, modeling, verbal feedback and interactions of questioning
and answering between the student and the teacher); then accomplishment of the goal, or
abandonment of the goal. Either way (success or abandonmtietevaluator gins important
information byobserving these types of frames, and requires both the evaluator and evaluatee
an effective way to think about teaching.

SCRIBE Softwar¢:K S 5S LI NIYSyYy(d 2F adzaA0Qad YdzaA O SRdzOl G2
edit the rehearsal frames from the full video that student teachers or music education students
submit to the music education faculty in order to document their teaching. SCRIBE software
records event timings in teachastudent interactions. Duke and Farf1996) created SCRIBE
(Simple Computer Recording Interface for Behavioral Evaluation) for this purpose. This
systematic observation of the teaching process helps to narrow the focus of instructional
variables for the novice teachers. The SCRIBE prageates the following data records: (1) a
graphic timeline of the events during an observation period, (2) a chronology of recorded
events, and (3) a summary table which includes the event frequencies, rates, total durations,
proportions of total time foreach observation category, mean durations calculated across
instances of a given behavior, and corresponding standard deviations.

Technology Fedunded labs In 2008, the university instituted a pesemester technology fee

for all students as a means flunding technology for labs and instructional and research
support. Funds collected through this fee are distributed annually through a competitive
process. Faculty, staff and student organizations are allowed to submit proposals for funding
that are dedded by the Tech Fee Committeemprised of faculty and students. The

Department of Music has successfully been awarded six proposals totaling $483,26®261.
latest proposal, Creation of a Networked Commercial Music lab, totélitgg,494.61, allowed

for the expansion of Commercial Music Lab from 15 to 27 computers, thus enhancing student
access to technology to produce their required coursework.

StudentCentered Approaches: Recitals, Senior Projects, Research Intensive Courses

All Commercial Music majosse required to complete a senior research project as a degree
NBIjdANBYSYid ¢KS ASYA2NJ LINP2SO0 A& aLIXAG Ayda2 (g2
The first senior year course is MUS 4911 Commercial Music Topic Re3bisanurse Hps students
establish and solidify the research project topic and provides writing guidelines for the final research
project. Students must also submit a Reference list of at least ten sources they plan on consulting in
order to complete their project. IMUS 4913 Commercial Music Research Project course, students are
mentored oneon-one throughout the realization of their projechll Business concentration majors are
required to submit a research paper that explores a business model or practice curedetignt in the

music industry. All music composition concentration majors are required to submit a creative project
that consists of between three and five original compositions submitted in musical score format, a CD of
the audio recording of these coropitions, and an academic paper that describes their compositional
approach for each of the works submitted. Students in the Technology concentration are required to
produce an audio CD of three to five contrasting musical productions and submit an acqugrei

that describes the techniques employed in each recorded track.

The MUS 4913 Commercial Music Research Project course is undergoing the approval process for
Research Intensive status.

36



Degree recitals are required in the Bachelor of Music Educatidnin the performance concentration of
the Bachelor of Music. Students must maintain an active and rigorous practice schedule to master the
assigned repertoire for their recitals. They perform a-pearing for a panel of faculty members, give an
oral presentation about their repertoire and a faculty panel assesses the final recital.

ELearning

Music faculty have developed several varieties eLearning sections of music major améjoomourses
and electives. Several of these courses have been offerediasnline or in hybrid settings. The
courses are consistently fully enrolled when offered:

MUM 3301 Introduction to Music Business

MUL 3015 History and Literature of Musical Theater

MUH 3023 Rock and Roll in American Society

MUH 3801 Jazz in Americ&nciety

MUL 2010 History and Appreciation of Music
Many music faculty use stataf-the-art technology to assist with course delivery, such as Canvas, Top
Hat, clickers and adaptive learning software.

Scope of the Intellectual Foundations Program

The Deparinent of Music is an active participant in the Intellectual Foundations Program by offering

MUL 2010 History and Appreciation of Music each semester. It also created an eLearning section of MUL
2010, which has been offered each semester during the acadgaicsince Spring 2015. The chart

below demonstrates the number of seats offered in MUL 2010 order to accommodate student demand.

F13 | S14 | Suld4 | F14 S15 Sul5 | F15 | S16 Sulé | F16
Seats
offered 749 | 641 546 960 641 707 962 | 662 607 962
Seats
enrolled 746 | 642 430 955 638 587 952 | 659 525 916
CEL
offered 85 85 85 85
CEL
enrolled 84 83 85 85

Only one fultime faculty member is available to teach the course during the academic year, with the
remaining sections staffed by adjunct faculty. Trepartment has participated in the summer

JumpStart program since its inception, and offers a significant number of sections of MUL 2010 to meet
JumpStart enroliment demand. The Department of Music participates in the Honors Program by offering
a special sction of MUL 2010 History and Appreciation of Music each semester.

The Department does not require MUL 2010 History and Appreciation of Music in any of its degrees.
Music majors satisfy 3 credits of the IFP with MUH 4212 Music of Western Civilization 2. (Music majors
enroll in 1420 credits of music history, so this acaowdation was approved by the institution several
years ago.)

Access to Music Courses for the Ndfajor
All music major courses are restricted to majors because of Selective Access. The only exceptions are for
courses that are included in the CommercialdiéuMinor, and for enrollment in the performance
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ensembles, which allow for nemajor participation by students if they pass an audition for the specific
ensemble. Nofmusic majors participate in a number of ensembles as their schedules allow, which
enhan@s the department and allows nemusic majors to pursue their music interests in the collegiate
setting.

Student Profiles

Diversity/Demographics

The Department of Music undergraduate student body presents a diverse population, as shown in the
table below:

Student Gender and Ethnicity 2012015 CIP 500901 /CIP 500909/CIP 131312

F=Female; M=Male

20102011 [2011-2012 2012-2013 20132014 20142015

Degree (F/IM) (F/M) (F/M) (F/M) (F/M)

CIP 500901

Asian/Pacific Islandel3/2 2/2 3/2 3/0

Black 5/3 5/4 5/9 3/9 A4/7

Hispanic 13/17 8/15 7/15 9/12 10/11

\White 38/45 27/30 16/26 17/31 9/19

CIP 500909

lAmerican

Indian/Alaskan Nativdl/1 1/0 1/0 1/0 0/0

Asian/Pacific Islandell/4 1/5 0/2 0/1

Black 1/18 5/14 9/12 3/7 3/11

Hispanic 6/19 8/24 11/22 10/22 11/23

\White 14/39 19/37 18/31 14/38 16/39

CIP 131312

lAmerican

Indian/Alaskan Nativé 0/1

Asian/Pacific Islande 0/1 0/1

Black 717 5/6 5/5

Hispanic 9/8 6/4 6/4
14/27 17/16 13/16

Total enrollment 82/148 76/134 100/163 88/147 77/135

Student Scholarly Activity

Student scholarly activity in music is accomplished through music performance and academic work. All
music majors perform in public during student ensemble performances. Performance majomsuaic
education majors must perform public degree recitals. The degree recitals requirehegrag by the
student performers, assessed by a faculty committee. Thehpeging includes studertrepared
commentary about the recital repertoire, similar & thesis defense. Students must score successfully

on the commentary and the prbearing performance in order to be approved for recital presentation.
The recital itself is also assessed by a faculty committee, with a grade of S or U recorded on the
transcript.

38



Commercial Music majors complete the MUS 4913 Commercial Music Senior Project, which is either a
recording (technology majors), an original musical work (commercial music compaosition), or research
paper (music business). The Senior Project issassieand graded by the Commercial Music faculty
committee, which appears on the transcript as a letter grade. The Commercial Music faculty voted to
propose the MUS 4913 Commercial Music Senior Project course as Research Intensive to document that
studentspursue independent creative research in the course.

Student Scholarship Awards

The Department of Music enjoys substantial scholarship funding provided by a number of resources. A
significant number of music students are awarded scholarships based on TieiEAU Foundation is

home to a large number of music endowed scholarships, which spending allocations fe2@(Y1&re
SadAYIFIGSR G PncZnnnd /2yOSNI LINROSSRa TNRY (KS 5
$29,000 for scholarships each yedfells Fargo has contributed a substantial amount of matching gift

support, including $25,000 for AY 202617: this matches concert proceeds up to $25,000, and

encourages audience members to donate towards music scholarships beyond their ticket cost. The
DSLI NI YSyiQa O2yOSNI LINPOSSRa KI @S AYLINRGSR aAayAr
Georgina Dieter Dennis Foundation Vocal Scholarship fund provided $50,000 for AX02016

scholarship funding. In addition, FAU provides Financial Aid @&080 in scholarship funding to

support the Marching Band, which is available only to students with documented financial need. About

101 music majors will receiannualscholarship aards of$500 to$5000in 20162017.

Eligibility for awards includes ausic semester GPA of 3.0, with a university overall GPA of 2.5. In
addition, students must receive grades of B or higher in performance ensembles and applied lessons,
and must receive continuing recommendation of their scholarship award from the areashpadvising

the individual student.

Advising Procedures

The Department of Music has a muitgred and proactive advising system that includes collaboration
with University Advising, Dorothy F. Schmidt College of Arts and Letters College Student Sesvices,
College of Education and music faculty. The advising process begins with the student being verified as
accepted by audition into the Department. During intake, students fill out change of major forms
changing from Prdusic to their approved specifiausic majors.

FTIC music majors enroll in the designated music major university orientation prior to enrolling in the
music sequence. At the conclusion of the university orientation, the majors are brought to the
department for individual advising sessiomsh music faculty area heads (bands, choral, piano, guitar,
electric guitar, etc.) for theirQ1 credits of music major courses, applied lesson and performance
ensemble assignments. University Advising staff are also onsite to assist students ineagdapyiate

IFP courses to round out the schedule. Each music major is advised every semester by a music faculty
area head. At the end dfeshmanyear, music majors are required to continue advising with their music
advisors and to work in collaborationtiv DFSCAL Student Services, thereby assisting students in
meeting IFP and other college requirements as their music schedules allow each semester.

Transfer music majors are advised after the Department of Music chair evaluates their transcripts and

creates an individualized flight plan that is shared with the area advisors on a shared drive. Each transfer

student meets individually with the chair to go over the specific plan prior to registration. The transfer

students are then rolled into the advising segios described above. Transfer students, even those who

KFdS SIENYySR Iy ada20AF30SQa RSANBS: 3ASYySNrfte GNIy
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required in order to create the shortest possible titedegree that includes all departmeadt college
and university requirements. In many instances, transfer students have no prior content in music and
must enroll in music major courses for eight semesters to complete the degree.

Music majors in the BME degree are advised each semester Ipyithary music education faculty
member with assistance from area heads. The BME advisor charts a detailed flight plan of required
coursework and also creates a timetable for the student to complete the required Florida Teacher
Certification Exam testing é@eral Knowledge, Professional and Subject Area testing) and other
departmental requirements, such as degree recital and piano proficiency completion.

The BME advisor tracks all BME students in a document stored on a drive shared with the Music
EducationCommittee faculty, which is comprised of the area heads. The BME students are processed
through the middegree evaluation during the end of their sophomore year. The Music Education faculty
O2YYAGGSS FraasSaasSa SI OK & dzR Shiough éhe dthorlBREdedred ¢ 2 NJ |
requirements.

The Department of Music certifies completlon of stawuwed testmg and prereqwsﬂes to the College

2F 9RdzOF GA2Yy LINA2N) 2 (GKS &aiddzRSyidQa SyNRffYSYyld Ay
The D@artment advises the College of Education regarding ESE 3940 practicum placements and MUE
npnn addzRSyd G§SFOKAy3a LX I OSYSyiaz 6KAOK I NB GFAf2
This allows for matching with clinical education experienbes most align with, and expand, the
aidzRRSyiQa RSOSt2LISYyild yR SELISNASYyOSo®

The Commercial Music degrees, though advised primarily by area faculty, follow a course enrollment

chart created by the department chair that specifies exact semesters for indigituanroll in the

specialty courses in music technology and commercial music composition. Enrollment in specialty
O2dz2NAES& A& Y2YyAU2NBR o0& GUKS /2YYSNODALFf adzarodoQa /2
with the enroliment chart. This chart mages the course cap of 25 for each course, while assuring that

students will not add time to degree by missing the courses that are offered once every two years.

Course rotation charts that provide specific details regarding the music sequence for then8ME
Commercial Music degrees are posted on the music website and hard copies are available in the office.
They are also referenced at each advising session by the area advisors, and are included in each student
file in the office. These charts, in conjtion with individualized flight plans and enrollment charts, have
significantly improved graduation rates within the department.

Rotation guides, Commercial Music enroliment chart are attachdgpendix A: BME Tracking Sheet

Retention Rates

As previously discussed in this report, thelgaing of clean data regardingeEhman ad ssphomore

music majors has been problematic. The drop in retention starti@@i?-2013 reflects more accurate

data gathering of the actual number of students participating in the program, rather than a sudden drop
in retention. It is also important to note that true Music Education students were required to meet 2.5
overall GPA foadmittance into the BME degree. Ration rates in 2013 and 2014flect the removal

of the Music Education degree as a choice on the FTIC application.
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Music Retention rates (2 year retention/persistence rates of students with a Grade Point Average
(GRA) above 2.6 FL SUS Metric #5)

Degree 201011 201112 (201213 [20132014 (20142015
500909 (Commercial Music)

2"d year retention rate 87.5% 86.7% 81.8% 71.4% 81.3%
Average Cumulative GPA 2.74 3.08 3.16 3.21 2.60
131312 (Music Education)

2"d year retention rate 71.4% 85.7% 57.1% 42.9% 50%
Average Cumulative GPA 2.23 2.27 2.72 2.98 2.06
500901 (Music General)

2"d year retention rate 75% 71.4% 65% 63.2% 87.5%
Average Cumulative GPA 2.62 2.66 2.64 2.71 2.82
GraduationRates

The following chart is configured to include all music majors, including those in the BME degree. In
viewing the 2012 cohort, it is important to note the significant increaseyear ontime graduation,

which indicates the success of proactive muadvising and tracking. The Commercial Music and

Bachelor in Music Education degrees are both approved by the BOG above 130 credits. The majority of
the music cohort are enrolled in these degrees, which significantly affects the ovgesl graduation

rate: completion of those degrees in eight semesters is possible but difficult to accomplish. The 6th Year
graduation rate table follows.

6th Year Graduation Rates of FTIC Music Students
o %o Current 2 | Current 3 | Current 4 | Current 5 | Current &
Currently | Currently | Year Grad | Year Grad | Year Grad | Year Grad | Year Grad
Cohort n Enrolled | Enrolled Rate Rate Rate Rate Rate

2008 36 0.00% 0.00% 0.00% 0.00% 8.33% 25.00% 30.56%
2009 33 6.06% 6.06% 0.00% 0.00% 12.12% 21.21% 27.27%
2010 35 2.86% 2.86% 0.00% 0.00% 11.43% 28.57% 45.71%
2011 24 29.17% 25.00% 0.00% 0.00% 8.33% 29.17%
2012 35 31.43% 28.57% 0.00% 0.00% 17.14%
2013 37 59.46% 59.46% 0.00% 0.00%
2014 32 71.88% 71.88% 0.00%
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Placement Rates/Employment Profile

The Department of Music does not officially track employment data on any students other than those in
the BME, whose public school employment is gathered through the Florida Department of Education,
whose data is two years behind. Many music majors arespnéneurial independent contractors. They

set up applied music teaching studios, recording studios, work as freelance musicians or work for other
individuals in these endeavors. They work as choral directors, vocal soloists or organists in churches and
schools; or work as sound engineers in area arts facilities or corporations.

The following list is a sampling of student academic advancement:

Name Institution Degree
Edgar Abreu Florida International University Masters
Robyn Lamp Louisiana Stateniversity Masters
Rosanne Mannino Louisiana State University Masters
Barbara Martinez Mercer University Masters
Alexander Javizian University of Miami Masters
Raquel Ferreira da Silva Texas Tech Masters

Jihong Park

Lynn University

t SNJF 2 Baftificd® a

Feruza Dadabaeva

Lynn University
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Student Recruitment

Department of Music faculty pursue proactive recruitment activities, as described below:

O¢ O«

Visit individual public schools with FAU ensembles to promote the musiggmo
Present clinics and masterclasses in individual public schools, festivals, youth ensembles, at

other academic institutions and in other outside venues in order to promote the program.

[@]3

Perform as guest artists in a variety of situations to promotsrtprofessional careers, and by

extension, attract new students to the program who would like to study with the faculty at FAU.

O¢ O«

with potential students and make associations with other music colleagues.

Serve as adjudicators in music performance assessments, competitions and in other settings.
Participate in professional musissociations, conferences and festivals where they interact

Hosts several osampus festivals that include high school participants, such as the Choral

Festival Side by Sidkestival, the Orchestra Sidy-Side Festival, the Band Festival, the Jazz
Band Festival, SiFg, and Marching Band day, which together bring over 1400 students to
campus each academic year. These activities provide intensive immersion into the collegiate
performance environment. High school students interact with music faculty and music majors

'yR 3IdzSai

Ot AVAOALY&S OdzZ YAYFGAYT Ay
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This experience is valued by theitung students, their parentsand their teachers alike. Not
only are festivals successful recruiting tools, they provide a valuable pedagogical stimulus that
resonates well past the event itself.
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The Department coordinates with FAU recruitment to provide a presence at the Floride Btiwcators

(FMEA) l¥ervice Clinic and Conference each January. This conference includes the top music students

who are participating in All State music performance ensembles. This is a major conference that draws

music conservatories and university nmprograms from within the SUS, as well those of several
YEGA2ylFff@ LINBaAaGAIA2dza YdzZaAO a0K22ftad C!! Qa YdzaAo
with professional music organizations and events affiliated with FMEA conference activitleassuc

Intercollegiate Band.

The Department advertises its audition dates and degree options in professional music journals,
including Florida State Music Teachers Association, Florida Music Director, the National Association of
Teachers of Singing (NATS)rdal of Singing, American Choral Directors Association, and others. The
Department also mails and distributes audition posters and flyers to over 1000 public schools in Florida.

Graduate Programs

Limited Access Status

The Department of Music is Selectikecess. As stated previously, the Department of Music is
continuing to advocate for Limited Access status due to the requirement of professgmeahudition
and/or music portfolio review required of all graduate applications.

Admissions Criteria
The Dgartment of Music requires the following for admission into the graduate program in Music:

Baccalaureate degree in music with overall GPA of 3.0 in undergraduate studies.
Initial interview with graduate advisor or area head to discuss the program.
One ofthe following, depending upon desired degree concentration:

3 Performance concentration: Vocal/Instrumental Performance Options and Choral/Wind
Conducting optiorms a satisfactory performances audition is required. In addition,
Choral or Wind Conducting opti@pplicants must perform an audition segment
consisting of conducting an appropriate ensemble for an extensive period and
submitting conducting videos of live rehearsals and performances.

3 Commercial Music Concentration and Performance Concentration: Cdiiopos
Optiort approved portfolio of composed or arranged musical works, as appropriate,
with recordings of said works if available.

O¢« O¢ O«

Students are not eligible to register for any graduate courses in the Music program until they have been
fully accepted by adition or portfolio review Accepted graduate students must take proficiency
examinations in Music History and Music Theory. The Music History exam requires students to identify
Western historical periods by date, place specific composers in their régpdistorical periods,

identify them with major works and define important historical terms. The Music Theory exam requires
harmonic analysis of tonal music, including modulation techniques;hammonic tones, borrowed

chords and augmented sixth and Nedifan sixth chords. Students who do not meet the required
proficiencies are required to enroll in review coursework that will not count toward the Master

of Musicdegree.

