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FLORIDA ATLANTIC UNIVERSITY 
CHRISTINE E LYNN COLLEGE OF NURSING 

COURSE OVERVIEW 
SPRING 2007 

 
 

Course Title:   DNP Residency and Capstone Project  
 
Course Number:  NGR 7945    
 
Credit Hours:   3 Credits     1 – 6 Credits 
 
Time and Location:            TBA 
    
 
 
Curriculum  Final Course in the DNP program 
Placement: 
 
 
Pre-requisite:   Completion of all DNP coursework 
 
Faculty:     
 
Course Description:  This course encompasses clinical practice components and completion of a 
final practice based project. Projects will reflect the DNP designing systems of care for an aging 
population within a caring framework. In designated practice setting, the program requires a 
minimum of 250 clinical hours across 2 semesters. Course will be repeated at least once to meet 
overall program requirements. 
 
Objectives: 1. Explore and develop innovative images of nursing.  

a. Implement the capstone project in the chosen healthcare site 
b. Apply knowledge of DNP role to the practice area. 
c. Evaluate the effectiveness of the DNP role in practice 
 

2.  Advance the discipline of nursing through practice and research. 
a. Articulate the effectiveness of the Capstone Project as contributing to nursing 
knowledge and broader application of the DNP.. 
b. Determine the overall feasibility of the application of the Capstone project to a 
wider population. 
c. Determine the cost benefit ratio of the project. 
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3. Demonstrate synthesis of nursing role.  
a. Implementation of a Capstone project to improve health care for an aging 
population 
 b. Appraise current knowledge of the area in which the project will take place. 

 
c. Analyze how outcomes of the capstone project will translate to other areas of 
healthcare.  

 
4. In corporate an understanding of wholeness of persons connected  
 with others and the environment through caring. 

a. Articulate the effects of the project outcomes on patients, families,  
and communities.  

b. Creates a project for chage in healthcare that nurtures the wholeness of an 
aging population. 

 
  

5. Actualize nursing as nurturing the wholeness of others through caring.   
a. Calculate the advantages and disadvantages of the change process in 

healthcare today. 
b. Construct a model for change in healthcare that benefits the idea of nursing 

wholeness for an aging population. 
 

Required Texts:     None 
 
 
   
Learning Methods: Practice with preceptor, meetings with faculty advisor, working 
independently within a practice setting. This course requires a minimum of 215 practice hours. 
    
EVALUATION METHODS 
 
Capstone Proposal – 10% 
Implementation of Project – 20% 
Formal Evaluation of Project outcomes – 20% 
Final Paper – 25% 
Presentation of Project Outcomes – 25% 
 
Grading for this project will constitute 6 credits over two semesters. Grades for the first semester 
and second semester will be based on a contract between the student and faculty advisor 
regarding achievements toward the final goals of the course.  
 
Grading Scale:  Satisfactory/Unsatisfactory 
 
  93-100 = A 
  90-92 = A- 
  87-89 = B+ 
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  83-86 = B 
  80-82 = B- 
  77-79 = C+ 
  73-76 = C 
  70-72 = C – 
  60 – 69 = D 
  59 and below =F 
Students in graduate nursing courses must achieve a minimum of B to successfully complete the 
course. All course requirements and objectives must be met in order to obtain a passing grade.  
 
Topical Outline 
Meetings with faculty advisor to develop method for project goals, implementation, and 
evaluation. 
Meeting with both faculty and professional committee members to approve project 
Meetings with committee members to discuss project progression 
Completion of written summary of all aspects of project 
Completion of presentation summary of all aspects of the project 
 
 
Bibliography 
 
Draye, M., Acker, M., & Zimmer, P. (2006). The practice doctorate in nursing:  
 approaches to transform nurse practitioner education and practice. Nursing  
 Outlook 54(2). 123-129.  
 
