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1. Course title/number, number of credit hours

Course Number and Title

MAN 7779 — Advanced Management Theory

Number of credit hours
3

2. Course prerequisites, co-requisites, and where the course fits in the program of study

Prerequisite: MAN 7729

This is an advanced course, generally taken during the second year of Ph.D. course work.

3. Course logistics

TBA

4. Instructor contact information

Instructor’s name

Office address

Office Hours

Contact telephone number
Email address

Gary Castrogiovanni
FL 205

TBA

561-297-2523
castrogi@fau.edu

5. TA contact information

TA’s name

Office address

Office Hours

Contact telephone number
Email address

TBA

6. Course description

Examines the major thearetical perspectives pertaining to both (macro level) functioning of
organizations and (micro level) individual and group behaviors within organizations, with a special

emphasis on the implications for managers.

7. Course objectives/student learning outcomes/program outcomes

Course objectives

e Familiarity with key theories in management

particular phenomenon

e Understanding of current research and status of each key theory
e Awareness of the managerial implications of each key theory
e  Ability to select the theories most appropriate for studying a
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8. Course evaluation method

Course evaluation method

General Class Participation: 10%

This class requires intensive discussion and involves occasional
debates on key issues of interest in the field. In order to participate
effectively, you will need to come prepared for class, having read and
digested the materials. While you may prepare the summary for
select articles, you'll need a thorough understanding of all articles in
order to actively and fully contribute to class discussions.

Discussion Leadership: 20%

Each student will be responsible for leading the class discussion for
three or four topics/sessions. Assignments will be made based on
professor designation and/or student choice. As discussion leader,
you are responsible for managing the class session and helping to
engage other students in the discussion.

Research Paper: 20%

You will write a research paper focusing on a relevant management
theory or an important management phenomenon. This should be a
conceptual paper where you seek develop new theory or summarize
existing theory by reviewing the relevant literature. Your research
paper will be graded in terms of its suitability for the Academy of
Management meeting. An“A” paper would be comparable to one
that the instructor would rate “Accept” in a conference review. A “B”
paper would be comparable to one rated as “Probably Accept (if
there is room on the program)”. A “C" paper would be one rated as
“Probably Reject,” and an “F” paper would be one rated as “Reject”.

Revised Research Paper: 20%

You will revise your research paper based on instructor feedback, and
submit both that revision and point-by-point responses to the
instructor's comments for your Revised Research Paper assignment.
Both the revised paper and your response document will be
evaluated to determine your Revised Research Paper grade. An "A”
grade will be for a paper that the instructor would rate as
“Conditional Acceptance” or better in a review for a second-tier
journal. A“B"” grade will indicate that the instructor would
recommend "Revise and Resubmit” in a review for a second-tier
journal. A“C" grade or lower would be associated with a “"Reject”
recommendation.

Final Exam: 30%
The final exam covers the entire course, readings, and discussions. It

consists of in depth essay questions, and it emphasizes your ability to
integrate and extend the current literature in Management.
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9. Course grading scale

e A = 93-200%

o A- = 90-92.9%

e B+ = 87-89.9%

e B = 83-86.9%

e B- = 80-82.9%

e C = 7079.9%

e F = lessthan70%

20. Policy on makeup tests, late work, and incompletes

e Tests should be taken as scheduled, and so makeup tests are very rare. They will be given as
.accommodation for University-excused absences such as for religious observations provided
that the instructor is notified at least one week in advance and, preferably, as early as possible.
Makeup tests are not guaranteed for any other reasons, and provisions for them are entirely at
the instructor’s discretion.

e Work submitted late is unacceptable and will receive a grade of zero.

e Incompletes are generally not given. At the instructor’s discretion, however, incompletes may
be given in cases where personal circumstances (e.g., iliness, family problems) prevent the
student from completing all work by the end of the term. Students who feel that incompletes
may be appropriate should request them at least two weeks before the end of the term.

11. Special course requirements

e All written assignments should be submitted to the instructor (castrogi@fau.edu) by regular
FAU email.

o Unless otherwise noted, the assignment files should be in Microsoft formats (e.g., doc, docx) or
pdf.

e Reading assignments should be completed prior to the course meetings when the particular
readings are to be discussed, as indicated in the course outline.

e Written assignments are due by 11:59 p.m. on the night prior to the course meeting day
indicated in the course outline.