Students who apply for a graduate assistantship must provide additional documentatotuding
letters of reference, curriculum vita, and a personal statement of purpose essay.
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Graduate Enrollment Information

The following table documents the graduate enrollment headcount for the Department of Music,
including both the Master of Arts iMusic and the Master of Music degrees.

Music: Graduate Headcount

Headcount by Department

Academic Year 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015

: o : o ) o - o : o

During the period in review, several curricular changes occurred in the graduate program, which may

have reduced the number of graduate students attracted to the program. The gragisate certificate

was terminated, the Master of Arts program developed into specific concentrations in performance,
conducting, composition, commercial music, and music history and literature. Finally,-tte @0

Master of Arts was transitioned into &&redit Master of Music degree, with enhanced specializations

in performance, composition, conducting, or commercial music. The type of students matriculating have
becomefulli A YS &0 dzRSyi(Ga>x 6KSNBFa GKS LINBGJA 2adzusich § SNI G A 2
generalist focus, which attracted a pditne cohort of students.

Graduate Student Credit Hour (SCH) Production

The following table includes all student credit hour production for the Department of Music. Please note
that the Graduate Il level wasispended when the Interdisciplinary PhD program was discontinued. The
Department of Music does not have a doctoral program.

Student Credit Hour / FTE Productivity Reports
Academic years: 2011-2012 to 2015-2016
Campus: Boca Raton

College: Arts & Letters

Department: Music

State Fundable SCH Annualized State Fundable FTE

2011- | 2012- | 2013- | 2014- | 2015- | Total | 2011- | 2012- | 2013- | 2014- | 2015- | Total

2012 2013 2014 2015 2016 2012 2013 2014 2015 2016
Course
Level
Lower
Div 8,685 8,340 8,028 7,911 8,570|41,534 217.1 208.5 200.7 197.8 214.2|1,038.3
Upper
Div 4,795 4,762 4,253 3,710 2,823|120,343 119.9 119.0 106.3 92.7 70.6| 508.6
Grad I 422 329 364 314 342 1,771 13.2 10.3 11.4 9.8 10.7 55.3
Grad II i] u] 3 u] u] 3 0.0 0.0 0.1 0.0 0.0 0.1
Total 13,902| 13,431| 12,648| 11,935| 11,735|63,651| 350.2| 337.8| 318.5| 300.3( 295.5/1,602.4
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Average Class Size and Faculty/Student Ratio

This graph includes Department of Music class size for graduate courses from acgean2010

through 201415. Reviewers will note the relatively low enrollment in each section, which is a result of
the specificity within each of the degree concentrations and options.

Average Class Size and Faculty/Student Ratio 10111 (11712 | 12/13 | 13/14 | 14/15
Graduate Lecture/Seminar Sections Offered # 29 26 18 19 24
# Enrolled 126 101 63 84 68
Avg Section Enrollment 43 39 35 4.4 18
Sections Faculty-Taught | # 27 22 16 17 22
% 93.1 84.6 88.9 89.5 91.7
Lab Sections Offered #
# Enrolled

Avg Section Enrollment

Sections Faculty-Taught | #

%

Other Course Types | Sections Offered # 49 49 49 46 39
# Enrolled 138 110 108 111 93

Avg Section Enrollment 28 22 22 24 24

Sections Faculty-Taught | # 42 44 40 28 32

% 85.7 808 81.6 60.9 82.1

Graduate Curriculum

Duration

The Master of Musicisatw® S| NE oc ONBRAG aLISOAFEAAGQa RSANBS:
commercial music composition. The music core in the Master of Music is 12 credits, with the remaining

24 creditsin each option comprised of specialty courses that enhance the focus of study.

Comparison to Peer Institutions

The Master of Music has been Plan Approved by NASM, and as such, demonstrates compliance with
national standards followed by all accredited mysiagrams, nationally and within the SUS, regarding
curricular content, performance standards, and credit hours. Any graduate programs who are accredited
by NASM will include similar courses within the tyear experience.
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Degree Requirements

Core Courses for all concentrations

Introduction to Graduate Research MUS 6716 2
Music Seminar in Theoretical Styles

(Must pass placement exam or earn a grade of "B"

or higher in MUT 6936) MUT 6935 3
Music History Seminar

(Must pass placement exam or earn a grade of "B"

or higher in MUH 6688) MUH 6935 3
Thesis/Recital/Lecture MUS 6971 4
Total 12

Commercial Music Concentration
(36 credits i Core + 24 from below)

Prerequisites

These courses do not count toward the degree.)

(Course or equivalent knowledge determined by examination or transcript evaluation.

American Popular Music and Culture MUH 3521 3
Sound Recording 2 MUM 4664 3
Music Production MUM 4723 3
Computer Music Sequencing MUS 4343 3
Required Courses

Music Composition MUC 6251 2
Advanced Composing and Arranging

for TV/Radio Commercials MUC 6605 3
Advanced Music Composition for Film MUC 6615 3
Advanced Music Production MUM 6727 3
Advanced Commercial Music Internship MUS 6940 1
Graduate Orchestration MUT 6346 2
Commercial Music Electives

(Select approved electives from the list below to total 10 credits.)

Artist Management GEB 6057 2
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20th-Century Music MUH 6375 3
World Music Seminar MUH 6588 3
Ensembles MUN 6*** 1
Advanced Music Publishing and Copyright MUM 6306 2
Advanced Legal Issues for the Musician MUM 6307 3
Advanced Audio Engineering

for the Musician MUM 6627 2
Advanced Music Marketing and

Public Relations MUM 6726 2
Special Topics (Music History or Literature) MUS 6933 1-5
Performance Concentration

Choral Conducting Option

(36 credits i Core + 24 from below)

Graduate Choral Conducting MUG 6205 2
Applied Graduate Choral Conducting MUG 6206 6
Choral Ensembles: Graduate Level MUN 6315 4
Advanced Studies in Choral Music:

A Survey of Choral Literature MUL 6648 3
Advanced Studies in Choral

Literature: Mass and Motet MUR 6108 3
Lyric Diction 1 MUS 6205 2
Approved Performance Electives

(Select 4 additional credits from the list below.) 4
Wind Conducting Option

(36 credits i Core + 24 from below)

Graduate Instrumental Conducting MUG 6305 2
Applied Graduate Instrumental Conducting MUG 6309 6
Ensembles (one per semester) MUN **** 4
Select two of the following

Survey of Symphonic Wind Literature MUL 6555 3
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Survey of Chamber Wind Literature MUL 6567 3
Survey of Orchestra Literature MUL 6505 3
Approved Performance Electives

(Select 6 additional credits from the list below.) 6
Instrumental or Vocal Performance Option

(36 credits i Core + 24 from below)

Graduate Applied Music MV/* G*** 6
Ensembles MUN **** 5
Approved Performance Electives

(Select 13 additional credits from the list below.) 13
Composition Option

(36 credits i Core + 24 from below)

20th-Century Music MUH 6375 3
Approved music history, literature or theory course

or MUE 6938 3
Advanced Music Composition for Film MUC 6615 3
Music Composition MUC 6251 6
Ensemble MUN ##x* 1
Select one of the following

Graduate Orchestration MUT 6346 2
Advanced Composing and Arranging

for TV/Radio Commercials MUC 6605 3
Approved Performance Electives

(Select 5 or 6 additional credits from the list below.) 5-6
Performance Electives

Seminar in Music Education MUE 6938 3
20th-Century Music MUH 6375 3
World Music Seminar MUH 6588 3
Women Composers in the Western Tradition: An

Historical Overview MUH 6625 3
Graduate Piano Literature MUL 6410 3
Graduate Classical Guitar Literature MUL 6435 2
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Survey of Orchestra Literature MUL 6505 3
Graduate Survey of the Concerto MUL 6528 3
Survey of Symphonic Wind Literature MUL 6555 3
Survey of Chamber Music Literature MUL 6565 3
Survey of Chamber Wind Literature MUL 6567 3
Graduate Survey of Art Song MUL 6606 3
Advanced Studies in Choral Music:
A Survey of Choral Literature MUL 6648 3
Survey of Opera Literature MUL 6671 2
The Life and Works of Wolfgang Amadeus Mozart MUL 6852 3
Opera Workshop 1 MUO 6505 1
Opera Workshop 2 MUO 6507 1
Advanced Studies in Choral
Literature: Mass and Motet MUR 6108 3
Lyric Diction 1 MUS 6205 2
Lyric Diction 2 MUS 6206 1
Special Topics (Music History or Literature) MUS 6933 1-5
Graduate Piano Pedagogy MVK 6650 3
Graduate Piano Pedagogy 2 MVK 6651 3
Graduate Orchestral Repertoire MVS 6550 3
Graduate String Pedagogy MVS 6650 3
Graduate Classical Guitar Pedagogy MVS 6652 2
Graduate Vocal Pedagogy MVV 6652 2
1
Graduate Vocal Pedagogy 2 MVV 6662
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Internships/Practicum/Study Abroad/Field Experiences

The Master of Music in Commercial Music is the only graduate music degree that includes an internship
option. NASM requires specific contgregrcentages within the 36 hours regarding performance,

academic coursework, music literature and other misgiecific studies, including recital or final

projects. Practicum, field experience, and stwahroad options are not included in the Master of Ntus

degree. However, the immersion of graduate students in leadership positions within the performance
ensembles, collaborative performance, academic tutoring and performance opportunities within the
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success, and provides experiences similar to those in practicum and field experience settings in the

discipline.

Pedagogy/Pedagogical Innovations

NASM requires disciplirgpecific pedagogy training within each speazgtion in the performance

2LI0A2ya Ay GKS aladSNI 2F adzaaAl0Od C!! Qa aladSNI 27T a
each area of performance emphasis. For example, piano performance emphasis students are required to

take two semesters of gradiie piano pedagogy for the express purpose of training them to be applied

piano teachers and to prepare them for teaching options in higher education. Vocal majota/itake

semesters ofocal pedagogy; conductors take a variety of literature courses amkl wnsively with

student ensembles under the direction of their major professors. Immersion into the rehearsal

environment allows graduate conductors to formulate effective rehearsal and teaching strategies.

Scope of Institutional Contributions

The Depament of Music does not provide crodisting, interprofessional education efforts or
certificate programs at the graduate level. Due to the stringent requirements for access into the Master
of Music, graduate music courses are not open to students fstirar majors.
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Graduate Student Profiles
Diversity/Demographics

The composition of the graduate students in the Department of Music are reported for theZip

as follows:
Music Graduate Ethnicity and Gender 201213 201314 201415
Graduate American Indian/Alaskan Native Female 1 1 1
Male
Total 1 1 1
Asian or Pacific Islander Female 1 3 1
Male 2 1 1
Total 3 4 2
Black (Not of Hispanic Origin) Female
Male 1 2 1
Total 1 2 1
Hispanic Female 1 2 1
Male 3 1 2
Total 4 3 3
White (Not of Hispanic Origin) Female 3 4 3
Male 7 §] 8
Total 10 10 11
Non-Resident Alien Female 4 2 2
Male 2 5 2
Total 6 7 4
Not Reported Female
Male
Total
Total Female 10 12 8
Male 15 15 14
Total 25 27 22
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Graduate MusidRecruitment Funding
The department has applied for and received funding from the Graduate College for the past eight years
to enhance the recruitment budget of the college and to award one Provost Fellowship each year. The
$2500 Provost Fellowship is awartto a student already identified for a regular graduate assistantship
RAZNAY 3 GKSANI FANBRG @SIFNI 2F SyNRftfYSYyGd ¢KS 5SLI NI
follows:

20112012 Isidora Jovanovic

20122013 Dan Sato

20132014 Monic&chultz

20142015 Juan Pena

20152016 Carlos Patino Duran

20162017 Dontay Douglas

Graduate Student Scholarly Activity

Music graduate students have received Graduate College travel grants to attend conferences and
competitions. A recent recipi¢rwas graduate pianist Anna Schwartz, who in Summer 2016 was
awarded 2nd prize in the Cremona International Competition, and who also received a special Diploma
for performing music of the Romantic era.
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Award ($5000):

20132014 Darko Varga

20142015 Julian Brijaldo

20152016 Christopher Schletter
20162017 Ricardo Da Silva Pozenatto

In 20142015 and 2012016, the Department was able to enhance graduate assistantship awards with
scholarship funding that covered graduate fees. This was possible in part due to the generosity of the
Wells Fargo Grant Matching Gift program, and it allowexiDepartment to be competitive by assisting
outstanding international graduate assistants with the funding needed to attract them from abroad.

The College of Arts and Letters began a new supplemental fellowship program for graduate assistants in

Fall 216. The Batmasian Fellowship in the Arts awardee from the department of music fo2Q0716s
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guidelines for the Fellowship, the student receives an ada#i@ward of $2000, bringing his full stipend

amount to $10,000 for the firstear.However, in spite of the supplemental fellowship program and the

2Sffa CIFENH2 YIFIIOKAY3 3IATH LINRPINIYI GKS 5SLI NIYSy
fluctuates wih the availability of special donor enhancements. In order to consistently attract

competitive graduate students, it is imperative that the University develop permanent graduate support

funding models that are sustainabésd reliable.

¢ KS 5 S LI NiustSasdis@rtshigs have remained at $8000 since 2009, yet graduate tuition
rates and fees have significantly increased. In 2016, incoming graduate assistants did not receive
FRRAGAZ2YIFE aO0OK2f | NERKALI adzLJLJ2 NII R dzSschdl@rship &cSunisl NJ S Q
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Graduate Advising Procedures

The Music Graduate Advisor advises graduate students in conjunction with the area head who is serving

a4 GKS YIF22NJ LINPFS&aaz2NJ Ay GKS addRSyiduaQ aiidzRASao®
and area advisors to create a course schedule that accommodates all the graduate students in order to
maximize enrollment in each specialty class, while providing a logical sequence of coursework within the
graduate music core rotation. Most of the deiNJi YSy 1 Qa4 3INJ RdzZF 6§ S &G dzRSyida | NI
the department is meticulous in creating plans of study that allow for degree completion within four

semesters.

Graduate Placement Rates/Employment Profile

The Department of Music does not officiaitgck employment data on any students other than those in

the BME, whose public school employment is gathered through the Department of Education. Many
music majors are entrepreneurial independent contractors. They set up applied music teaching studios,
recording studios, work as freelance musicians or work for other individuals in these endeavors. They
work as choral directors, vocal soloists or organists in churches and schools; or work as sound engineers
in area arts facilities or corporations. Musi@aduate students are very successful in advancing their
academic careers in doctoral program placements. Several have completed their doctoral studies and
are teaching in university settings as ithe instructors, tenurdine and tenured professors.

Thefollowing table reflects a sampling of student success in academic placements:

Name Program Major

Julian Brijaldo University of Miami Doctorate
Darko Varga Louisiana State University Doctorate
Joseph McAllister University of Northern Colorado at Greeley Doctorate
Monica Schultz University of Alabama Doctorate
Christopher Schletter University of Florida Doctorate
Giovanni Garcia Rutgers University Doctorate
Ana Flavia University of Miami Doctorate
Dejan Daskalov UNLV Doctorate
Matthew Daniels Louisiana State University Doctorate
Taki Azuma University of North Carolina at Greensboro Doctorate
Isidora Jovanovic Arizona State Doctorate
Olivera Gjorgoska UNLV Doctorate
Katherine Bridwell Briner University of North Carolina at Greensboro Doctorate
Dan Sato University of Miami Doctorate
Takako Takudo University of Miami Doctorate
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The following charts should be viewed in the context of the transition irgthduate curriculum, which
occurred during the program review period. The generalist Master of Arts degree, active prior to 2010,
generated a graduation rate in excess of two years. The curricular revision that made the Master of Arts
more focused somewhatduced time to degree. The graduation rate of the Master of Music

consistently occurs within the twgear graduation timeframe.

Music Graduate Student Enrollment/Retention/Average Cumulative GPA

Year Number of Students 1-year Retention Average Cumulativé&sPA
2010 23 91.3% 3.74
2011 22 86.4% 3.79
2012 14 85.7% 3.91
2013 14 85.7% 3.88
2014 13 100% 3.84

Music Graduate Student Graduation Rates

% Enrolled % Graduated % Enrolled % Graduated % Enrolled % Graduated % Enrolled % Graduated
After 1Yr ‘Within 1 ¥r After 2 Yrs Within 2 Yrs After 3 Yrs Within 3 Yrs After 4 Yrs Within 4 Yrs
2007 20 55.00% 40.0% 5.0% 65.0% 10.0% 65.0% 10.0% 70.0%
2008 21 38.10% 38.1% 9.5% 71.4% 9.5% 76.2% 0.0% 81.0%
2009 21 33.33% 66.7% 9.5% 90.5% 0.0% 100.0% 0.0% 00.0%
2010 23 52.17% 39.1% 4.3% B2 6% B.7% B2 6% 4.3% B7.0%
2011 22 22.73% 63.6% 13.6% 72.7% 9.1% 81.8% 4.5% 86.4%
2012 14 35.71% 50.0% 21.4% 71.4% 7.1% 85.7%
2013 14 4286% 42.9% 7.1% 85.7%
2014 13 30.77% 69.2%

Graduate assistant funding and the availability of assistantships has a significant impact on graduation
NFGSad ! YI22NR{Ge 2F (GKS 5SLINIYSyGdQa 3INI Rdzr GS
awarded to new students when vacated by graduating stud. The current cycle does not allocate
assistantships evenly each year; some years there are 7 returning students and 12 new assistantship
lines, the following year there are 12 returning students and only 7 available lines.

Graduate Student Recruitmdn
Department of Music faculty pursue proactive graduate recruitment activities as below:

0 Visit individual public schools with FAU ensembles to promote the music program. This allows
0KS LldzotAO0 a0OK22f YdzAaAO (SIOKSNJ 42 @GASg GKS
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graduate students are public school teachers who are returningtiod in order to advance
their careers.

0 Present clinics and masterclasses in competitions, festivals, at other academic institutions and in
other outside venues in order to promote the program.

0 Perform as guest artists in a variety of situations to preertbeir professional careers, and by
extension, attract new students to the program who would like to study with the faculty at FAU.

0 Serve as adjudicators in music performance competitions and in other settings.

0 Participate in professional music assoaas, conferences and festivals where they interact

with potential students and make associations with other music colleagues.

The Department coordinates with FAU recruitment to provide a presence at the Florida Music Educators
(FMEA) lsservice Clinic an@onference each January. FAU music faculty are active conference
presenters and serve in professional music organizations and events affiliated with conference activities,
such as conducting ASitate ensembles or organizing the Intercollegiate Band FNHEA conference

includes the top music students who are participating in All State music performances. The conference is
especially important for graduate student recruitment because the teachers of tHeta# student
participants attend as well.

TheDepartment advertises its audition dates and degree options in professional music journals,
including Florida State Music Teachers Association, Florida Music Director, NATS Journal of Singing,
American Choral Directors Association, and others. The Depattatgo mails and distributes audition
posters and flyers to over 1000 public schools in Florida.