Epping-Jordan, J., Pruitt, S., Bengoa, R., & Wagner, E., Improving the quality of health  
 care for chronic conditions. Quality and Safety in Health Care, 12. 299-305.  
 
Grindel, C., (2005). AACN presents the clinical nurse leaders and the doctor of nursing  
 practice roles: A benefit or a misfortune? MEDSURG Nursing 14(4). 209-210.  
 
Iutcovich, J., & Pratt, D., (2003). Establishing geriatric health centers: Can the aging  
 network successfully navigate the changing healthcare system? Journal of Aging  
 Studies 17(2) 231-250.  
 
Jeffreys, M., (2005). Clinical nurse specialists as cultural brokers, change agents, and  
 partners in meeting the needs of culturally diverse populations. Journal of  
 Multicultural Nursing & Health Summer. 220-229.  
 
Kooker, B., Shoultz, J., & Codier, E., (2007). Identifying emotional intelligence in  
 professional nursing practice. Journal of Professional Nursing 23(1) 30-36.  
 
Magyary, D., Whitney, J., & Brown, M., (2006).Advancing practice inquiry:Research  
 foundations of the practice doctorate in nursing. Nursing Outlook, 54(3). 139-151.  
 
Milner, F., Estabrooks, C., & Humphrey, C. (2005). Clinical nurse educators as agents for  



 6 

 change: increasing research utilization. International Journal of Nursing Studies 
 42(8) 899-914.  

 
Resnick, B. (2000) Incorporating outcomes research into clinical practice: The four-step 

 approach. AACN clinical issues: Advanced Practice in acute & critical care. 
 Managing Clinical and Economic Outcomes 11(3). 453-462.  

 
Spilsbury, K., Meyer, J., (2001). Defining the nursing contribution to patient outcomes:  
 Lessons from a review of the literature examining nursing outcomes, skill mix,  
 and changing roles. Journal of Clinical Nursing. 10(1). 3-14.  
 
Stichler, J.& Cesario, S,, (2007). Preparing nurses for a leadership role in designing  
 healthcare facilities. Journal of Nursing Administration 37(6) 257-260. 
 
Woolf, S., Glasgow, R., Krist, C., Bartz, S., Flocke, J., & Holtrop, S., (2005). Putting it 

 together: Finding success in behavior change through integration of services.  
Annals of Family Medicine. 2 (supp 2). S20-S27.  


	FLORIDA ATLANTIC UNIVERSITY
	CHRISTINE E LYNN COLLEGE OF NURSING
	COURSE OVERVIEW
	SPRING 2007
	Course Title:   DNP Residency and Capstone Project
	Course Number:  NGR 7945
	Placement:
	Pre-requisite:   Completion of all DNP coursework
	Faculty:
	Course Description:  This course encompasses clinical practice components and completion of a final practice based project. Projects will reflect the DNP designing systems of care for an aging population within a caring framework. In designated practi...
	Required Texts:     None
	EVALUATION METHODS
	Capstone Proposal – 10%
	Grading Scale:  Satisfactory/Unsatisfactory
	Topical Outline
	Meetings with committee members to discuss project progression
	Bibliography
	Epping-Jordan, J., Pruitt, S., Bengoa, R., & Wagner, E., Improving the quality of health
	Grindel, C., (2005). AACN presents the clinical nurse leaders and the doctor of nursing
	Iutcovich, J., & Pratt, D., (2003). Establishing geriatric health centers: Can the aging
	Jeffreys, M., (2005). Clinical nurse specialists as cultural brokers, change agents, and
	Kooker, B., Shoultz, J., & Codier, E., (2007). Identifying emotional intelligence in
	Magyary, D., Whitney, J., & Brown, M., (2006).Advancing practice inquiry:Research
	Milner, F., Estabrooks, C., & Humphrey, C. (2005). Clinical nurse educators as agents for
	Stichler, J.& Cesario, S,, (2007). Preparing nurses for a leadership role in designing

