
Faculty Perception of Department Chairpersons

2007-2008 Academic Year (revised 04/15/08)

Please respond to the survey by May 8, 2008

The answers to questions on this form are to reflect your perception of your Department Chairperson for the
current academic year.  This form should be filled out only by full-time tenure earning faculty or other full-time
faculty if defined by the department as full voting members of the faculty.

 ∗  Aggregate numerical assessment data will only be released with a minimum of three responses.
 ∗  Aggregate numerical data for the Department Chair will be released to the department faculty.
 ∗  Assessment will take place during the month of April of each academic year.

Name of Department Chair :

nmlkj Michael Brady

nmlkj Sue Graves

nmlkj Irene Johnson

nmlkj Barbara Ridener

nmlkj Robert Shockley

nmlkj Deena Wener

EVALUATION OF DEPARTMENT CHAIR

How do you rate your chairperson in:

Representing the department’s interests in
the college? nmlkj
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Supporting quality in research and
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Supporting quality in service? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Supporting departmental goals and
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Communicating effectively with
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Being accessible to individual faculty and
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Involving faculty in departmental
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Allocating department resources
equitably? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

How do you rate your chairperson's fairness in dealing with faculty:
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Retain qualified faculty and staff? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Mentor faculty and staff? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Annually assess faculty fairly and
professionally? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Remain connected to his/her profession
e.g. leadership at professional
organizations, teaching, conference
presentations, publications?
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How do you rate the success of your chairperson in:

Completing administrative paperwork in a
timely manner? nmlkj
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Managing secretaries and staff fairly and
effectively? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Responding appropriately to student
concerns? nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Overall assessment of my chairperson
is: nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj nmlkj

Open Comments

Please enter below (released to Department Chair only).
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Assessor's Status

How often do you and your Chair interact?

nmlkj Daily

nmlkj Weekly

nmlkj Monthly

nmlkj Seldom

nmlkj Rarely

    I support the continuation of the current Department Chair in his/her role as Chair for an additional
year.

nmlkj Strongly Agree

nmlkj Agree

nmlkj Disagree

nmlkj Strongly Disagree

nmlkj Undecided

Please click the submit button below to complete the evaluation.
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