Administrative Structure of the Department of Music

The Department of Music is administered by the Department Chair. Several faculty serve as Area
Directors,whose duties are student advising, scheduling and evaluating student auditions, assessing
recital or senior projects, and supervision of area faculty and adjuncts. For example, the Choral and
Vocal Director works in association with other full time andiadf vocal faculty to design curriculum,
advise students, serve as recital grearing and recital assessment committees. The Director of Bands
oversees the Marching Owls and manages his own budget in support of the athletic bands. The Area
Directors makeecommendations for hiring and retention of adjunct support faculty in their respective
areas. The Commercial Music program is overseen by the Eminent Scholar in Performing Arts, who
supervises the content of the degrees and chairs the Commercial Musltyfacmmittee.

Faculty in the Department of Music
Faculty Profile

The Department of Music includes the following-falhd parttime faculty:
0 Professors: 4. Two white males, one white female, one Hispanic female

o Dr. Patricia Fleitas, conducts choral endéas; teaches the following courses at the
undergraduate and graduate levels: applied voice, choral conduethy;horal
literature. Serves as Director of Choral and Vocal Studies.

o Dr. Ken Keaton, teaches the following courses at the undergraduate addage levels:
applied classical guitar, guitar pedagogy and literature, music history. Serves as Director
of Classical Guitar Studies.

0 Rebecca Lautar, Department Chair. Teaches applied violin, string chamber music, string
pedagogy and methods. Serves a®ftor of String Studies.
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Michael Zager, Eminent Scholar in Performing Arts: teaches courses in Commercial
Music composition and music production at the undergraduate and graduate levels:
chairs the Commercial Music faculty committee; directs the Hootdfis Recordings
LLC record label. Serves as Director of the Commercial Music program.

0 Associate Professors: 6. Four white males, one Hispanic male, one white female

(0]

(0]

(0]

Dr. James Cunningham, teaches the following courses at the undergraduate and
graduate levelsmusic history, world music instrumental ensembles; graduate research.
Dr. Laura Joella, conducts orchestra, teaches conducting, music history. Serves as
Director of Orchestral Studies.

Dr. Kyle Prescott, conducts wind ensemble; teaches applied gradaatkicting;

teaches the following courses at the undergraduate and graduate levels:
wind/brass/percussion literature, chamber music; teaches undergraduate courses in
jazz ensemble pedagogy and methods. Serves as Director of Bands.

Dr. Sean Murray, directdarching Band, directs symphony band, pep band, teaches
marching band pedagogy and methods, applied tuba, chamber music. Serves as
Associate Director of Bands.

Alejandro Sanchez Samper, teaches undergraduate and graduate Commercial Music
technology coursem sound recording, music business; supervises music technology
research projects; supervises Hoot/Wisdom Recordings LLC record label, oversees all
music recording studios and production labs. Serves as Assistant Director of Commercial
Music.

Dr. Tim Walkrs, teaches music theory and commercial arranging.

0 Assistant Professors: 4. One white male, three white females

(0]

Dr. DaLaine Chapman, Music Education supervisor; teaches woodwind pedagogy and
methods, brass pedagogy and methods, Introduction to Music Eiduc&econdary
Instrumental Methods. Serves as clinical educator for student teachers.

Dr. Irena Kofman, teaches the following courses at the undergraduate and graduate
levels: applied piano, piano literature, piano pedagogy, chamber music; graduate
collaborative piano. Serves as Director of Keyboard Studies.

Dr. Stacie Rossow, conducts choral ensemble; teaches choral conducting, graduate vocal
pedagogyandapplied voice. Serves as Associate Director of Choral and Vocal Studies.
Dr. Kevin Wilt, Composear Residence; teaches the following courses in both
undergraduate and graduate levels: music theory, applied music composition,
orchestration.

0 Instructors 6. Threavhite males, three white females

(0]

(0]

Susan Dorchirsenior Instructorteaches applied voice, dergraduate vocal pedagogy,
opera workshop.

Krisztina KoveliSenior Instructorteaches class piano; serves as collaborative pianist
with choral ensembles.

Dr. Sandra McClaigenior Instructorieaches undergraduate and graduate levels of the
following cairses: music diction, applied voice, music literature. Serves as Graduate
Coordinator.

Robert Rimmingtoninstructor,teaches commercial music technology courses in
computer music sequencing, sound recording, live sound reinforcement and directs
commerciaimusic ensembles. Supervises sequencing lab, production studios.

David Rossowsenior Instructorteaches sight singing, class piano, concert attendance;
serves as collaborative pianist with choral ensembles.
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o Matthew Nichols, Visiting Instructor, teachesrpussion pedagogy, applied percussion,
marching band drum line and directs the concert percussion ensemble.

B I Instructional Faculn and Adjuncts By Gender and Ethaucay
Music

MMuue College Total Usiversiy Total
10010-2011 | 2011-2002  2012-2003 2013-2004 2014-2005 2014-201% 1014-2005

Instructional Facalty (Tenured, tenure-carning, & non-tenure-carming)h

American Isdian Alaskan Native Alale 4
Total 4
Asian or Pacific Islander a 1
Female 3 35
Male 4 1
Total I 124
Elack (Mot of Hspanic (hrigin lu] 1]
Female 11 L]
Male -] 23
Total 17 e
Hispamic a 1
Female 13 o
Mlale 1 1 1 1 ] F 22
Total 1 1 1 1 ] 15 52
White (Mot of Hispanic Origin) T 16
Female 9 1 8 g @ 22 196
Mlale 9 9 8 g 3 o2 376
Tetal 18 17 16 16 17 187 688
Tetal T 18
Female ) £ 8 8 e 115 396
Male 10 10 9 @ o T4 51
Total % 15 17 17 18 226 o925

Adjunct Faculty27 total: 14 white males, one Hispanic male; and 11 white females, one Hispanic
female. Adjunct faculty teach the following:
0 Applied music lesson courses: MVW flute, MVW oboe, MVW clarinet, MVW bassoon,
MVW saxophone, MVB French horn, MVB trumpet, MVB trombone, MVB euphonium,
MVK piano, MVP percussion, MVJ electric guitar, MVJ electric bass, MVS violin, MVS
viola, MVS cello, M®uble bass, MVV voice.
0o MUE pedagogy courses: Percussion Pedagogy and Methods; Voice Techniques, Music
elementary School 2, Choral Methods.
0 Music History: History and Appreciation of Music, Rock in American Society, Music of
Western Civilization 1.
o Commecial Music: Music Marketing and Public Relations, Music Publishing and
copyright, Artist Management, Legal Issues for the Musician.
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B 2 Instructional Fn.v:ull.‘}' and .ﬁ.djuncl; By Gender and Ethmucity

Music

Music College Total University Total
Adjuncis
2010-2011 | 2011-2012 20012-2013 | 2013-2014 | 2004-2015  2014-2015 2014-2015

Asian or Pacific Islander Female 2 13
Male 1 1 1 1 1 1 13
Total 1 1 1 1 1 3 26
Black (Not of Hispanic Onigin) | Female 4 27
Male 2 13
Total ] 45
Hispanic Female 5 12
Male 1 10
Tatal & 22
White (Mot of Hispanic Origin) | Female ] 6 b4 B 7 46 280
Male 16 1% 15 15 14 51 A )
Total 2 i | 23 23 21 97 497
Total Female 6 6 - 8 7 37 332
Male 17 16 16 16 15 55 258
Total 23 x 24 24 22 112 390

Ethnicity and Gender Comparison: FAU vs NASM Member Institgtion

Asian/Pacific Islander | Hispanic | White
FAU Male 4% 5% 52%
FAU Female 5% 50%
NASM Male 1.9% 2.8% 58%
NASM Female | 2.7% 0.9% 27%

How This Meets/Does Not Meet Departmental Needs

¢CKS blraA2y It !3a20AFGA2y 2F {OK22fa 2F adzaAO NBLR
faculty ratio is 61% tenured, and 39% untenured faculty. This data includesniiparttime non

tenured faculty, such as ftiime instructors and adinct faculty.
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adjunct faculty for applied lesson teaching and specialty courses. Instruelimied activities are

significant in music programs, and because of budget restrictiongimdlfaculty are tasked wlitan
extraordinary amount of teaching activities beyond class assignments. For example, adjuncts who are
charged with running auditions, dress rehearsals, serving on recital committees or other activities must
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be compensated for their time beyond the remenation they receive for teaching their classes. When
the budget is lean, fulime faculty must take up these duties in addition to their own responsibilities.

If the Department of Music were to align with the staffing ratios as reported by NASM, itlweel to
hire several additional tenurkne faculty to support the program.

The Department of Music is replacing two vacating tenure lines with two assistant professor-tenure
track positions, with plans for the new faculty to be in place Fall 2017 alltwegs the program to retain
the same number of tenurine and tenured faculty as it has held during this review period.

The Department has had the same number of full time faculty as reported in theZW®»Program

Review, though it is now deliverisggnificantly more complex curricular offerings. In 2@I®9, the

Department of Music identified the lack of fulime, tenured or tenureliine faculty as having a

significant negative impact in the creative productivity and growth potdmf the depatment. In 2016,

the current fulitime faculty are extremely active and score at the highest levels in creative output on

their annual faculty reports. However, the shortage of-fifie faculty and reliance on adjuncts to

deliver the increased course lo&dl & LJdzi |+ &aA3AYyAFAOI Yyl o0dz2NRSYy 2y I NBI
ability to coordinate schedules and deliver cohesive content in the rotation.

Music Faculty Teaching Loads and Methods of Calculation

Music teaching loads are quite different from thoseother academic units becausegtamount of

credits allocated fomany types of music courses do not reflect the actual meeting times. The disparity
between music loads and general academic loads has prompted NASM to create specific faculty load
formulas b address the issue. For example, applied music instruction, which involves teaching one
student one hour regardless of the number of credits assigned to the lesson, is formulated by NASM as
three student applied lesson hour meetings are equivalent to@dredit academic course.

Many Department of Music courses are listed at one or two credits, but have multiple meeting dates

and hours. MUN ensembles in particular are listed at one credit, but meet betwédmoRrs per week,
depending on the specific eamble. Typically the large ensembles, such as marching band, jazz band,
orchestra, wind and choral ensembles, meet more hours because they include a large cohort of students
and perform lengthy works that need extended time to rehearse. Smaller ensenablearse fewer

hours because of repertoire and enrollment, but all meet more than theaadit hour indicates.

MUE music pedagogy and methods courses are also one credit hour, but meet two hours per week. This

also is typical of similar courses offeri@dmusic programs in the SUS and nationally. Though these are
academic courses, there is a significant component within each courses that includes rehearsal, so the
additional hour can be considered to be similar in concept to a lab situation. The depauisriEsically
F2tft26Ay3 GKS a2yS ONBRAG Ay Oflaa Sldzafa Gs2 FRR
student hours as an additional instructional hour.

Due to the complexity of credit hour allocation versus actual time in class, thetegd of Music

crafted a course load policy assignment, adapted from similar music program policies in place at
University of Central Florida, Florida International University and Western Michigan University. Those
institutions have universityvide faculy load and assignment policies that provide quite detailed
assignment percentages for every type of teaching category. Florida Atlantic University does not have a
standardized universitwide load and assignment document.
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Florida Atlantic University Faculty Assignment Policies
All fulktime faculty must be assigned at 1.00 FTE

Faculty will be consulted regarding individual loads, but the Chair makes final decisions regarding faculty asagimngents,
number of applied students, ensembles or class reassignments due to enrollment or graduation needs and as budget allows.
Exact percentages may be adjusted as to the time needed to complete certain creative or service assignments (i.&POPC or
would count more in those years when accreditation or major curricular revisions are expected; P&T assignment would count
more in years where a large number of candidate portfolios are expected; those who have been awarded funded research or
are pursung a special creative project beyond the normal creative activity would be accorded specific weight appropriate to the
time needed to complete the research or creative project).

Weighting Formula

Rank Teaching and teachingelated activities Research/Create Activities Service
Instructor* 1.00 0.00 0.00
TenureTrack 0.66 0.29 0.05
Tenured 0.66 0.24 0.10
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Music courses are assignerkdit as follows:

a) Academic courses are 0.833 per contact/credit hour, presented in lecture/discussion, seminar or lecture/lab format;
grading is based primarily on written work and exams.
b) Large enrollment lecture courses may be afforded additional ca=pending on the use of and number of graduate
assistant help assigned
c) Ensemble courses contact hours x 0.067
d) Applied lessons at NASM 3 individual student hours equal to 2 contact hours: 0.067
Instructional Type Factor

Type of Class 6 5 4 contact 3 2 1
Contact | contact hours Contact | contact | contact
hours hours hours hours hour
Academic (nofperformance) classes 0.25 0.1666

Performance ensembles (at 0.067 per contact 0.402 0.335 0.268 0.201 0.134 0.067
hour)

Applied lessons-2 credits (NASM equatékree
individual student hours to 2 contact hours) 0.067

Marching Band 0.402

Instructionrelated activities that may be accorded separate weight in the load:

0 Student Teaching supervision percentages determined by number of students, lochiiternships, etc.
0 Lab supervision/maintenance supervision percentages determined by number and type of labs, installation of new
equipment/software, etc.
Instructionrelated activities that are not accorded separate weight in the load (activities tieatedated to course assignment
as ensemble, applied or area director):

0 Recital committee
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0 Auditions
0 Juries
0 Research Project committees

Summary of Faculty Scholarship and Research Productivity

Music Department faculty are active in all the research amgtive pursuits that are appropriate to the
RAZAOALE AYySd ¢KS 5SLI NIYSyidQa FyydzZf FF OdzZ G SaI f dz
and creative activities that are appropriate foretDS LJ- NI YSy 1 Qa | yR dzy A GSNEA G & Qa
Thecriteria are listed in detail iD. Research
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C 1-9 Reseasch/Scholasly Productiviry

Music

Music College Total University Tofal
I2010-20011 | 2011-2012  2012-2013 | 2013-20014 2014-2015 20014-2015 2014-201F

1. Books (including monographs & compositions) W 1 1 10 1 1] 21 118
1, Other peer-reviewsd publications = . 0 0 0 0 124 1,282
3 Al other publications [ 2| 98 75 135 51 137 561
4. Presentafions af professional mestings or conferences | # 11 21 4 32 31 311 1,773
5. ProductionsPerformances/Exhibitions W 191 172 149 103 122 277 351
6, Grant Proposals Submitted # ] 0 0 0 0 3 345

Sponsored Research & Program Expenditures

7. Organized Hesearch # 50 50 50 50 50 9,491 512,862,069
L3 !'ip-untnrﬂl Imstruction [ L1 £0 L7 &2 385 &0 S15.181 L4 053647
9. Other Sponsored Activities [ 50 50 50 50 50 5295,542 53,162,145

Strategic Plannindor Hires

¢KS 5SLINIGYSYOG 2F adzaiOQa FI Odz G&8 KANBAa KI @S o6SSy
not received a brand new line during the period of review. All faculty additions were reconfigured from
previous lines. Visiting Instructorgisi have been funded by using OPS allocations.

¢KS 5SLINIYSydiQa FI Od# G& KIFI @S RS@OSE2LISR | KANRyY3
developing the plan, consideration was given to address areas where there is a lack of depth in full time
faculty. The Department prioritized its hires in the following sequence: support of the entire

department; support of specific degrees; or support of individual areas. As part of this process, the
Department also analyzed whether the direct replacement of an apegialization or a new focus was
warranted for any vacated line. The creative, research and leadership expectations of each hire were

also articulated. The current request for new faculty lines includes instructor positions in percussion and
music histoy, and possible other areas for ftilne hires are voice instructor and more applied

instrumental instructor positions in areas of strong enroliment.

The implementation of strategic hiring is described below:

Conversion from Visiting Instructor to Insttor: Krisztina Kover, David Rossow (both since
promoted to Senior Instructor). These positions provide area support for the choral and vocal
studies area. Both faculty provide needed support function to the department through teaching
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and collaborative @no support of major choral ensembles. The artistic levels of the choral
ensembles are directly affected by the artistic level of collaborative piano support provided by
these faculty.

AY 20122014: Hire of Dr. Kevin Wilt to tenufime Assistant Profess in Music Composition and
Theory (utilizing vacated tenured line in music theory/composition). This position was a
replacement hire. This position provides prograntde support. Music majors are required to
enroll in a significant number of music theayurses in both the undergraduate and graduate
levels. This position manages the music theory curriculum from freshman year through graduate
studies.

AY 2014015: Conversion from Senior Instructor to teriliree Assistant Professor in Choral

and Vocal Sulies: Dr. Stacie Rossow (utilizing one vacated tenured faculty line in piano). The
position supports the large enrollment in the choral and vocal studies area, and allowed the
department to increase its number of tenured faculty in the Choral and Voca) tirereby
increasing research and creative activity in that area of specialization. Dr. Rossow was hired
through a national search. The choral and vocal program represents a significant number of
majors in both undergraduate and graduate levels.

AY 20142015: Hire of Dr. Irena Kofman to tenuline Assistant Professor in Piano (utilizing one
vacated tenured faculty line in piano). Of the three vacated tenure lines in piano, the
department kept this line as a direct replacement in piano. The graduate piagoam

provides significant departmental support, and this line serves as area head for the
undergraduate and graduate piano area. Dr. Kofman was hired through a national search.
AY 20142015: Hire of Dr. DaLaine Chapman to tenrlime Assistant Professar Music

Education (utilizing one vacated tenured faculty line in piano). This position provides significant
degree support in an area of BOG Strategic Emphasis. Dr. Chapman was hired through a national
search.

AY 201€2017: Hire of Robert Rimmington, tngctor in Commercial Music Technology (utilizing
vacated tenured faculty line in piano). This position provides degpeeific support in a

program that includes 50% of the total music major baccalaureate enrollment, and provides
important facilities suport by supervising and maintaining recording, sequencing and
production labs. Professor Rimmington was hired through a national search.

AY 201€2017. Restructuring of Commercial Music Instructorship to tesimesearch for

faculty position to start AYQL7-2018; conversion of vacating jazz/music theory line to tenure
line search in winds and jazz, with start date of AY 218; Visiting Instructor of Percussion

for AY 2016017 funded by current OPS allocation. The positions respond to deficiencies in
applied instruction.

(@]
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Abbreviated Vitas of Full Time Music Faculty
Music Facultyitas are included idppendix FFaculty Abbreviated Vitaes

D. Rsearch

Research and Creative Activity in the Department of Music

Research and Creative Activity is varied within the Department of Music. The breadth of activities
Ll2aaArotS F2NI SFEOK YSYOSNI 2F (GKS FI Odzf dAnnuald & dzy Y N
Faculty reporting criteria:
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Faculty members often participate in diverse activities: they perform, write, edit, compose, publish, consult, record,

FYR LI NIGAOALIGS Ay F 6ARS QI NARSGe 2F LINE ®8sadyidiefiedt | OG A GA
toward those activities expected in the area of his/her appointment. The annual assignment shall give the faculty

member specific direction with regard to creative or research activities.

Interdisciplinary Efforts

In general, interdisiplinary efforts occur between music faculty and those in the other arts. These
include multiple collaborations with faculty from Theatre and Dance, as well as the University Galleries.
Examples include:

Dr. Kevin Wilt collaborated with faculty and sards from the Department of Theater and Dance for the
premiere performance of his chamber opeRxjx FixeAssistant Professor of Theater Lynn McNutt

served as the director of the production, and helped with props and set design. Graduate student Doug
Wetzel played the role of Mr. Butler in the production.

