FRS Legislative Changes
(Subject to the Governor’s Signature)

Frequently Asked Questions

As a current FAU employee in a retirement benefit eligible position, how will these changes affect me?
1. You will be required to contribute 3% of your gross salary towards retirement through a payroll deduction, unless you are in the Deferred Retirement Option Program (DROP). And, compensation earned in an OPS position is not subject to the 3% employee contribution.
2. For those who retire under the FRS pension plan, the Cost of Living Adjustment (COLA) calculation used at the time of retirement will only include service earned prior to July 1, 2011.

3. If you join DROP on or after July 1, 2011, the interest to be earned on your DROP accumulation will be reduced from 6.5% to 1.3% interest.

I’m an OPS employee at FAU, will the 3% Employee Contribution apply to me?
No. The 3 % Employee Contribution is applicable to employees in AMP, SP and Faculty positions, except those who are in DROP.
What is the COLA and how will this change affect me?

When you retire under the FRS pension plan, a Cost of Living Adjustment (COLA) calculation is done based on your years of creditable FRS service to determine how much your pension benefit will increase each year. Under the new rules, only service earned prior to July 1, 2011 is included in the COLA calculation. 
If I’m already in DROP, do any of these changes affect me?

No, your retirement benefit has already been determined and the interest your DROP accrual will earn remains at 6.5%.

I am retirement eligible and considering enrolling in DROP, how might these changes affect my decision?
If you enroll in DROP prior to July 1, 2011, these changes will have no impact on your DROP benefits. However, if you enroll in DROP on or after July 1, 2011, the interest to be earned on your DROP accrual will fall from 6.5% to 1.3%. In addition, the new 3% employee contribution to retirement does not apply to employees in DROP
If I’m in DROP, do I have to pay 3% towards retirement? 
           No, the 3% employee contribution will not apply to DROP participants.
How will those hired on or after July 1st be affected by the retirement changes?
There are several significant changes:
1. The average final compensation on which the pension benefit will be based will be calculated using the 8 highest year’s compensation, rather than the high 5.
2. Retirement eligibility for Regular members will increase from age 62 to 65, or from 30 years of service to 33 years.
3. Special Risk retirement (at FAU this only applies to the police force) will increase from age 55 to 60, or from 25 years of service to 30 years.

4. Vesting in the pension plan will increase from 6 to 8 eight years of service.

5. They will contribute 3% towards retirement.

6. They will not receive an annual Cost of Leaving Adjustment on their pension when they retire.
If I leave FAU before I am eligible for retirement under the current FRS rules (i.e. 30 years of service or age 62), and then return to work at FAU or another FRS employer after July 1, 2011, would the current retirement eligibility rules still apply to me, or the new rules which would require 33 years of service or age 65?

As a current FRS participant prior to July 1, 2011, the current rules would continue to apply to you if you leave FAU and are subsequently re-employed into an FRS eligible position.

If I’m an Optional Retirement Program (ORP) participant, how will these changes affect me?

Effective July 1, 2011, you will make a mandatory 3% Employee Contribution towards retirement through a payroll deduction. FAU’s Employer Contribution to your retirement account will decrease from 10.42% to 7.42%. Therefore, depending on the value of your current Voluntary Contribution, you may wish to adjust your current contribution in order to account for the new mandatory 3% contribution. You will also need to ensure that the combination the voluntary and mandatory contributions do not collectively exceed the maximum allowable annual employee contribution of 10.42% of your gross salary, or the IRS yearly maximum of $16,000 ($22,000 if over age 50).