12. Classroom etiquette policy

University policy requires that in order to enhance and maintain a productive atmosphere for education,
personal communication devices, such as cellular phones and laptops, are to be disabled in class sessions.

13. Disability policy statement

in compliance with the Americans with Disabilities Act (ADA), students who require special
accommodations due to a disability to properly execute coursework must register with the Office for
Students Accessibility Services (SAS) located in Boca Raton campus, SU 133 (561) 297-3880 and follow all
SAS procedures.
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14. Honor code policy

Students at Florida Atlantic University are expected to maintain the highest ethical standards. Academic
dishonesty is considered a serious breach of these ethical standards, because it interferes with the
university mission to provide a high quality education in which no student enjoys unfair advantage over
any other. Academic dishonesty is also destructive of the university community, which is grounded in a
system of mutual trust and place high value on personal integrity and individual responsibility. Harsh
penalties are associated with academic dishonesty. See University Regulation 4.001 at
www.fau.edu/regulations/chapters/4.001 _Code of Academic_Integrity.pdf

15. Required texts/reading

Mintzberg, H. (2013). Simply Managing. San Francisco: Berrett-Koehler Publishers.

Natemeyer, W., and Hersey, P. (2011). Classics of Organizational Behavior (4" ed.). Long Grove, IL:
Waveland Press.

Tosi, H. (2009). Theories of Organization. Thousand Oaks, CA: SAGE.

16. Supplementary/recommended readings

Alderfer, C. (2011). The Practice of Organizational Diagnosis: Theory and Methods. New York: Oxford
University Press.

Aldrich, H. (2008). Organizations and Environments (Stanford Business Classics). Stanford, CA: Stanford
University Press.

Argyris, C. (2012). Organizational Traps: Leadership, Culture, Organizational Design. New York: Oxford
University Press.

Barnard, C. (1938/1971). Functions of The Executive. Cambridge, MA: Harvard University Press.
Fineman, S. (2003). Understanding Emotion at Work. Los Angeles: SAGE.

French, W.; Bell, C., Zawacki, R. (2004). Organization Development and Transformation: Managing
Effective Change. New York: McGraw-Hill/lrwin.

Levi, D. (2014). Group Dynamics for Teams. Los Angeles: SAGE.

Morgan, G. (2006). Images of Organization. Los Angeles: SAGE.

Schein, E. (2016). Organizational Culture and Leadership (5™ ed.). San Francisco: Jossey-Bass.
Scott, R. (2007). Institutions and Organizations. Los Angeles: SAGE.

Selznick, P. (1957/1984). Leadership in Administration. Berkeley, CA: University of California Press.

Spector, P. (1997). Job Satisfaction: Application, Assessment, Causes, and Consequences. Los Angeles:
SAGE.

Vroom, V. (1995). Work and Motivation. San Francisco: Jossey-Bass.
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17. Course topical outline, including dates for exams/quizzes, papers, completion of reading

Meeting 1: | Course Introduction
Natemeyer & Hersey (N&H) Section I: Origins of Organizational Behavior
Potential Research Paper Topics

Meeting 2: | N&H Section Il: Motivation and Performance
N&H Section lll: Interpersonal and Group Behavior

Meeting3: | N&H Section IV: Leadership
N&H Section V: Power and Influence

Meeting 4: | N&H Section Vi: Organizations, Work Processes, and People
N&H Section VII: Increasing Leadership and Organizational Effectiveness

Meeting 5: | Tosi Part I: Overture
Research Paper Progress Reports

Meeting 6: | Tosi Part II: Closed System Rational Models
Tosi Part lll: Closed System Natural Models

Meeting7: | Tosi Part IV: Integrative Approaches to Organization
Research Paper due

Meeting 8: | Tosi Part V: Open System Rational Models
Tosi Part VI: Open System Natural Models

Meeting 9: | Tosi Part VI Critical Theory and Postmodernism

Meeting 10: | Mintzberg Ch. 1-3
Revised Research Paper due

Meeting 11: | Mintzberg Ch. 4-6
Review for Exam

Meeting 12: | Final Exam
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