Dr. Laura Joella is conducting the University Symphony featuring Department of Theatre dance faculty:
Romantic Masterworks & Duo Dan@&o Dance features Clarence Brooks & Damaris Ferrer.

Dr. James @hningham collaborated on a book and gallery sefeding Florida: A Photographic History
The show was presented at the FAU University Gallery, as well as throughout Florida.

Krisztina Kover served as a musical director and Hungarian coach for tieafsAOpera Benefit

Concert of Béla Bartok's Duke Bluebeard's Castle, a concert version performance of Bartdk's dramatic
one-act opera. It was a great opportunity to see this powerful work come to life as all dedicated musical
and theatrical artists brougtexperience, conviction and theatrical savvy to the plate. In 2013, Kover
was invited by the Omaha Opera in Nebraska to premiere this same work fully staged and orchestrated
in the historic Orpheum Theater.

Robert Rimmington is collaborating witussellD. Hamer, Affiliate Research Professor, Department
Psychology, Florida Atlantic University. The goal of the research pljeting the Limits of the

Neural Bases for Human Rhythm Production and Percepiicio help elucidate the neuroscientific and
psychological/cognitive bases for human rhythm/music production and perception. The project involves
interactions between scientists in the Department of Psychology and the Center for Complex Systems
and Brain Science (CCBS), as well as interactions wiltyfacthe FAU Music Department. Professor
Rimmington, in addition to being a highly experienced professional musician with experience performing
in many musical contexts, is an expert in the recording and music editing technology required for this
projedi @ LY FTRRAUGAZ2YS tNRFSaa2NI wAYYAy3idz2yQa @ al Ydz
Hamer in helping refine the experimental design of the tasks and musical/rhythmical stimuli that the
research subjects will be exposed to.

Establishment of Gals for Research and Creative Activity

Specific goals and evaluative ratings for research and creative activity were established in the

5SLI NIYSyGQa !yydzZ f CF Odzt G & 9@t t dzl G A 2ng fadulNhas S NRA | A
specific reseach and creative activity expectations at the college, community, regional, state, national

or international professional levels. Instructors are not assigned nor evaluated for research and creative
activity; however, music instructors have creative attivecords at similar level as those exhibited by

the tenureline and tenured faculty.
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The following is excerpted from the Department of Music Annual Faculty Evaluation Criteria for
Research and Creative Activity:

Research and Creative Activity

Theexpectation of research and creative activities is that such efforts should lead to some visible manifestation either

Fa sNARGGOSY 62N] 2N a2YS 20KSNJ F2N¥ 2F FT2N¥If LINBaSyidl daz
Creative and professionattivity may include any of a wide variety of activities, depending upon the field of

specialization and interests of the faculty member.

Faculty members often participate in diverse activities: they perform, write, edit, compose, publish, consult, record,

FYR LI NGAOALIGS Ay F 6ARS QI NARSGe 2F LINBFSaairz2ylt | OGAGA
toward those activities expected in the area of his/her appointment. The annual assignment shall give the faculty

member specific dection with regard to creative or research activities. Activities that are beyond the scope of the
F&aaA3ayYSyd 2N GeLIAOKE F2NJ GKFG FI OdzA 68 YSYoSNR& | NBF 27
determine eligibility towards the creativar research record.

Artistic performances or other creative activities should be judged on the basis of quality without reference to
compensation. It is the position of the Music Department that activities may be considered for which payment is
received.Performance quality, scope of influence, and preparation will be assessed in regard to creative growth.
Consideration may be given a faculty member who has achieved national or international recognition in a specific

area. Although quality is often diffitt to evaluate objectively, the following sample of standards and definitions are

useful measures of quality. This list is notiadllusive or exclusionary. A complete list of measurable activities is

AYyOf dzZRSR Ay (GKS 5SLJ NI Y&ésQa t NEY2(GA2Y | yR ¢SydzZNB 3Idzi

Refereed: double blind, peer reviewed

Peer Reviewed: not blind

Invited performance/article/book chapter

Commission of compositions, book reviews, etc.
Awards/Prizes

Reviews of books, articles, performances, compositions, etc.
Citations

Published pogram annotations, CD liner notes, etc.

In circumstances of questions regarding measures of quality it is the responsibility of the faculty member to provide
documentation supporting the measure. (e.g., invitation letters, certificates, editorial rqmieeedures, etc.)

The following are examples of research and creative activities applicable to music faculty. The general activities in
each category are considered to be equivalent. Activities may be from any category, and multiple activities may be
from the same bulleted area or include multiple areas, as according to faculty specialization and assignment.

The status of the performance determines the category to be used for reporting purposes. Status is not only indicated
by geographical relevance; itay be determined by several factors that document the importance of the event

Performance$

Category A:
Conductor/director/soloist in state, regional, national, or international ensemble performances.
Conductor/director/soloist in performances bypaofessional ensemble.
Solo recital or featured collaborative artist performance presented in local, state, regional, national, or
international setting.
Present a clinic, masterclass or adjudicate for a state, regional, national, or international rstisad f&
music competition.
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Nomination or recipient of national or international award for creative work.

Category B:
Conductor/director/soloist/collaborative artist in a University ensemble performance.
Present a clinic, masterclass or adjudicatesfdmcal music festival or music competition
Member of a professional ensemble (e.g. symphony orchestra, opera chorus, etc.)
Publish, transcribe or edit original musical compositions, or those by other composers.
Prepare an ensemble for a collaborative necasiperformance in which the director does not conduct the
performance (e.g. musical, oratorio, opera, cantata)
Category A or B, depending on the extent of the creative work:

Professional recording studio work.
Create original musical compositions or axgaments.
t SNF2NXIFYyOS 2F O2YLIZASNRE 2NAIAYLFE O2YLRaAAGAZ2YaE 2NI |
Member of a chamber ensemble (e.g. string quartet, piano trio, woodwind or brass quintet, chamber choir,
etc.)
Performances at local, state, regional, national, or international professional conferences, festivals or other
events.

Publications

Category A

Authorship of books, book chapters or monographs.

Authorship of articles in refereed professional journal.

Editor of professional journal.

Publish, transcribe or edit original musical compositions, or those by other composers.
Presentation of papers before professional organizations/conferences.

Member of a journal editorial board.

Category B

Editorship of bo&s, musical compositions, or special collections.
Authorship of articles in norefereed professional journals.
Other appearances on programs of professional conferences.
Presentation of professional workshops or seminars.

Reviewing of books or musical cpasitions.

Current book or publishing contract.

Category A or B, depending on extent of the activity

Recipient of a University, local, regional, state or national award or research grant.
Author/editor of pedagogical method.
Music critic for printproadcast or electronic media.
Other activities, including emerging media.
Materials in press.
Good:One event from Category A OR four events from Category B

Outstanding:One event from Category A AND three from Category B; OR six from Category B; @Ruseahent
thereof.

Exceptional:Two events from Category A AND four from Category B; OR some equivalent thereof.
Needs improvement52 Sa y28d YSSG GKS adGlyRIFINR F2NJ D22R® ¢KS RSaAdy

indication to the faculty membethat future progress in this category is expected and that a performance
improvement plan will be developed to clarify standards and set a timetable for remediation.
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Unsatisfactory: The faculty member must demonstrate performance that either egregidaii/to meet

expectations in at least one aspect in research and creative activity under consideration or generally fails to meet
expectations in several aspects of the category under consideration during the review period. The designation of

) yaloiraNEIE aSNBSa a | sl NYyAy3a G2 GKS Tl OdzA G& YSYOSNI GKI
performance plan will be developed to clarify standards and set a timetable for remediation, and that sanctions may

be imposed if these standards dodtimetable are not met.

Assessment of How Well Goals Are Being Met

Prior to the creation of the departmental annual evaluation criteria, the department relied on using the
activities listed in the departmental Promotion and Tenure document, whichalidletail specific

guantities or levels of creative activity and research. Most faculty received Outstanding or Excellent
ratings because they clearly presented an active portfolio of accomplishments. With the advent of the
new fivepoint evaluation scalethe 2015 Annual Faculty Evaluations were based on the new creative
activity and research criteria, with the following results accorded to their achievements. The chart shows
the number of faculty in each rank at the Exceptional, Outstanding or Googjsatin

Creative Activity/Research Exceptional | Outstanding | Good
Assistant Professor 4

Associate Professor 5 1

Professor 3 1

The following table outlines the research and creative activity pursued by the Department of Music
faculty. The changes in some areas vary from year to year, but also reflect the changing focus of the
program with the addition of four tenuréine faculty vithin the last three years.

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016
1. Books (including monographs &

compositions) 1 10 1 0 a
2. Other peer-reviewed publications 0 0 0 0 0
3. All other publications 93 75 135 a1 144
4. Presentations at professional

meetings or conferences 21 4 32 A 15
5. Productions/iPerformances

[Exhibition 172 149 103 122 74

E. Service and Community Engagement

Service

Department of Music faculty are active in departmental, college, university, community and professional
service. The faculty belong to a number of departmental committees, whet regularly to evaluate

and plan curriculum, student assessment (music juries), scholarship awards and retention, entrance
auditions, and many other music activities. Individual faculty members may serve on some or all of the
departmental committees desibed below:
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Music Education Committee: implements nuddgree evaluations, evaluates student progress
through the degree, designs curriculum relevant to public school setting and in response to
Florida Department of Education initiatives.

Commercial Musi€aculty Committee: assesses Commercial Music Research Projects, reviews
curriculum for technology, composition and music business. Monitors Hoot/Wisdom Recordings,
Commercial Music facilities, community outreach with the record label.

Graduate Faculty Committee: oversees curriculum, plans course rotation, selects graduate
assistants.

Scholarship Committee: selects music scholarship students, assesses student achievement for
retention eligibility.

Audition Committee: each performance aréelds an audition committee that evaluates music
major candidates.

Recital Committee: each performance area fields a recital committee that evaluates the recital
pre-hearing, comps and actual recital presentation.

Music Jury panel: each performance afigdds a music jury evaluation committee that assesses
applied music juries each semester. This may include several hours of assessment that takes
place during finals week.

A&R Committee (Hoot/Wisdom): the committee screens applications for faculty regsravith
Wisdom arm of Hoot/Wisdom Recordings.

The Department faculty also serve as members of the following College committees:
UPG-Undergraduate Programs Committee (includes chair of the committee)
GPG-Graduate Programs Committee
ROCAResearch andt@er Creative Activities
P&T-Promotion and Tenure
NTF-NonTenure Track Promotion
College or University committees: STEAM, SPIT, etc.

Establishment of Goals for Service

{LISOAFTAO aSNBAOS 3F2lfta YR S@lfdzr GABS NI GAYy3Ia F2N
Faculty Evaluation Criteria in 2015. Each level of tenured or tdimgdaculty has specific service

expectations at the departmental, college, universind professional levels.

Instructors are not assigned nor evaluated for service; however, music instructors have served in the
following capacities at the departmental and college level:

Departmental Graduate Curriculum Committee representative

Graduate Advisor

Member of NonTenure Track Promotions committee

Departmental and College committees

Q¢ O¢ O« O«

The following is excerpted from the Department of Music Annual Faculty Evaluation Criteria for Service:

Service

The philosophy of the Music Departmemigarding service is to recognize that the contributions of all faculty are both
important and necessary. The concept of team spirit and cooperation that enables the Department to maintain its
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quality while at the same time meeting the many demands of thpdbtment, the university community, the

community at large, and our society from state through international levels is indicative of this philosophy. As in the

areas of teaching and professional activity, minimal service activity cannot be considesfaicsaty. Additionally,

the quantity of service activity should not be considered a substitute for the quality of the contribution. The level of
E&SNIIAOS SELISOGSR T2NJ SFOK ¥FI1 OdzAf 18 NIyl Ad RA&aGWEraSR Ay
Promotion Guidelines, and the ratings categories reflect the reduced service expectations forlteawassistant

professors as well as the service expected of tenured faculty. The following are examples of service which support the

reputation ofthe Music Department and enhance its dayday mission.
Category A:

Chair of University or College committee
Officer of a national or international professional organization
Chair of a committee in a national or internatigamafessional organization

Category B:

Member University or College committee

Officer of a state, regional or local professional organization

Chair of a committee in a state, regional or local professional organization
Departmental area head/area director

Category C:

Chair of Departmental committee

Member of international, national, state, regional, or local professional organization

Public service in a professional capacity, sutiembership on a community arts organization committee or
board.

Member of Departmental committee

Managing or providing performance support for university events: commencement, gala, convocation,
orientations

Mentoring junidaculty

Departmental support: concert house manager, staffing university outreach events (university EXPOS,
orientation, open houses).

Good:One activity in category B OR two in category C for assistant professor; one in category B ANDtegoriyn ca
C for tenured faculty.

Outstanding Meets the standard for Good AND two activities from category C for assistant professor; meets the
standard for Good AND two additional activities from category C for tenured faculty; OR some equivalent thereof.

Exceptional: Meets the standard for Outstanding AND additional activity from category C for assistant professor;
meets the standard for Outstanding AND one activity from category A OR additional activities from category B for
tenured faculty; OR some equieat thereof.

Needs improvement5 2 S& y 24 YSSi &ailyRINR FT2NI D22R® ¢KS RSaAdIyl (A2
indication to the faculty member that future progress in this category is expected and that a performance
improvement plan will be develojpkto clarify standards and set a timetable for remediation.

Unsatisfactory The faculty member must demonstrate performance that either egregiously fails to meet

expectations in at least one aspect in service under consideration or generally fails texpeetations in several

FalLlsSoia 2F GKS OFGS3I2NE dzy RSNJ O2yaARSNI GA2y Rd2NAy3a GKS N
warning to the faculty member that significant improvement is urgently required, that a performance plan will be

developed to clarify standards and set a timetable for remediation, and that sanctions may be imposed if these

standards and/or timetable are not met.
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Assessment of How Well Goals Are Being Met

Prior to the creation of the departmental annual evaluatioitesta, the department relied on using the
activities listed in the departmental Promotion and Tenure document, which did not detail specific
guantities or levels of service. Most faculty received Outstanding or Excellent ratings. With the
implementation d the new 5point evaluation scale, the 2015 Annual Faculty Evaluations were based on
the new service criteria, with the following results accorded to Service. The chart shows the number of
faculty in each rank at the Exceptional, Outstanding or Goodg®tin

Service Exceptional Outstanding | Good
Assistant Professor 4

Associate Professor 5 1
Professor 4 1

As evidenced by the results of faculty engagement in service as outlined in the annual evaluation
criteria, Department of Music faculty asggnificantly engaged at levels that enhance the professional,
university, college and departmental missions.

¢KS 5SLINIYSyiQa aSNBAOS FOGAGAGASE | NB NBLRZNISR
Service Activities

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016
1. Faculty memberships on

department, college ar university 24 44 G3 34 55
committees

2. Faculty memberships on community

ar professional committees 19 8 6 2 15
3. Faculty =erving as editars or

referees for professional publications 1 2 0 0 1

Count should be for the # of Faculty
HOT # of publications

Community Engagement/Public Service, Special Projects,@titer Services to the

Community
Ct2NARIF !'GftFydAO ! yAGSNEAGEQA {GNXYGS3AAO tfly ARSY
Foundation for the Advancement of Teaching classification as a community engaged institution by 2020.

The Departmat of Music makes a significant contribution in community engagement through its
concert performance season, which provides faculty and students the opportunity to provide innovative
music programming at modest cost to area residents.

In order to assisthe Dorothy F. Schmidt College of Arts and Letters in supporting programming that will
SYKIFIyOS GKS /2tftS3SQa O02YYdzyAde Sy3al 3SySyido ¢KS 5
Office of Development submits annual grant applications for funding flePalm Beach Cultural Arts

Council. The successful grant awards were utilized primarily for advertising and promotional materials,

such as the School of the Abrochure, and are listed as follows
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Award Yeaq Award Amoun
20102011 $9,00(
2011-2014 $17,901
20122017 $22,82(
20132014 $24,15¢
20142014 $34,53]
20152016 $29,10¢

The DFSCAL Office of Development tracks audience attendance data for reporting to the Palm Beach
[ dzf GdzNI € / 2dzy OAf ® ¢ KS 5 S LI NIsigrifigait nitnber af @adienc@Q a LJdzo £ A
members from the university and surrounding community.

Concert Seasq Concert Attendee
20102011 13,38¢

2011-201z 17,00¢

2012201z 21,60¢

20132014 16,42:

2014-201¢ 17,35(

2015201¢ 14,441

TOTA 100,20¢

Cf 2NARI PGt )/GAC) : YAQSNﬁAGéQé adzaAO FI Od#Af & KI @S

programs and music education throughgohool clinics, master classes, student recruiting
performances, clinical educator partnerships, music perforoeasssessment adjudication and clinics,
professional conference presentations and performances, andaompus festivals where middle and
high school students interact with FAU music students and faculty.

The faculty impact the broader community by prowmglimaster classes, clinics, adjudication and
performance outreach for professional music organizations, competitions, and conferences.

Partnerships/Ensembles-Residence/Outreach

The Delray Beach Chorale EnsembieResidenc¥ ¢ KS 5 St NI & asso&atiod «ith FlérigdaNt f S Qa
Atlantic University was initiated by Patricia P. Fleitas when she was appointed artistic director and

conductor d the Chorale in June of 201BAU choral music students and alumni became involved with

the Chorale as paid Artisits Residence, Young Artists, or scholarship members who avedvtie

annual membership fee.

In Spring2016 the FAU Chamber Singers, select members of the FAU Women's Chorus and members of
the Lynn Conservatory Philharmonia joined the Chorale for iiegponcert titted Haydn, Mozart,

Beahoven and Carlhis concert featured the First Viennese School of composers with Mozart's
Coronation Mass in C Majes its centerpieceOf the four soloists, the soprano was an FAU student and
the mezzesoprano an Almna and current adjunct professorwbice at FAUnN reciprocation for this
wonderful opportunity offered to our choral area, the Delray Beach Chorale will join the FAU Chamber
Singers, Alumni and Faculty in its annual presentation of HarMegsiahon December 11, 2016 at

FAU.This academic year more FAU Alumni as well as new communitypers have joined the Chorale.
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Plans for Spring 2017 include the FAU Chamber Singers to join the Chorale for ithfied af the
season in AprilThe Chorale coirtues to evolve as it strives to achieve its mission and vision in our
University community as well as our community at large.

The Delray Beach Chorale's Choral Academy at RAlth an expected launch date of Fall 2017, the
Academy is designed to offemausic curriculum comprised of music theory, sight singing and ear
training, music appreciation, diction for the peellege singer, weekly private voice lessons and
participation in a choral ensemblin addition, it offers tutorial classes for high schstidents taking
Advanced Placement Music Theory (AP) and/or The Cambridge Advanced International Certificate of
Education (AICE) in Music History and Analysis through ttsgiecéve high school programiBhe

Academy is open to students in different aeatc settings; public, private or charter schools, home
schoolstudents and virtual learnerglaster teachers with years of experience in choral music education
K-12, FAU music students at the upperclassman and graduate levels, and members of the choral an
vocal faculty at FAU will encompass the outstanding faculty. As it develops, the Academy's goal is to
become a teaching/learning laboratory setting for FAU choral students, especialily edugation pre
professionals.

