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Course Description:  Introduction to the leadership role of the DNP. Students will explore and select topics for the final DNP project and complete 45 hours of practicum experience per credit to begin preparing for the capstone project.
Objectives: 1. Explore and develop innovative images of nursing practice:        

a. Analyze the  potential roles of the DNP in U.S. healthcare now and the    

      possibilities for the future. 
b.   Appraise the potential role for the DNP in an aging population


b.   Translate the evolving role of nursing through the development of the 
 DNP.
2.  Advance the discipline of nursing through practice and research.

a. Analyze the role of the DNP in healthcare delivery, interprofessional 
collaboration and team work. 

b. Compare and contrast the role of the DNP with that of the PhD or DNS prepared nurse.
c. Examine the needs of an aging population in relation to health care.
3. Demonstrate synthesis and application of the nursing role. 

a. Develops collaborative models of interdisciplinary and inter-


    professional team work.


b. Demonstrate the ability to evaluate research evidence. 
            c. Compare and contrast research findings to develop practice based   

      protocols.
4. Examine and incorporate an understanding of wholeness of persons connected 

with others and the environment through caring. 

a. Summarize the potential role of the DNP in healthcare organization, research, and leadership.

b. Compile a list of possible appropriate topics for the final DNP project.

5. Actualize evidenced-based health care practice, grounded in nursing research, as nurturing the wholeness of others through caring.  
                      a. Evaluate the role of culture in healthcare delivery.
          B.Distinguishes the role of the DNP in providing culturally appropriate   

              caring based practice and guiding the healthcare system in this effort.  
Required Texts:     
         Chase, S., (2005). Clinical Judgment and Communication in Nurse Practitioner Practice. Philadelphia: F.A. Davis. 

Levkoff, S., Yeon Kyung C., & Noguchi, S. (2001). Aging in good health. New York. Springer Publications. 
Recommended Texts:

Learning Methods:      
Lecture, discussion, small group activities, required readings, clinical experience. 

EVALUATION METHODS
Class discussion 25%: Students are expected to come to class prepared to discuss readings and assignments. 
Aging Population Class Presentation 15%. Each student will present a topic regarding the aging trend in the U.S. population and how that impacts health care. Topics must be approved by instructor prior to development of presentation.

Cultural Presentation 20%. Each student will explore and present to the class their own cultural heritage, how that heritage influenced health care decision making, and an exemplar of cultural issues they have experienced in practice. 

Presentation of clinical experience. 10%Each student will present the clinical experience from that semester and how it creates ideas for extending advanced practice and prepares the student to move forward on the capstone project.
Outline of capstone project presentation 30% - Each student will present their ideas for the capstone project. This will include: project title, population, discussion of unmet needs or need for change, literature review.

Grading Scale



93-100 = A



90-92 = A-



87-89 = B+



83-86 = B



80-82 = B-



77-79 = C+



73-76 = C



70-72 = C –



60 – 69 = D



59 and below =F

Students in graduate nursing courses must achieve a minimum of B to successfully complete the course. All course requirements and objectives must be met in order to obtain a passing grade. 

Topical Outline
Overview of DNP curriculum
Overview of DNP Competencies

Review academic skills required in the DNP program.

The role of the DNP as conceptualized by AACN, State Boards of Nursing, and others

The history of the DNP role development
Where the DNP fits or might fit in health care delivery today

Roles for the DNP including: leadership, change agent, policy development, political activeness

Transitions to Doctoral Learning and thinking
Critical thinking skills

Evidence Based practice – evaluation of research
Critical appraisal of research literature

Development of a topic for final DNP project

Cultural competent care
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