Jazz Ratsthe Jazz Rats Ensembées been in residence at Floriddantic University since 1995ince

then the group has performed many times for campus audiences and marg/tmes at off campus
venues.The members of the group have included, at various times, current and past fandlty

students, educators from local high schools and community (now state) colleges, and excellent
musicians from the local jazz community. Such a diverse membership, and the excellence of the
ensemble has portrayed FAU in a very favordiglg to a wideconstituency Since the group not only
performs at a high level, but also provides from within much of its repertoire, the gamut of creativity is
well represented. Having recorded a CD (Mozaix) recently has helped spread the word about the group
nationally, and the second CD (Someday), in production, will continuedw she growth of the
ensemble We look forward to many more years of our association, and feel it has benefited the
ensemble, the school and the community.

Student OutreachFor the pasttw@ S NE>X C! ! Qa LAlFyYy2 &ddzRSyida LI NIiAO;
international movement to sow the seeds for future generations of classical music lovers by generating

public interest and excitement for the art form). They also performed at the Catligdpe in the

Museum of Arts in Boca Raton, in Delray Abbey (a local large retirement community), and in various

nursing homes.

BandO-Rama with the City of Boca Ratom November of 2008, the FAU Band Program initiated an
Fyydzl £  WLINR ar¥igeadh 2fyh®&hdeniales ifi e hamtk program. With approximately 150
students involved, the Kaye Performing Arts Auditorium on campus was selected as the only FAU venue
that could support the event. This first Ba@dRama was successful, bringing in mg&00 audience

members, and providing an eallent showcase for the areBesigned to appeal to a broad spectrum of
patrons, the concert included light classical, pops, and jazz portions. The FAU Wind Ensemble, FAU Jazz
band, the Marching Band, and sewifferent chamber ensembles performed, using all areas and levels

of the auditorium.

The Kaye Auditorium located on the periphery of campus, is far easier to access than the normal venue
for the Department of Music, and renting the Kaye includes a margetffort beyond the modest
resources of the Department of Music. Combined with the lighter programming, this attracted a new
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audiene to our university performanc&he downside to this initial Bad-Rama was cost. Although
on campus, the Kaye at thatrte cost the area approximately $4,000 to rent for the afternoon.

After two years at this venue, the Director of Bands at FAU began discussions with the City of Boca
Raton, and the Mizner Park amphitheater. The Amphitheater was brought under directlcohthe

city in 2008, and was looking for innovative programming. After a series of meetings, the city agreed to
sponsor the 3 Annual BaneD-Rama at Mizner Park. This required substantial investment from the city,
who provided a professional lighting and stage crew, live sound reinforcement with nearly 60
microphones, as well as rental of the space. The event proved a tremesdoogss, with nearly 1,000
attending the concert. The larger venue led to creative staging, including performance spaces all along a
2 block plaza, culminating at the main stage. For thgetar, the program invited a local middle school
band to join theprism event, bringing participants to over 200, and the audience past 1,200. 2016 brings
the Ninth Annual Ban®D-Rama to Mizner Park again, with the full support of the city not only through
venue, but through a marketing effort that spans the region.

FaKk SN & 51 & / 2y O & bifilarleviblutiaritdwgr dédnmuhitf&nyagement occurred with

the FAU Summer Concert Band. This group originally formed as a component of the FAU Elementary

Band Camp (detailed separately), where the faculty and staffetamp would perform a short concert

for the students. After a series of negotiations with the City of Boca Raton, this grew into a summer

band open to community members, college studéihtsme for the summer, and FAU music students,

with a culminating pdormance again in the Mizner Park Amphitheater, again fully supported by the city

AY SAGKY tAIKGAY3IZT adl3S YFHylF3SYSyGs &az2dzyR NBAYTF?2
with the FAU Summer Concert band is now in fty&ar, with audienceumbers well over 1,000.

These two efforts together have brought FAU performers into the community with unparalleled
magnitude. The wide reach of the two initiatives has been possible only through the cooperation
between the City and the University Bandsd stands as an example of the potential of public
partnerships. Other outreach efforts from the band program include-bigside concerts with area

high school bands effampus, including performances at the Eissey Campus Theatre in Palm Beach
Gardens

The Symphonia Ensembla-ResidenceThe Symphonia is a professional symphony based in Boca
Raton. Its partnership with the Department of Music began in 2012. FAU music majors have patrticipated
in limited sideby-side performances since 2014.

FAULJF NOAOALI 0Sa Ay GaSSi GKS hNOKSaAaGNI ¢z | O2YLRYS
Band students work with approximately 100 young students, introducing them to the instruments of the

band, and helping them through their first sounds, all after ffloung students attend a dress rehearsal

of the Symphonia. The band service fraternity (Kappa Kappa Psi) collaborates with the regional Youth
Orchestra (YOPBC) in staffing this program. Meet the Orchestra occurs on four Saturdays per year, and

has involve FAU since 2013.

FAU Elementary Band Camiprom 2003 through 2012, the FAU School of the Arts received and

executed a grant from the Robert and Mary Pew Education trust. This grant, at approximately $22,000,

funded a oneweek band camp on the FAU camp8tudents from three Title One schools in Lake Worth

and Belle Blade brought between 15 and 60 students to this camp for five days of immersive

AYailuNdzySyidlrt AyadNHzOGA2y® ¢KS OF YLIQa GSIOKAy3a ail
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musiceducators. The elementary students received-ik&trument group instruction in groups of less
than 15, two 3@minute private lessons, and large ensemble rehearsal. (This grant ended in 2012 upon
the death of Robert Pew).

The University Bands began worg with other foundations in the region to replace the Pew support,

and succeeded in bringing on first the Boca West Foundation, and then the Boca Rio Foundation. In 2015
additional effort brought the total grant funding to $35,000, allowing us to exghedamp to

accommodate 200 elementary students. A final concert at the end of the week includes parents bussed

in from the outlying schools, as well as Palm Beach School District administrators and officials. FAU
students are involved in all aspects big camp, and the experience has led several students towards
choosing music education as a profession, and at least two of our graduates chose teaching in a Title
One ghool over other opportunities.

The Florida Winds Symphony/The FWS Jazz OrcheBtraElorida Wind Symphony is a professional

ensemble of 42 wind and percussion players, made up largely of professional orchestral musicians and

area college faculty. The group performs number of concert each year, including two to three ticketed

events in tke FAU university Theatre, and one concert fully funded by the City of Boca Raton. The band
performs demanding light classical and popular works, and occasional masterworks for wind ensemble.

As a paying ensemble, the band is limited by financial modah¢arehearsal before each performance.

As an ensembln-residence, the Wind Symphony also contracts some graduate students and even

select undergraduates to perform alongside the professionals, giving them professional opportunities,

and the chance to plaglong experts. The annudlinds of Romanc®2 Yy OSNIi 2y ==l ft SyiAySQ.
grown to be sustainable, while a Sousa Spectacular concert is still being revised. The City had supported

a Fourth of July concert through 2011, when the university stopped hastingelebration and other
SyaSyotSa ¢SNB ONRdAAKG Ayd ¢KS& NBYIFIAYy (GKS alkRyaz
lighting, sound, marketing efforts, and funding for the professional musicians.

In the summer of 2012, a new concert series usingadtWS personnel, and select FAU students, was
initiated. The Swing Era Jazz Concerts feature@ete big band (the FWS Jazz Orchestra) playing

Fdzi KSYGAO ad201 FNNYy3aSYSyiGa FNRY GKS mdponQa FyR
sales, andhre financially robust, playing for nearly 1000 audience members each summer. The two

concerts occur in July of each year, under the auspices of the Summer Festival Rep at FAU.

In December of 2015 a third performance was added to the Florida Wind Sympghan Orchestra

season, with the first Duke Ellington Nutcracker concert, Holidays with the Duke. This successful concert
will be continued. Combined, the FWS and FWSJO provide tremendous opportunities to reach out to a
larger audience base, connect withe professional musicians of the region in meaningful ways, and

give FAU music students a chance to play in a professional environment.

Teaching Outstanding PerformerS (TOPS) Piano and Creative Writing:Canpched in 1994, TOPS is
the longestrunningpre-collegiate program at FAU. TOPS is open to young students fnolerggarten
through 12th gradeThe campers have fun while spending an intensive week developing and enhancing
their artistic and creative skills. In addition to exposure to wathks taching and performing, the

camp cultivated an akhround appreciation for the art forms of our culture. The campers participated in
piano performance, creative writing, world drumming, painting, improvisation workshops and other
activities.Every year theampers are exposed to various campus facilities and teachers from around the
world ¢ most which are arrent FAU students or alumrround campus the campers are brought to the
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Jaffe Center for Book of Arts, exhibitions at the Schmidt Center Galleryopatbgy Lab, and even got

to see behind the scene functions of the costume design shop and installation process of the theater
staged productions for Festival Rep. With generous support from donors, selected scholarship recipients
are invited to performdr the clients of the Louis and Anne Green Memory and Wellness Center.

Recent guest teachers and performers have included a musical theater voice professor from the
University of Miami, a visiting freelance artist from Austria who taught painting, tangisirtist from
Broadway who taught the students body percussion, and a current FAU student from South Africa who
taught the students Zulu and African tales. Every Friday the campers present a public recital in which
they perform a solo piano piece, a dygano piece, a creative writing selection, and participate in the
TOPS World Drumming Ensemble. Every season culminates with the annual 352 Keys Piano Gala
Extravaganza that features FAU faculty, guest artists and campers.

Professional Music Fraternite

Professional music fraternities and organizations allow music majors to engage in professional activities

within the music field, such as performance, music education, as well as providing the students with

leadership opportunities relevantto the mudichk St R® ¢ KS 5SLI NI YSydQa FNI G4SN
organizations are listed as follows:

The National Association for Music Education (NAfME) Collegisitmpen to all Music Education

students at Florida Atlantic University. There are many benefiserhbership including educational
journals, networking, educational opportunities and supplementary memberships in groups such as
American Bandmasters Association (ABA), American Choral Directors Association (ACDA) and the
American String Teachers Assocat{ASTA). FAU members automatically become members of the
Florida Music Educators Association (FMEA), and are encouraged to attend the annual state
Clinic/Conference/ every January in Tampa, Florida. On campus, members attend meetings featuring
guest spekers of professionals in the field of Music Education. Students also participate in fundraisers,
and offer their services to the Fall Expo as well as other on campus activities.

Sigma Alpha lotaan International Professional Music Fraternity, was founitiet903 and promotes
interaction among those who share a lifelong commitment to music. Members of SAl are active in all
areas of campus music, working closely with faculty, administration, campus organizations, community
groups, music professionals andtfans. SAI has long been recognized as a leader in the field of music
and provides a lifetime of fraternity contact. Music majors and other undergraduate women with an
interest in music who have taken at least one college class in music and who maieteégtired

grade point average are eligible to pledge the fraternity. Pledge classes are held twice each academic
year. The Florida Atlantic Chapter is Lambda Pi and is active in the Lambda A Province with other
chapters in the region. Information aboutdlthapter activities may be obtained from the music office.
The FAU chapter was most recently honored to have a winner of a national undergraduate scholarship
among its membership. A full time music faculty member is campus advisor to the chapter.

Beyondgraduation from undergraduate school, the SAI Alumnae Association allows alumnae members
to remain active and supportive of the ideals of SAI. The Fort Lauderdale Chapter has been most
supportive of our university chapter and has assisted the chapterdyiging materials needed for

ritual ceremonies and including members in social and fundraising activities. Members of Sigma Alpha
lota, in collegiate and alumnae chapters, devote their talents and energies to many national and
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international projects incluithg those of Sigma Alpha lota Philanthropies, Inc.:
The SAI quarterhlRAN PIPESomprehensively lists American premieres and wamksrogress
in each special edition, and is included in the Library of Congress Archives.
The Peopldo-People Musi€Committee, Inc., sends music, instruments, and educational
materials to deserving musicians woskdde.
The triennial IntetAmerican Music Awards (IAMA) and commissions recognize and encourage
the finest in creative composition throughout the western hephisre.
Undergraduate, Graduate, and Doctoral Scholarships, Summer Music Scholarships, and Chapter
Outreach Grants are available to SAl members and chapters.
Sigma Alpha lota accepts with pride the responsibilities and privileges of being a leader insthieqiu
music creation, performance, and scholarship. (wwwisdional.org)
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has begun to undertake responsibilities in the area of Choral and VocaStAdegistered

organization with the Student Government Association, ACDA has been able to assist ten students with

travel to a national ACDA conference, sponsors a pizza party for high school students at the Annual High
School Choral Festival, and h®ldumerous fundraisers each semester.

This academic year, they intend on sending a delegation to the 2017 National ACDA conference in
Minneapolis, MN and are trying to host a university talent show as a fundraiser. The organization
currently has aroundwenty members and is actively promoting the benefits of this professional
organization to underclassmen in order to create involvement earlier in their collegiate career.

22YSyQa 20t !|PNiInhdtes peNdnhagckslby fémal yoY¥al ensemblebthe creation

of compositions for the female voice. Created and recognized by Student Government in 2014, this
organization has already raised nearly $8,000 to support various activities in the Choral Area and has

more than doubled the SGA budgetary aition from 2015/16 to this Academic year. They have funded

0KS KANRY3I 2F AYyaildNHzyYSyidlFrtAadga F2NI LISNF2NXIFyOS 4A
provided food for the annual choral retreat and annual banquet. They aim to hold a major igindra
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for the ensemble.

Additionally, this organization has been involved in volunteerism though the Boys and Girls Club of Palm
Beach. For two years, memis have volunteered with this organization throughout the school year to
provide access to music where none existed, culminating in a Holiday Concert for parents and
benefactors by the chdren from southern Palm Beaclo@hty.

The Sigma Delta Chapter Bhi Mu Alphaat FAU was founded six years ago and has grown steadily.
Currently, the chapter has 18 members, with more to be added after this rush period. The members
pursue social events, but also serve the department and the comnmuttily department & ushers at
concerts and assisting with public events, and the community by singing to elderly patients hospitals and
rest homes.

I O02NRAY I (2 GKSANI OKINISNE G(KS ahoeaS0i 2F (Kia C

truest fraternal spiit; the mutual welfare and brotherhood of musical students; the advancement of
YdzaAO Ay ! YSNROI IyR | fz2erftde G2 GKS 1fYl al SN
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Kappa Kappa PgFlorida Atlantic University is home to the Mu Beta chapter of Kappa Kappa Psi, which
is a national servicedternity. Their focus is support of university bands. The chapter began here at FAU
in 2007. The chapter maintains between25 active and conditional members each year. They are
active on campus and attend many southeastern district and national cardfeseand events. They
maintain an active schedule of service projects, social activities, recruiting and fundraising throughout
the year.

F. OtherProgram Goals

The Department of Music provides music students with an artistic and academic environment that
replicates industry standards while offering personalized attentioroih [n instruction and advisinig
order to give them the tools they need to succeed in our discipline.

Implementation Plan for Departmental Goals

Hire toptier faculty,whosecreative and research activity would assist the university in meeting

its national and internationdkvel research aspirations.

Raise levels of research and recruiting funding for faculty in order to better contribute to the
university's national andhternationatevel research aspirations.

Continue to solicit support from the University to fund renovations and upgrades to the current
music facilities, so they conform to professional industry and safety standards. Work as a faculty
to lobby and applyor funds to provide additional statef-the-art labs, classrooms, rehearsal
spaces, and professional equipment and instruments. These additional assets would be used to
attract more quality applicants and increase enrollment that would fully staff eadiogeing
ensemble, ad raise the artistic level @he program.

(@]
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artistically gifted student musicians.
Achieve and maintain specific enrollment targets for each instruraed voice studio in such a
way that allows for a comprehensive array of ensembles to be fully staffed without placing
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part- time faculty in order to enhancerget recruiting initiativesproviderobust advising

support, andassist in developingdditional directed scholarship awards.

Raise adjunct faculty budget allocation to allow for remuneration at market rates in order to
attract the best artist teachers.

Hire support staff for concert management, the university theatre, and creative services, which

Ad ONRGAOFE (G2 &adAdLINI GKS RSLINIYSYidiQa SELI YR

Continue to develop the scholarship endowment by finding new individual and icigo
donors.

' 3aSaaySyid 2F aSStiAay3a D2lta GKS 5SLI NIYSy

Faculty Searched'he Department has filled its recent searches through national searches, including
Instructor searches, which has identified faculty who can contribute to our disciplihe aational and
international level. This is documented through the international conference presentations and
performances pursued by those faculty.

Financial Research Suppoifhe accomplishments of all music faculty qualify them to present and
perform nationally and internationally. Funded travel to these performances and presentations is not
adequate to allow faculty to travel to the number of paewiewed conferences and creative events
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where they are selected to present. This is a burden on oultigauhose work relies on live
presentation and pdormance in order to meetthe ®LJ NI YSy 1 Qa4 YR dzy A OSNREAG & Q:
activity goals for promotion, tenure and sustained performance.

Facilities As reported elsewhere in this report, our cuntdacilities a&e inadequate to support theize
of our program, or are in the condition as to where they present health or safety issues for our faculty
and student performers. We continue to advocate for our needs to the institution.

Admission Standardst KS 5SLJ NI YSyid Aa FAYRAYy3I KIG GKS Ayada
FTIC students is producing successful results. The Department still struggles with transfer student

academic achievement. Though those students are musically gifted, theyptas strong academically,

and they present some challenges in meeting degree completion deadlines and maintaining high

academic standards in all our courses. Limited Access status may assist us in improving in this area.

Recruiting:The faculty continuéo recruit for students in all areas, especially in those where there is a
shortage of the type of students needed to fill the performance ensembles. It is essential that all
ensembles be fully staffed so that music majors can experience professioriakigedoire and

rehearsal standards in a variety of genres where they may be later expected to teach, perform, record,
or composeThe Department would need additional adjunct and-fuie faculty to accommodate this
expansion.

Adjunct Remuneration Adjunct applied faculty, though highly qualified amtho teach and perfornat
high artistic levels, are freelance musicians. In order to make FAU a priority commitment to their
schedules, the remuneration must be at the level that they do not give up theitiggoat FAU to make
a living elsewhere.

Support Staff Support staff in key areas for concert and event presentation demonstrates that FAU is a
professional presenter. Many people are needed in order to present a professional ticketing process,
patron assstance, and parking and patron access to the venue. Though the Department has made cuts
to its OPS budget in order to prioritize hiring these support services, there are often not enough people
to support our events as they would be done at other instins or concert halls in our community.

Development The development staff in the College are proactive and very success\ful in identifying and
KStf LAY dz& 1SSLI R2Yy2NE Ay 2NRSNJ G2 SELJ YR 2dzNJ
significant impovement over the past five years as we have brought in new major donors.
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G. Strengths and Opportunities That Support Achievement of
ProgramGoals

Faculty
6 ¢KS aGNBy3aIldK 2F GKS YdzZaAO FI Odzf 68 Qa LISNF2NXI yO
music @lucation and on performance in the communét large. Music faculty haxgerved as
music performance assessment (MPA) adjudicators and clinicians in Michigan, Texas, and
Florida; have performed in and/or adjudicated music festivals in Europe and throutiteous;
and have presented master classes in public schools, other institutions and festivals.
Music faculty include a Grammy® award winner, and a Gramnayf@inee and a Latin
Grammy®nominee.

(@]
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Student Achievement

O Student success ininternshipandjolf | OSYSy a4 SyKlIyO0Sa C!! Qa NB LIz
and commercial music. Placements include Harry Fox Agency, AEG, Kravis Center, numerous
public and private schools, private teaching studios, private music studios, music academies.
Student successgsy O2y GAydziy3da | OF RSYAO | OKAS@SYSyiod {S
pursuing doctoral degrees in prestigious music programs throughout the US. Several FAU alumni

have tenureline or tenured academic appointments at universities in the US.
0 Music alumninclude a Grammy® award winner.

Facilities Upgrades
0 The Department gained a larger space to house the Computer Music Sequencing Lab, increasing
capacity from 15 stations to 25. This gives students better access to the equipment they need to
stay competitve in the music industry.

(@]

H. Weaknesses and Threats That Impede Program Progress

Lack of Full Time Faculty Lines to Support Teaching and Service

l'a LINB@A2dzat e NBLR2NILISRI C!! Qa 5SLINLIYSydG 2F adzaro
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tenured and 39% untenured faculty.

Despite the course load assignment policy included in this document, full time faculty are currently

exceeding the course teaching load. Takktime faculty have very productive and exemplary research

and creative activity profiles, and the service they provide to the department, college and university is

active and at the highest level for their rank. In addition, instructors in the progranproviding service

and instructional support beyond their assignments. However, the Department is still in need of several
additional fulltime positions in order to deliver the balance of teaching, creative and research

productivity and serviceexpe8tR 08 G KS Ay aldAlGdziaAz2y> SaLISOAlIffte Ay
move into a higher research and community engagement tier.

The Department has submitted full time faculty position requests each year since 2011 for the following
areasinordefi 2 YIFAYy (il Ay GKS KAIKSAG FOFRSYAO adl yRINRAD
of vacated lines to meet program goals, the lines reported here would allow the current tinarend

tenured faculty the opportunity to expand their creative aigld S| NOK Sy RSIF @2NE P ¢KS 5
current size cannot be supported with just one fithe faculty member in any given area of

specialization. In the areas below, there are nofintle faculty dedicated to the area of specialization:

Percussion Instrdor. An OPS adjunct line converted to Visiting Instructor line in Fall 2016. It is
unknown as to whether the position will continue as-tithe beyond the current academic

year.

Music Theory (any)

Music History (any)

Applied instruction (several areas)
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regional, state or national level. As previously reported, a significant number of faculty are rated as

Exceptional in Service in their annual faculty repontsich documents that their service profiles are

extensive and recognized as such by the institution. However, with the addition of metienteill
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faculty, the breadth of service support would be valuable at all levels in the institution.

OPS Budget

TheDepartment hires highly qualified adjuncts whose expertise can broaden the content or experiences
for music students. Due to the heavy reliance on adjunct faculty for applied teaching and specialty
courses in music business, music technology, music eidncand ensembles, the Department of
adzaA0Qa ht{ o0dzRISG Itft20FdA2y Aa NRodzalG Ay O2YLI N
current OPS budget is inadequate to support increased enrollment in many courses, necessitating the
addition of more sedbns of courses. Since the last Program Review, the department has doubled the
number sections in Music Theory 1, Music Theory 2, Sound Recording 1, Sound Recording 2, Commercial
Music Forum, and Computer Music Sequencing course offerings. It has addedentions and

significantly more seats in History and Appreciation of Music for the IFP and JumpStart. The OPS budget
has remained static since budget cuts in 2011.

In order to accommodate the increase of adjunct faculty pay for the applied lesson teabbéh to

support the increased number of applied students and to stay competitive with local university and
conservatory hiring rates, the Department Chair eliminated compensated support for other initiatives.
Collaborative piano support for all studsnpreviously funded by the Department in support of the

applied teaching studio environment, was permanently cut in Fall 2011. Only students who are in their

final preparations for degree recitals receive collaborative graduate assistant support (esgioofal

support if warranted) that is compensated through graduate assistantship assignments or instructor
assignments. Many music programs function similarly; however, despite the cut to collaborative
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Impacts to Budget
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curricular and performance program, which have had significant impact on the budget. A significant
budget cutthat was permanently applied in 2011 has not been increased in order to accommodate the
OKIy3Sad LYLIOGA 2y adz@aAO0Qa ht{ o0dzZR3ISG Ftft20FdA2Yy
Permanent reduction of concert budget allocation from $23,000 to $19,60@bined withthe
loss ofmdza ASEh@at of the Arts allocation ($14,000) from the Dorothy F. Schmidt College of
Arts and Letters, which represents a total cut of $18,000.
Increase in the number of public concert events produced by the department, with significant
increase in conceésupport expenses for shuttle bus service, Traffic and Parking, house manager
and other costs affiliated with concerts, including concert programs.
Advertising costs have significantly increased during the period in review. In addition to the
concert advetising that is funded by the Palm Beach Cultural Council, the Department
advertises entrance audition dates in a number of professional music publications. The FAU
Department of Music presence at the annual Florida Music Educat&sriice Clinic and
Canference is a significant expense, especially as many faculty need to attend this event for
recruiting purposes. The FMEA conference is not supported by external sources.
Graduate Assistant support: the College has long advocated for increased gradistenass
stipends and coverage of medical insurance in order to develop competitive graduate recruiting
packages. The Department of Music enrolls a large number of international students, who
struggle to meet expenses on the current stipend. The stipend attoas not increased since
the prior program review, but tuition, fees, and medical insurance expenses have significantly
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increased during that same time period.

Facilities Safety Issues

The facilities utilized by the music program continue to presemtctlisafety threats to faculty and

student users. Previous program reviews from the Department of Music identified thadamg

facilities safety issues below, many of which have not been remediated, and are now even more serious

states of decline. Thesepresent safety threats that could result in permanent injury or worse if

important mechanisms give way while users are in the facility:
University Theatre rigging, the stage pit elevator, and lighting are still significant safety concerns.
The rigging habeen inspected and determined to be in serious need of repair. The stage pit
hydraulics do not support the pit cover, so it has to be reset every few days, causing the floor to
be an uneven trip hazard. There have been electrical shorts resulting indwineg. There are
official assessments of the University Theatre that document these safety issues. The University
Theatre is a prime classroom space for all music performance ensembles, and the only
performance space available to Music for itsethicet seasonlt is concerning to the
Department that these safety issues have not been addressed by the institution, despée
recommendations contained in the facilities assessments.
NASM identified problems related to acoustics and hearing health inrtiseaAd Letters facility.
Hearing safety issues have been addressed in the music practice suite. The hearing safety issues
concerning the music rehearsal rooms AL 260 and AL 219 have been unresolved, though
detailed acoustical plans were developed for thapaces and the faculty teaching studios in
2011.

Research Support/Faculty Travel Funding

The College provides travel funding to tenured and tedime faculty, with annual rates at about $800
$1000per eligible faculty member when college budget pesniusic Department faculty are active in
creative activity and research, often at the international level. Many of the musittyguersie their

creative activiy through live performances, presentations, clinics and master classes, which requires
travel. Funded research in music is very competitive, with generally small grants available in areas that
sometimes do not align with the department mission or faculty research interests. Therefore, most
faculty create their own research profiles by perfong, adjudicating and presenting at clinics and
conferences, activities which are minimally funded, if at all.

The current travel allocation presents a hardship to faculty members who have been accepted to

present, adjudicate or perform at important imeational conferences, festivals and competitions, but

gK2 Olyy2i FFF2NR (2 LI & GKS SELSyasSa G2 I 0O00SLI
increase its research profile, the University must take steps to provide colleges with aigrifavel

funding. Faculty annual performance evaluations are based on the significance and number of research
activities pursued. Travel is often the only way to pursue performance, competition or presentation
opportunities.

Music faculty are proactivim applying for sabbaticals, college and university research awards, with
several faculty receiving research and creative support from the institution.
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|. Resource Analysis Sufficiency of Resources to Meet Program Goals

OPS Budget

As stated in thgrevious section, the OPS budget is marginally adequate to meet current needs. To
increase enrollment, and possibly hire more terdiree faculty, an increased OPS allocation is needed to
support the teaching loads needed for tentdiee research support.

Concert Support Budget

As previously stated, the Department of Music presents a robust and active performance schedule. A
sustainable funding allocation needs to be earmarked for concert support for the shuttle bus, traffic and
parking support, house manars and other expenses related to concert production. The Department
currently spends valuable resources that are ieaurring, such as donations, in order to run the

needed professional support services that are needed for patron safety, such as the.shut

Support Staff

As previously stated, the Department of Music presents its concerts in a space that is supported by one
and onehalf staff members, or 60 hours total support per week. The facility is used seven days a week,
for classes, lectures andhar events besides those in music. This presents a burden on the music
faculty and graduate assistants as they try to support music performancesp satd rehearsals,

because the Theatre staff are beyond allowable hours.

It is essential that the instition make a commitment to hiringhore full-time, trained and certified

stage staff, who can be onsite during music and other events. The Department of Music has proposed
the hiring of additional Theatre staff for the past several years. The College Hiedftime Assistant
Theatre Manager in 2015.

Other support needs are for concert management. Many institutions, who present a similar number of
concerts and events, have an events office just for music events. The events office runs the publicity,
managesscheduling of support for events and functions as the planning hub for all events in the
facilities. Currently, these tasks are divided between the Department chair, faculty, program assistant,
graduate assistant and otherSoordination between these imndduals works well but it takes an
extremely organized set of people to do so, and the time expended to include all parties in organizing
any event is significant.

Development

The Dorothy F. Schmidt College of Arts and Letters staffs two developmentgffichio work closely
GAUK YdzAaAAO T OdzZA G yR a0l FF G2 OdzZ GAGFGS ySg
bring in supportive community members, which is critically important as university funding remains
static. The Development tearhas been very successful in expanding the donor base to the College in
general, and particularly so in working with the music donors.

Creative Services

The Dorothy F. Schmidt College of Arts and Letters staffs two Creative Services staff, who create the
puof AOAGE FT2NJ It GKS S@Syita Ay GKS /2fttS3asSo ! a
calendar requires a significant amount of publicity, and the Creative Services office is somewhat limited
in the amount and type of publicity and marketitapls needed to promote music events to the broader
community! RRAGAZ2Y L+t Ad4GFFF Ay (GKAa FNBF g2dAZ R [ff2¢
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also enhance marketing and promotion of all College evénisimportant that as the institutioand
college formulate their vision for the Community Engagement platform, increasing the number of
support staff in Creative Services is part of the plan.

J. Future Direction

Anticipated Changes (and Departmental Ability to Meet)

The applications for, ahimportance of, music study has been a topic of concern, discussion and

SOl tdza GA2Y 6AGK GKS blrdAz2ylf 1 2a20AF0dA2y 27 {C)
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direction of music preparation programs that are being asked today.
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The commercial music industry presents many challenges, especially in those areas linked with

technology. For example, the current cohort of graduates entered the@usilINE A NJ ¥ 6KSyYy [/ 5Q4
iPods were still a major source for recorded music, and smart phones did not have the capabilities to
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hard to stay on top of cuent industry trends in music technology, music recording, distribution

platforms, contracting, licensing, music composition (for a variety of applications), and other aspects of

0KS FASEtR® ¢KS 5SLI NI ¥é&ia thecontddreial Apjdlatidh yiimusic Bkillst G | & 2y
allows the program to quickly adapt to changes in the market that affect the curricular needs of
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resulted in receiving grants to ntinuously update and expand the technology of the program,
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direction of the industry.

Public school music education remains challenging in the-@vanging budgary climate. The faculty

are intimately involved in public school programs as clinical educators, and collaborate with public
school music faculty on a regular basis. This allows the faculty to stiydgie on public school

teacher retention proceduresurricular requirements for public school programs and other information
that they incorporate into the FAU music education curriculum.

Professional opportunities in music performance, especially classical performance, are changing

markedly. With the rduction of professional orchestras and other ensembles, smaller concert

audiences at classical music events, and similar impact to jazz events, the Department faculty continues

to be highly selective in admitting students to the performance degree. Tha gud 2y 2 F a g KIF G OF
R2 GAOK | YdzAAO LISNF2NXIYyOS RSANBS: Ad AYLRNIFYH
created a draft publication for units to explore pointed questions about the purpose and outcomes for

music performance degrees.

Questions to the Program Review Team
The Department of Music pose the following questions to the Program Review Team:
Staff/Resources

1. Currently the department has 75 nonfaculty support staff. A significant portion of faculty
resources are diverted toover clerical, advising, communication, recruiting, marketing, and
publicity needs. Do you feel that the support staff presently in our department is adequate? If
not, what changes do you recommend?
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2. How do our resourcasfacilities, music labs, instrumengsmd equipment compare to other
peer programs?

Student Recruitment

3. Financial obligations seem to place recruiting to a-eesential role as money is maoéen
than not, allocated to other needs. 83% of our students are from the three adjoining counties.
What strategies do you believe are serving us well in recruiting and how can we effectively
advertise our strengths and programs to a wider community? How might the administration
more effectively help the Department of Music attract topr graduate andundergraduate
students?

4. How might we better recruit for our graduate program assuming no additional funds for
graduate assistantships?

Curriculum
5. Where do you see adaptability in our curricula to incorporate lacking skill sets and

contemporary curriculatrends, such as improvisation or entrepreneurship? What can we do to
become more adaptable?

Community and Cultural Engagement
6. How does the department contribute to the cultural life of our University? Our Community?
What strategic collaborations should wseek to foster between the department and other
entities, both internal and external to the University?

Vision/Goal Setting
7. Florida Atlantic University is the only music unit in the SUS offering graduate degrees that is not
a School or College of Music. mu recommend structuring as a School of Music in order
provide greater autonomy and funding?
8. Based on our strengths, needs, and current growth, where should the next five faculty hires be
focused, in terms of specialty?

Faculty
9. Interms of total creativand research output, how, as a faculty, might our department be
better balanced? Are there other relationships that should be sought that would strengthen the
RSLI NIYSyiQa NBaSINOK |yR ONBIFGAGS STFF2NIAK

SelfEvaluation
10. What do you view as the top threeitical issues for our department?
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Appendix A: BME Tracking Sheet

Entry Piano MD Subject Area| Prof Educatiorf ESE 3940 Student

Area Term Proficiency Recital GK Test Check Test Test 90 hr Teaching
Saxophone [Fall'14 Spring '16
Vocal Fall'12 Completed S16 Completed N/A Completed | Completed S16 F16
Saxophone |Fall '16
Percussion |Fall '16
Vocal Fall'l3 Completed F16 Completed X F16 S17
Vocal Fall'14 ?
Vocal Fall '16
Violin Spring'11 Completed X F16 S17
Vocal Fall'll Completed F15 Completed X F16 S17
Viola Fall '16
Violin Fall '16
Vocal Fall '16
Vocal Fall '16
Vocal Fall'12 Completed S16 Completed X F16 S17
Vocal Fall '16
Double Bass |Fall '16
Vocal Fall '13 Completed X F16 S17
Percussion |Fall '13 Completed S16 Completed N/A Completed | Completed S16 F16
Clarinet Fall '14 S16
Vocal Fall '16
Tuba Fall '15 S16
Vocal Fall '15 S16
Vocal Fall '16
Percussion |Fall '16
Vocal Spring '15 S16
Vocal Fall '13 Completed F16 Completed X F16 S17
French Horn |Fall '15 S17
Vocal Fall '15 S17 S16 F17
Euphonium |Fall '14 S16
Cello Fall '16
Trumpet Fall '16
Horn Fall '16
Horn Fall '16
Viola Fall '16
Vocal Fall '14 S16
Saxophone [Fall'15 S17
Trumpet Fall '12 Completed F15 Completed X Completed | Completed S16 F16
Vocal Fall '13 Completed S16 Completed X Completed | Completed S16 F16
Oboe Fall '14 S16
Double Bass |Fall '16
Percussion |Fall '11 Completed F15 completed X Completed | Completed S16 F16
Trumpet Fall '12 Completed S16 completed X Completed | Completed S16 F16
Horn Fall '14 F16 S16 S17 F17
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Vocal S12 F16 ? S17 F17
Vocal Fall '14 S16

Vocal Fall '16

Tuba Fall '15 S17

Trombone [Fall '15 F16 S16 F17 S18
Viola Fall '15 S17
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Appendix A: Commercial Music Tracking Sheet Tech/Comp Majors

Music Production TV & Radio Film Graduation Date Degree Comments
F16 Sul7 Tech
F18 S19
F18 F18 tech
F17 S18 S17 S18 Comp
F16 S17 Tech
F18 S18 S19 S19 Comp
F16 S16 S17 F17 Comp
F17 S18 tech
F17 S18 S17 S18 Comp
F18 S19 tech
F17 S18 tech
F16 S17 tech
F16 S16 F15 F16 Comp
F16 S16 F15 F16 Comp
F17 S18 not enrolled music S16
F16 F16 Tech
F17 S18 S17 F18 Comp
F16 F16 tech
F18 S19 tech
F18 S19 Tech
F18 S18 S19 S19 Comp
F16 S17 Tech
F16 S16 S17 S17 Comp
S15 F16 Tech chart
F17 S18 S19 S19 Comp
F16 S16 S17 S17 Comp
F18 S18 S19 S19 Comp
F16 S17 tech
F17 S18 tech
F18 S19
F16 S17 tech
F18 S19 Tech
F18 S19 tech
F18 S18 S19 S19 Comp
F18 S19 tech
F16 S18 S17 S18 Comp
F17 S18 tech
S15 F16 tech
F18 S19 tech
F17 S18 tech
F18 S18 S19 S19 Comp
F16 F17 tech
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F16 S18 tech

F16 S16 S17 S17 Comp

F16 S18 Tech F17 potential
F18 S19 tech

F16 S17 ; comp out of rotation
F16 S17 tech

F17 S18 S17 F18 Comp

F17 F18 tech

F18 F18 tech

F16 S16 S17 F17 Comp

F17 S18 S17 F18 Comp

F16 S18 S17 S18 Comp

F16 S18 S17 S18 Comp

F18 S18 S19 S19 Comp

F17 S18 S17 S18 Comp

F18 S19 tech

F18 S18 S19 S19 Comp

F17 F18 tech

F17 F18 tech

F17 Tech need to evaluate
F18 F19 tech

F18 S18 S17 S18 comp

F17 S18 tech

F19 S20 s19 S20 comp

F16 S17 Tech chart

F19 S20 Tech chart

F16 F17 tech

F17 S18 S17 S18 Comp

F17 S18 S17 S18
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Appendix B Curricular Guides

The followingcurricular guides are utilized by inputting the expected semester of enrollment for each
course.

The course rotation guides assist students and music advisors regarding the sequence of course
offerings.

88



Department of Music

Bachelor of Arts in Music

2016-2017
Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
Applied Prefix Credits Pre-Requisites Grade | Semester
1. MV 1
2. 1
3. 1
4. 1
5. 1
6. 1
Ensemble Prefix Credits Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
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Student Name: Z#:
Piano Proficiency # Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Class Piano 4 MVK 2122 1 MVK 2121
Piano Proficiency Exam
Concert Attendance Prefix Credit Pre-Requisites Grade | Semester
1. MUS 1011 0
2. MUS 1011 0
3. MUS 1011 0
4. MUS 1011 0
5. MUS 1011 0
6. MUS 1011 0

# Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.

Additional Requirements

40 credits non-music electives, with at least 9 required in the Dorothy F. Schmidt College of Arts and Letters. 27 of the elective credits must be upper
division. Ensembles may be taken as electives up to a four-credit maximum. Students must complete the Dorothy F. Schmidt College of Arts and Letters
BA language requirement. Students in the Bachelor of Arts with Major in Music degree are not eligible to enroll in the Commercial Music Minor or

double-major with degrees from the College of Education.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with
regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Student Name:

Department of Music
Bachelor in Music Education
Instrumental
2016-2017

Z#

Students whose major instruments are piano or guitar are not eligible for the major in Music Education.

Course Prefix Credits | Pre-Requisites Grade | Semester | Retake | Semester
Instrumental Conducting 1 MUG 3201 1 MUH 4211, MUT 4311 co-requisite
Instrumental Conducting 2 MUG 4301 2 MUG 3301

Marching Band Pedagogy & Methods MUE 4480 2 MUE 2040, MUT 2116

Jazz Ensemble Pedagogy & Methods MUE 4481 1 MUT 2116

Voice Techniques MUE 2430 1

Secondary Instrumental Methods MUE 4330 2 MUE 2040

Intro to Music Education ** MUE 2040 2

Music: Elementary Music School 2 MUE 4311 2

Woodwind Pedagogy & Methods MUE 2450 1

Brass Pedagogy & Methods MUE 2460 1

Percussion Pedagogy & Methods MUE 2470 1

String Pedagogy & Methods MUE 4441 1

Introduction to Diversity for Educators ** EDF 2085 3

Introduction to Technolegy for Educators EME 2040 3

Applied Learning Theory EDF 3210 3

Educational Measurement & Evaluation EDF 3430 3

ESOL Strategies for Content Area Teachers TSL 4324 3

Reading in the Content Areas RED 4335 3

Secondary School Effective Instruction *** ESE 3940 3

Student Teaching: Music, K-12 **** MUE 4940 6

Applied Prefix Credits | Pre-Requisites Grade | Semester | Retake | Semester
1.

2.

3.

4.

5.

6.

7.

Ensemble Prefix Credits | Pre-Requisites Grade | Semester | Retake | Semester
1.

2.

3.

4.

5.

6.

7.

** Requires 15-hour field component.
*** Requires 90-hour field component

**** Student Teaching requires a separate application. The student must complete all courses (education and music), piano proficiency, recital,

recital attendance and the FTCE before applying to student teaching.
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
Senior Education Recital MVO 4341 0 Pre-hearing
Piano Proficiency # Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
Class Piano 1 MVK 1111 1
Class Piano 2 MVK 1112 1
Class Piano 3 MVK 2121 1
Class Piano 4 MVK 2122 1
Concert Attendance Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
1. 0
2. 0
3. 0
4. 0
5. 0
6. 0

¥ Courses do hot satisfy piano proficiency. All students must complete the piano proficiency exam.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with
regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Student Name:

Department of Music
Bachelor in Music Education
Vocal

2016-2017

Z#:

Students whose major instruments are piano or guitar are not eligible for the major in Music Education.

Course Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
Choral Conducting 1 MUG 3201 1 MUH 4211, MUT 4311 co-requisite
Choral Conducting 2 MUG 4201 2 MUG 3201, MUT 4311, MUH 4212
Choral Methods MUE 4140 2 MUE 2040

Intro to Vocal Pedagogy MVV 2601 1

Diction for Singers 1 MUS 2201 1 2 Semesters Applied

Intro to Music Education ** MUE 2040 2

Music: Elementary Music School 2 MUE 4311 2

Woodwind Pedagogy & Methods MUE 2450 1

Brass Pedagogy & Methods MUE 2460 1

Percussion Pedagogy & Methods MUE 2470 1

String Pedagogy & Methods MUE 4441 1

Introduction to Diversity for Educators ** EDF 2085 3

Introduction to Technology for Educators EME 2040 3

Applied Learning Theory EDF 3210 3

Educational Measurement & Evaluation EDF 3430 3

ESOL Strategies for Content Area Teachers TSL 4324 3

Reading in the Content Areas RED 4335 3

Secondary School Effective Instruction *** ESE 3940 3

Student Teaching: Music, K-12 **** MUE 4940 6

Applied Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
1.

2.

3.

4.

5.

6.

7.

Ensemble Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
1.

2.

3.

4.

5.

6.

7.

** Requires 15-hour field component.
*** Requires 90-hour field component.

**** Student Teaching requires a separate application. The student must complete all courses (education and music), piano proficiency, recital,

recital attendance and the FTCE before applying to student teaching.
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2248
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
Senior Education Recital MVO 4341 0 Pre-hearing
Piano Proficiency # Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
Class Piano 1 MVK 1111 1
Class Piano 2 MVK 1112 1
Class Piano 3 MVK 2121 1
Class Piano 4 MVK 2122 1
Concert Attendance Prefix Credits | Pre-Requisites Grade | Semester | Retake Semester
1. 0
2. 0
3. 0
4. 0
5. 0
6. 0

+ Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with
regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Bachelor of Music Education Course Rotation
2016-2017

(I)- Instrumental Track

(C)- Choral Track

FALL SPRING
Freshman Year Freshman Year
MUE 2040 Intro to Music Education TR 8-8:50 am 2 MUH 3514 Music Cultures of the World TR 8-8:20 am 3
MUS 1011 Concert Attendance F noon 0 MUS 1011 Concert Attendance F noon 0
MUT 1111 Music Theory 1 MWF 8-8:50 am 3 MUT 1112 Music Theory 2 MWF 8-8:50 am 3
or 10-10:50 am or 10-10:50 am
MUT 1241 SS/ET 1 TR 10-10:50 am 1 MUT 1242 SS/ET 2 TR 10-10:50 am 1
MVV 2601 Intro to Vocal Pedagogy (C) F 9-10:40 am 1 Applied 1
Ensemble(s) 1 Ensemble(s) 1
Applied 1 IFP 3
IFP 3
Sophomore Year
Sophomore Year MUE 2450 Woodwind Ped & Methods MW 10-10:50 am 1
MUE 2430 Voice Techniques (1) R 5-6:40 pm 1 MUE 2460 Brass Ped & Methods MW 8-8:50 am 1
MUS 1011 Concert Attendance F noon 0 MUS 1011 Concert Attendance F noon 0
MUS 2201 Diction for Singers 1 (C) TR 11-11:50 am 1 MUT 2117 Music Theory 4 MWF 8-8:50 am 3
MUT 2116 Music Theory 3 MWF 9-9:50 am 3 MUT 2247 SSIET 4 TR 9-9:50 am 1
MUT 2246 SS/ET 3 TR 9-9:50 am 1 Applied 1
Applied 1 Ensemble(s) 1
Ensemble(s) 1 IFP/ICOE 3-6
IFP/COE 3-8
Junior Year
Junior Year MUE 4140 Choral Methods (C) MW 5-5:50 pm 2
MUE 2470 Percussion Ped & Methods TR 9-9:50 am 1 MUE 4441 String Ped & Methods TR 9-8:50 am 1
MUE 4311 Music Elementary School 2 T 5-6:40 pm 2 MUE 4481 Jazz Ensemble Ped & Methods (1) TR 10-10:50 am 1
MUE 4480 Marching Band Ped & Metheds (1) | MW 11-11:50 am | 1 MUG 3201 Choral Cenducting 1(C) -OR- MW 10-10:50 am | 1
MUH 4211 Music of Western Civ 1 MWF 8-8:50 am 3 MUG 3301 Instrumental Conducting 1 (1) MW 10-10:50 am 1
MUS 1011 Concert Attendance F noon 0 MUH 4212 Music of Western Civ 2 MWF 8-8:50 am 3
Applied 1 MUS 1011 Concert Attendance F noon 0
Ensemble(s) 1 MUT 4311 Qrchestration MW 11-11:50 am 2
COE Class 3 Applied 1
Ensemble(s) 1
Senior Year COE Class 3
MUE 4330 Secondary Instrum Methods (1) MW 9-9:50 am 2
MUG 4201 Choral Conducting 2 (C) -OR- MW 10-10:50 am | 2 Senior Year
MUG 4301 Instrumental Conducting 2 (1) MW 10-10:50 am | 2 MUE 4940 Student Teaching 6
MUH 4371 Music of Western Civ 3 MW 11-11:50 am 2
MVO 4342 Senior Education Recital 0
ESE 3940 Secondary School Effective 90 hours TBA 3

Instruction

Applied

Ensemble(s)

18 credits College of Education coursework in addition to
ESE 3940 & MUE 4940Q:

EDF 2085- Introduction to Diversity for Educators

EME 2040- Introduction to Technology for Educators
EDF 3210- Applied Learning Theory

EDF 3430- Ed Measurement and Evaluation
TSL 4324- ESOL Strategies for Content Area Teachers
RED 4335- Content Reading: Middle & Secondary School
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Department of Music
Bachelor of Music with Major in Commercial Music

Music Business Concentration

2016-2017
Student Name: Z#:
Course Prefix Credits | Pre-Requisites Grade | Semester
Jazz in American Society MUH 3801 3
Principles of Accounting 1 ACG 2021 3 Sophomore Standing
Principles of Advertising MAR 3326 3 Junior Standing
Entertainment Law BUL 4622 3 Junior Standing
International Business MAN 3600 3 Junier Standing
American Popular Music and Culture MUH 3521 3 MUS 2101
Introduction to Music Business MUM 3301 3
Legal Issues for the Musician MUM 3303 3 Permission
Music Publishing and Copyright MUM 4304 2
Artist Management MUM 4724 2 Permission
Music Marketing and Public Relations MUM 4732 2
Commercial Music Topic Research (penultimate) MUS 4911 1 CM Majors by Permission
Commercial Music Research Project** (final semester) | MUS 4913 3 MUS 4911, CM Majors Only
Applied Prefix Credits | Pre-Requisites Grade | Semester
1. Mv 1
2. 1
3. 1
4. 1
5. 1
6. 1
7. 1
8. 1
Ensemble Prefix Credits | Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
Commercial Music Ensemble *** MUN 4015 1

** Transfer students with 60 or more approved credits will need to satisfactorily complete 3 semesters of Commercial Music Forum.

*** Research Projects must be approved by Commercial Music Faculty. Students will be expected to meet regularly with their
research advisor during the semester.
**** One semester of Commercial Music Ensemble required.
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
For Voice Majors Prefix Credits Pre-Requisites Grade | Semester
Intro to Vocal Pedagogy MVV 2601 1
Piano Proficiency # Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Jazz Class Piano MVK 3173 1
Jazz Class Piano Proficiency Exam
Concert Attendance MUS 1011 Grade | Semester Commercial Music Forum MUS 1010 Grade | Semester

oo MW=

OO B WIN

* Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with

regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Bachelor of Music with Major in Commercial Music

Department of Music

Music Composition Concentration

2016-2017
Student Name: Z#:
Course Prefix Credits | Pre-Requisites Grade | Semester
American Popular Music and Culture MUH 3521 3 MUS 2101
Introduction to Music Business MUM 3301 3
Legal Issues for the Musician MUM 3303 3 Permission
Sound Recording 1 MUM 3663 3 Permission
Music Production MUM 4723 3 MUT 2117, MUS 4343
Computer Music Sequencing MUS 4343 3 Read Music, Comp Familiarity
Commercial Music Topic Research (penultimate) MUS 4911 1 CM Majors by Permission
Commercial Music Research Project™ (final semester) | MUS 4913 3 MUS 4911, CM Majors Only
Music Composition Concentration Prefix Credits | Pre-Requisites Grade | Semester
Music Composition Class MuUC 2211 2 MUT 1111, Permission
Composing/Arranging Music for TV/Radio Commercial MUC 4600 3 MUT 2117, MUS 4343
Music Composition for Film MUC 4610 3 MUT 2117, MUT 2341
Instrumental Conducting 1 MUG 3301 1 MUT 4311 pre- or co-req
Instrumental Conducting 2 MUG 4301 2 MUG 3301
Introduction to Commercial Arranging MUT 2341 2 MUT 1112
2-3 Credits from List of Electives Below Prefix Credits | Pre-Requisites Grade | Semester
Principles of Advertising MAR 3326 3 Junior Standing
Entertainment Law BUL 4622 3 Junior Standing
Introduction to the Business of Motion Picture GEB 3052 3 Junior Standing
International Business MAN 3600 3 Junior Standing
Music Publishing and Copyright MUM 4304 2
Live Sound Reinforcement MUM 4628 3 Permission
Artist Management MUM 4724 2 Permission
Music Marketing and Public Relations MUM 4732 2
Sound Recording 2 MUM 4664 3 MUN 3663, Permission
Applied Prefix Credits | Pre-Requisites Grade | Semester
1. MV 1
2. 1
3. 1
4. 1
5. 1
6. 1
7. 1
8. 1
Ensemble Prefix Credits | Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
Commercial Music Ensemble *** MUN 4015 1

** Transfer students with 60 or more approved credits will need to satisfactorily complete 3 semesters of Commercial Music Forum.

*** Research Projects must be approved by Commercial Music Faculty. Students will be expected to meet regularly with their

research advisor during the semester

**** One semester of Commercial Music Ensemble required.
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
For Voice Majors Prefix Credits Pre-Requisites Grade | Semester
Intro to Vocal Pedagogy MVV 2601 1
Piano Proficiency * Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Jazz Class Piano MVK 3173 1
Jazz Class Piano Proficiency Exam
Concert Attendance MUS 1011 Grade | Semester Commercial Music Forum MUS 1010 Grade | Semester

OO BN~
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+ Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with

regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Department of Music

Bachelor of Music with Major in Commercial Music

Music Technology Concentration

2016-2017
Student Name: Z#:
Course Prefix Credits | Pre-Requisites Grade | Semester
American Popular Music and Culture MUH 3521 3 MUS 2101
Intreduction to Music Business MUM 3301 3
Legal Issues for the Musician MUM 3303 3 Permission
Sound Recording 1 MUM 3663 3 Permission
Music Production MUM 4723 3 MUT 2117, MUS 4343
Computer Music Sequencing MUS 4343 3 Read Music, Comp Familiarity
Commercial Music Topic Research (penultimate) MUS 4911 1 CM Majors by Permission
Commercial Music Research Project** (final semester) | MUS 4913 3 MUS 4911, CM Majors Only
Music Technology Concentration Prefix Credits | Pre-Requisites Grade | Semester
Live Sound Reinforcement MUM 4628 3 Permission
Sound Recording 2 MUM 4664 3 MUM 3663, Permission
Sound Recording Lab MUM 3663L 1 Concurrent with MUM 3663
6 Credits from List of Electives Below Prefix Credits | Pre-Requisites Grade | Semester
Music Composition Class (may be repeated for credit) MUC 2211 2 MUT 1111, Permission
Composing/Arranging Music for TV/Radio Commercial MUC 4600 3 MUT 2117, MUS 4343
Music Composition for Film MUC 4810 3 MUT 2117, MUT 2341
Music Publishing and Copyright MUM 4304 2
Artist Management MUM 4724 2 Permission
Music Marketing and Public Relations MUM 4732 2
Introduction to Commercial Arranging MUT 2341 2
Principles of Advertising MAR 3326 3 Junior Standing
Entertainment Law BUL 4622 3 Junior Standing
International Business MAN 3600 3 Junior Standing
Instrumental Conducting 1 MUG 3301 1
Applied Prefix Credits | Pre-Requisites Grade | Semester
1. MV 1
2. 1
3. 1
4. 1
5. 1
6. 1
7. 1
8. 1
Ensemble Prefix Credits | Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
Commercial Music Ensemble *** MUN 4015 1

** Transfer students with 60 or more approved credits will need to satisfactorily complete 3 semesters of Commercial Music Forum.

*** Research Projects must be approved by Commercial Music Faculty. Students will be expected to meet regularly with their

research advisor during the semester.

**** One semester of Commercial Music Ensemble required.
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Qrchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
For Voice Majors Prefix Credits | Pre-Requisites Grade | Semester
Intro to Vocal Pedagogy MVV 2601 1
Piano Proficiency # Prefix Credits | Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Jazz Class Piano MVK 3173 1
Jazz Class Piano Proficiency Exam
Concert Attendance MUS 1011 Grade | Semester Commercial Music Forum MUS 1010 Grade | Semester

AR e R R
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+ Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with

regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.

101



Bachelor of Music with Major in Commercial Music Course Rotation

2016-2017

FALL SPRING
Freshman Year Freshman Year
MUS 2101 Gateway to Musical Perception TR 8-9:20 am 3 MUH 3514 Music Cultures of the World TR 8-9:20 am 3
MUT 1111 Music Theory 1 MWF 8-8:50 am 3 MUT 1112 Music Theory 2 MWF 8-8:50 am or 3
or 10-10:50 am 10-10:50 am
MUT 1241 SSIET1 TR 10-10:50 am 1 MUT 1242 SSET 2 TR 10-10:50 am 1
MUM 3301 Introduction to Music Business MWF 11-11:50 am 3 MUM 3663 Sound Recording 1 (T, C) MW 10-11:20 am or 3
3-4:20 pm
MUS 1010 Commercial Music Forum F 3-4:50 pm 1 MUM 3663L Sound Recording Lab (T) TBA 1
MUS 1011 Concert Attendance F noon 0 MUS 1010 Commercial Music Forum F 3-4:50 pm 1
Ensemble(s) 1 MUS 1011 Concert Attendance F noon 1]
Applied 1 Ensemble(s) 1
Applied 1
Sophomore Year
MUT 2116 Music Theory 3 MWF 9-9:50 am 3 Sophomore Year
MUT 2246 SSIET 3 TR 9-9:50 am 1 MUT 2117 Music Theory 4 MWF 9-9:50 am 3
MUH 3521 American Popular Music & Cultures MWF 10-10:50 am 3 MUT 2247 SS/ET 4 TR 9-9:50 am 1
MUS 4343 Comp Music Sequencing (T, C) T7:10-10 pm 3 MUT 2341 Intro to Commesrcial Arranging (C) TR 8-8:50 am 2
MUC 2211 Music Composition Class (C) TR 10-10:50 am 2 MUS 4343 Comp Music Sequencing (T. C) T 7:10-10 pm 3
MUM 4304 Music Publishing & Copyright (B) W 7:10-9 pm 2 MUS 1010 Commercial Music Forum F 3-4:50 pm 1
MUS 1010 Commercial Music Forum F 3-4:50 pm 1 MUS 1011 Concert Attendance F noon o]
MUS 1011 Concert Attendance F noon 0 Ensemble(s) 1
Ensemble(s) 1 Applied 1
Applied 1 ACG 2021 Principles of Accounting 1 (B) 3
Junior Year Junior Year
MUH 4211 Music of Western Civ 1 MWF 8-8:50 am 3 MUH 4212 Music of Western Civ 2 MWF 8-8:50 am 3
MUM 4664 Sound Recording 2 (T) MW 9-10:20 am 3 MUM 3303 Legal Issues for Musicians W 7:10-10 pm 3
or 1:30-2:50 pm
MUM 4723 Music Production TR 8-9:20 am 3 MUT 4311 Orchestration MW 11-11:50 am 2
(Comp ONLY Junior Year)
MUM 4732 Music Marketing & PR (B) M7:10-9 pm 2 MUM 4828 Live Sound Reinforcement (T) F 9-11:50 am 3
MUS 1010 Commercial Music Forum F 3-4:50 pm 1 MUG 3301 Instrumental Conducting 1 (T, C) MW 10-10:50 am 1
MUS 1011 Concert Attendance F noon 0 MUC 4600" or Comp/Arr TV & Radio TR 9:30-10:50 am 3
MUC 4610 or Music Comp for Film (C)
Ensemble(s) 1 MUS 1010 Commercial Music Forum F 3-4:50 pm 1
Applied 1 MUS 1011 Concert Attendance F noon o]
MAR 3326 Principals of Advertising (B) 3 Ensembles(s) 1
Applied 1
Senior Year BUL 4622 Entertainment Law (B) 3
MUH 4371 Music of Western Civ 3 MW 11-11:50 am 2
MUS 4911 Topic Research 1 Senior Year
MUG 4301 Instrumental Conducting 2 (C) MW 10-10:50 am 2 MUS 4913 Comm Music Research Project 3
MUM 4723 Music Production TR 8-9:20 am 3 MUM 4724 Artist Management (B) 3
(Tech Senior Year)
Ensembles(s) 1 MUC 4600 Comp/Arr TV & Radio TR 9:30-10:50 am 3
OrMUC 4610 or Music Comp Film (C)
Applied 1
MAN 3600 International Business (B) 3 Additional Degree Information
*MUC 4600 518, 520, 522, 524
“*MUC 4610 8§17, 819, 821, 823
MUN 4015 Commercial Music Ensemble required ONE semester during degree
MUH 3801 Jazz in American Society offered Summer sessions
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Department of Music
Bachelor of Music with Major in Music

Performance Concentration- Guitar Option

2016-2017
Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Choral Conducting 1 MUG 3201 1 MUH 4211, MUT 4311 co-requisite
Choral Conducting 2 MUG 4201 2 MUG 3201, MUT 4611, MUH 4212
or
Instrumental Conducting 1 MUG 3301 1 MUH 4211, MUT 4311 pre- or co-req
Instrumental Conducting 2 MUG 4301 2 MUG 3301, MUH 4212
Course Prefix Credits Pre-Requisites Grade | Semester
Classical Guitar Literature 1 MUL 3430 2
Classical Guitar Pedagogy MVS 3606 2
4 Credits from the Following
Chamber Music Literature 1 MUL 3561 2 MVK 2421
Chamber Music Literature 2 MUL 3562 2 MUL 3561
Large Ensemble MUN 1
Chamber Ensemble MUN 1
Applied Prefix Credits Pre-Requisites Grade | Semester
1. MV 2
2. 2
3. 2
4. 2
5. 2
6. 2
7. 2
8. 2
Ensemble Prefix Credits Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
MVO 3330 Junior Performance Recital (30) Semester Completed:
MVO 4340 Senior Performance Recital (60) Semester Completed:
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
For Voice Majors Prefix Credits Pre-Requisites Grade | Semester
Voice Techniques (in the first year) MUE 2430 1
Piano Proficiency * Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Class Piano 4 MVK 2122 1 MVK 2121
Piano Proficiency Exam
Concert Attendance Prefix Credit Pre-Requisites Grade | Semester
1. MUS 1011 0
2. MUS 1011 0
3. MUS 1011 0
4. MUS 1011 0
5. MUS 1011 0
6. MUS 1011 0

F Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.
€ 15 ADDITIONAL ELECTIVE CREDITS REQUIRED IN THIS DEGREE, WHICH MAY INCLUDE MUSIC.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with

regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Department of Music
Bachelor of Music with Major in Music

Performance Concentration- Instrumental Option

2016-2017
Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Instrumental Conducting 1 MUG 3301 1 MUH 4211, MUT 4311 pre- or co-req
Instrumental Conducting 2 MUG 4301 2 MUG 3301, MUH 4212
1 Credit from the Following Applicable Methods Prefix Credits Pre-Requisites Grade | Semester
Woodwind Pedagogy & Methods MUE 2450 1
Brass Pedagogy & Methods MUE 2460 1
Percussion Pedagogy & Methods MUE 2470 1
String Pedagogy & Methods MUE 4441 1
7 Credits from Ensembile Literature Prefix Credits | Pre-Requisites Grade | Semester
For Students with Wind Ensemble Major Emphasis:
Survey of Wind & Percussion Solo Literature MUL 4450 2
Survey of Wind & Percussion Chamber Literature MUL 4451 2
Wind Instrument Literature MUL 4550 3 MUG 3301
For Students with Orchestra Major Emphasis:
Chamber Music Literature 2 MUL 3562 2 MUL 3561
Solo String Literature MUL 4433 2
Survey of Orchestra Literature MUL 4500 3
Applied Prefix Credits Pre-Requisites Grade | Semester
1. MV 2
2. 2
3. 2
4. 2
5. 2
6. 2
7. 2
8. 2
Ensemble Prefix Credits Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
4 Credits of Chamber Music Ensembles
Chamber Winds MUN 4144 1
Instrumental Chamber Music MUN 4463 1
MVQ 3330 Junior Performance Recital (30) Semester Completed:
MVQ 4340 Senior Performance Recital (60) Semester Completed:
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
For Voice Majors Prefix Credits Pre-Requisites Grade | Semester
Voice Techniques (in the first year) MUE 2430 1
Piano Proficiency # Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Class Piano 4 MVK 2122 1 MVK 2121
Piano Proficiency Exam
Concert Attendance Prefix Credit Pre-Requisites Grade | Semester
1. MUS 1011 0
2. MUS 1011 0
3. MUS 1011 0
4. MUS 1011 0
5. MUS 1011 0
6. MUS 1011 0

+ Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.
€ 15 ADDITIONAL ELECTIVE CREDITS REQUIRED IN THIS DEGREE, WHICH MAY INCLUDE MUSIC.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with
regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Department of Music
Bachelor of Music with Major in Music

Performance Concentration- Piano Option

2016-2017
Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Choral Conducting 1 MUG 3201 1 MUH 4211, MUT 4311 co-requisite
Choral Conducting 2 MUG 4201 2 MUG 3201, MUT 4611, MUH 4212
or
Instrumental Conducting 1 MUG 3301 1 MUH 4211, MUT 4311 pre- or co-req
Instrumental Conducting 2 MUG 4301 2 MUG 3301, MUH 4212
Course Prefix Credits Pre-Requisites Grade | Semester
Piano Literature 1 MUL 4400 2 MUH 4212
Piano Literature 2 MUL 4401 2 MUS 4212
Chamber Music Literature 1 MUL 3561 2 MVK 2421
Chamber Music Literature 2 MUL 3562 2 MUL 3561
Piano Pedagogy MVK 3631 3
Accompanying Literature and Techniques 1 MVK 4702 2
Accompanying Literature and Techniques 2 MVK 4703 2
Applied Prefix Credits Pre-Requisites Grade | Semester
MV 2
2 2
3 2
4 2
5 2
6 2
7 2
8 2
Ensemble Prefix Credits Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
MVO 3330 Junior Performance Recital (30) Semester Completed:
MVO 4340 Senior Performance Recital (60) Semester Completed:
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Student Name:

Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Z#:

Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3

Music Cultures of the World MUH 3514 3 MUS 2101

Music Theory 1 MUT 1111 3

Music Theory 2 MUT 1112 3 MUT 1111

Music Theory 3 MUT 2116 3 MUT 1112

Music Theory 4 MUT 2117 3 MUT 2116

Orchestration MUT 4311 2 MUT 2117

Sight Singing 1 MUT 1241 1

Sight Singing 2 MUT 1242 1 MUT 1241

Sight Singing 3 MUT 2246 1 MUT 1242

Sight Singing 4 MUT 2247 1 MUT 2246

Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116

Music of Western Civ. 2 MUH 4212 3 MUT 2117

Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117

For Voice Majors Prefix Credits Pre-Requisites Grade | Semester
Voice Techniques (in the first year) MUE 2430 1

Piano Proficiency # Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111

Class Piano 2 MVK 1112 1 MVK 1111

Class Piano 3 MVK 2121 1 MVK 1112

Class Piano 4 MVK 2122 1 MVK 2121

Piano Proficiency Exam

Concert Attendance Prefix Credit Pre-Requisites Grade | Semester
1. MUS 1011 0

2. MUS 1011 o]

3. MUS 1011 0

4. MUS 1011 0

5. MUS 1011 o]

6. MUS 1011 0

¥ Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.
€ 8 ADDITIONAL ELECTIVE CREDITS REQUIRED IN THIS DEGREE, WHICH MAY INCLUDE MUSIC.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with
regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Department of Music
Bachelor of Music with Major in Music

Performance Concentration- Vocal Option

2016-2017
Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Choral Conducting 1 MUG 3201 1 MUH 4211, MUT 4311 co-requisite
Choral Conducting 2 MUG 4201 2 MUG 3201, MUH 4212
Diction for Singers 1: Introduction MUS 2201 1 2 Semesters Applied
Diction for Singers 2: German MUS 3232 1 MUS 2201
Diction for Singers 3: French MUS 3222 1 MUS 3232
Intro to Vocal Pedagogy MVV 2601 1
Survey of Vocal Solo Literature MUL 4602 3 MUH 4211, MUH 4212
Vocal Pedagogy MVV 4640 2 MUE 2430, MUS 2201, MUS 2202
Opera Workshop MUO 4503 2 MVV 2171, MUS 2201, MUS 2202
Survey of Choral Music Literature MUL 4643 2 MUH 4212, MUT 4611
Chamber Vocal Ensemble MUN 4344 1
Applied Prefix Credits Pre-Requisites Grade | Semester
MV 2
2 2
3 2
4 2
5 2
6 2
7 2
8 2
Ensemble Prefix Credits Pre-Requisites Grade | Semester
1. MUN
2.
3.
4.
5.
6.
7.
8.
MVO 3330 Junior Performance Recital (30) Semester Completed:
MVO 4340 Senior Performance Recital (60) Semester Completed:
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Music Core Course

Requirements

This core is the official
sequence for 2016-2017

Student Name: Z#:
Course Prefix Credits Pre-Requisites Grade | Semester
Gateway to Musical Perception MUS 2101 3
Music Cultures of the World MUH 3514 3 MUS 2101
Music Theory 1 MUT 1111 3
Music Theory 2 MUT 1112 3 MUT 1111
Music Theory 3 MUT 2116 3 MUT 1112
Music Theory 4 MUT 2117 3 MUT 2116
Orchestration MUT 4311 2 MUT 2117
Sight Singing 1 MUT 1241 1
Sight Singing 2 MUT 1242 1 MUT 1241
Sight Singing 3 MUT 2246 1 MUT 1242
Sight Singing 4 MUT 2247 1 MUT 2246
Music of Western Civ. 1 MUH 4211 3 MUS 2101, MUT 2116
Music of Western Civ. 2 MUH 4212 3 MUT 2117
Music of Western Civ. 3 MUH 4371 2 MUG 4212, MUT 2117
Piano Proficiency # Prefix Credits Pre-Requisites Grade | Semester
Class Piano 1 MVK 1111 1 MUT 1111
Class Piano 2 MVK 1112 1 MVK 1111
Class Piano 3 MVK 2121 1 MVK 1112
Class Piano 4 MVK 2122 1 MVK 2121
Piano Proficiency Exam
Concert Attendance Prefix Credit Pre-Requisites Grade | Semester
1. MUS 1011 0
2. MUS 1011 0
3. MUS 1011 0
4. MUS 1011 0
5. MUS 1011 0
6. MUS 1011 0

+ Courses do not satisfy piano proficiency. All students must complete the piano proficiency exam.
€ 11 ADDITIONAL ELECTIVE CREDITS REQUIRED IN THIS DEGREE, WHICH MAY INCLUDE MUSIC.

Intellectual Foundations Program (IFP) course selections should be made in consultation with an advisor and meet University IFP requirements. All
students must complete 120 credit hours, 45 must be upper division at the 3000 or 4000 level. This unofficial guide is to be used in conjunction with
regular academic advising appointments. Not all University and State degree requirements are listed. For a full degree audit, see an advisor in Student

Academic Services.
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Appendix G-Shuttle Schedule for Music Events

Date Event Title Time Shuttle needed
9-17 Sat Kofman and Friends 7:00 PM 6-10 pm
9-24-Sat Not in My Town/Opera Fusion|7:00pm 6-10pm
9-25-Sun Not in My Town/Opera Fusion (3:00pm 2-6pm
9-30-Fri Omnium Gatherum 7:00pm 6-10pm
10-1-Sat Omnium Gatherum 7:00pm 6-10pm
10-2-Sun Omnium Gatherum 2:00pm 1-5pm
10-6-Thur University Symphony 7:00pm 6-10pm
10-7-Fri Omnium Gatherum 7:00pm 6-10pm
10-8-Sat Omnium Gatherum 2:00pm 1-5pm
10-8-Sat Omnium Gatherum 7:00pm 6-10pm
10-9-Sun Omnium Gatherum 2:00pm 1-5pm
10-15-Sat \Wind Ensemble 7:00pm 6-10pm
Duo Guitar Johannes Moller a
10-16- Sun Laura Fraticelli 3:00pm 2-6pm
10-22- Sat Side by Side String Festival [8:00 PM 7-10pm
10-23- Sun Rattette 3:00pm 2-4pm
10-30- Sun Jazz Band 3:00pm 2-4pm
11-5- Sat Coltman and Fioravante 7:00 PM 6-10 pm
11-6- Sun Percussion Ensemble 3:00pm 2-4 pm
'Tango Quinteto Leopoldo

11-10-Thurs Fedrico 7:00 PM 6-10 pm
11-11-Fri Anne Frank 7:00pm 6-10pm
11-12-Sat lAnne Frank 7:00pm 6-10pm
11-13-Sun lAnne Frank 2:00pm 1-5pm
11-13-Sun lAnne Frank 7:00pm 6-10pm
11-17-Thur IAnne Frank 7:00pm 6-10pm
11-18-Fri IAnne Frank 7:00pm 6-10pm
11-18- Fri Choral Festival 7:00 PM 6-10pm
11-19-Sat lJAnne Frank 2:00pm 1-5pm
11-19-Sat lJAnne Frank 7:00pm 6-10pm
11-19 Sat Choral Festival 7:00 PM 6-10pm
11-20-Sun lAnne Frank 2:00pm 1-5pm
11-20- Sun Piano Faculty Concert 3:00pm 1-5pm
12-1- Thur University Symphony Orchest|7:00pm 6-10pm
12-2- Fri \Wind Ensemble 7:00pm 6-10pm
12-3- Sat CME 7:00pm 6-10pm
12-4- Sun IThe FAU Classical Guitar Soci3:00pm 2-4 pm
12-8-Thu Dances We Dance 7:00pm 6-10pm
12-9-Fri Dances We Dance 7:00pm 6-10pm
12-10-Sat Dances We Dance 1:00pm 12-3pm
12-10-Sat Dances We Dance 7:00pm 6-10pm
12-11- Sun Handel's Messiah 3:00pm 2-4pm
12-17- Sat FWS Ellington Nutcracker 7:00pm 6-10pm
1-15-Sun Coltman Chamber Music 3:00 PM 2-6 pm
1-26 Thu Repertory Dance 7:00pm 6-10pm
1-27 Fri Repertory Dance 7:00pm 6-10pm
1-28 Sat RepertoryDance 1:00pm 12-3pm
1-28 Sat Repertory Dance 7:00pm 6-10pm
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2-10-Fri GDD Vocal Recital 7:00pm 6-10pm
2-12- Sun Rattette 3:00pm 2-6 pm
Florida Wind Symphony Swing
2-14- Tue Era with Love 7:00pm 6-10pm
2-16- Thur Project Fusion 7:00pm 6-10pm
2-17Fri Spitfire Grill 7:00pm 6-10pm
\Wind Ensemble and Symphon
2-17- Fri Band 7:00pm 6-10pm
2-18 Sat Spitfire Grill 7:00pm 6-10pm
2-18 Sat University Symphony Orchestr7:00pm 6-10pm
2-19 Sun Spitfire Grill 2:00pm 1-5pm
2-19- Sun Kofman 2 VibranHarpsichords [3:00pm 2-6pm
2-24 Fri Spitfire Grill 7:00pm 6-10pm
2-25 Sat Spitfire Grill 2:00pm 1-5pm
2-25 Sat Spitfire Grill 7:00pm 6-10pm
2-26 Sun Spitfire Grill 2:00pm 1-5pm
2-26- Sun Student Piano Gala 3:00pm 2-4 pm
2-28-Thur IAmernet /Coltman 7:00 PM 6-10 pm
3-25- Sat Irena Kofman 7:00pm 6-10pm
Giorgio Mirto, Classical Guitari
3-26- Sun land Composer 3:00pm 2-4 pm
4-1- Sat Percussion Ensemble 7:00pm 6-10pm
4-2- Sun Chamber Winds 3:00pm 2-4 pm
4-5- Wed Symphony Band 7:00pm 6-10pm
4-7- Fri Student Composition Concert [7:00pm 6-10pm
4-8- Sat CME 7:00pm 6-10pm
4-9- Sun Jazz Band 3:00pm 2-4 pm
4-14 Fri Judas Iscariot 7:00pm 6-10pm
4-15 Sat Judas Iscariot 7:00pm 6-10pm
4-16 Sun Judas Iscariot 2:00pm 1-5pm
4-20- Thur UniversitySymphony Orchestrd7:00pm 6-10pm
4-21 Fri Judas Iscariot 7:00pm 6-10pm
4-21- Fri \Wind Ensemble 7:00pm 6-10pm
4-22 Sat Judas Iscariot 2:00pm 1-5pm
4-22 Sat Judas Iscariot 7:00pm 6-10pm
4-22- Sat Choral Ensembles 7:00pm 6-10pm
4-23 Sun Judadscariot 2:00pm 1-5pm
4-23- Sun [The FAU Classical Guitar Soci3:00pm 2-4 pm
4-27 Thur Dances We Dance 7:00pm 6-10pm
4-28 Fri Dances We Dance 7:00pm 6-10pm
4-29 Sat Dances We Dance 1:00pm 12-4pm
4-29 Sat Dances We Dance 7:00pm 6-10pm
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AppendixD--Student Learning Outcomes/Music

BA / BME / BM Music Department of Music

FaU

A
- ATLANTIC
UNIVERSITY
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Student Learning Outcomes Assessment

Bachelor of Arts in Music

Bachelor of Music with Major in Music: Performance Concentrations

Bachelor of Music with Major in Commercial Music: Commercial Music Composition or Music
Technology Track

Bachelor of Music with Major in Commercial Music: Music Business Emphasis

Bachelor of Music Education

All Degrees:

Students will define and place representative musical works, genres and styles into historical
and cultural context.

CONTENT KNOWLEDGE (Declarative Knowledge)
CRITICAL THINKING SKILLS (Analytical Skills; Creative Skills)

Students must complete courses in the history and theoretical analysis of music:
MUH 3514: Music Cultures of the World

MUH 4211: Music of Western Civilization 1

MUH 4212: Music of Western Civilization 2

MUH 4371 Music of Western Civilization 3

Students will be assessed through final grades in all MUH courses, which include grades for
theoretical and style analysis assignments, research papers and other assignments that include
historical context.

Students will demonstrate the ability to perform a broad range of repertoire appropriate to
their performance area in juried, recital and/or ensemble performance.

CONTENT KNOWLEDGE (Technical Skills)

COMMUNICATION (Other Forms of Communication: Musical Performance) CRITICAL
THINKING SKILLS (Creative Skills: Interpreting a Piece of Music in a Personal and
Appropriate Way)
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