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Our Charge

Identify and promote 
opportunities to 
diversify our students, 
faculty, and staff and 
build institutional cross-
cultural competencies.

1

Cultivate a community 
in which individuals 
demonstrate respect 
toward one another.
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Strive to become the 
national model for 
diversity of the student 
body.
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Our Working Groups

Inventory/Cataloguing

• Identify and document memberships 
connected to diversity

• Majors, minors, concentrations, and/or 
courses related to diversity

• Program/Events

• Professional Development and/or training 
opportunities

Research/Assessment

• Explore climate survey; needs assessment; 
sites for best practices

• Provide recommendation for institutional 
memberships

• Identify opportunities to collaborate and 
support undergraduate/graduate research

Marketing/Communication

• Assist in the development of a website for our 
platform

• Use analytics to assist inventory group

• Market and promote our initiatives through 
university channels

• Make recommendations on how to best 
promote diversity initiatives to varying 
constituents

Immediate Opportunities

• Identify programs/events that would help 
move the platform forward

• Identify co-sponsorship and collaboration 
opportunities

• Identify professional development needs

• Discuss recruitment and interviewing 
strategies for attracting and hiring for 
diversity



2020-2021
Initiatives

1. Ensured the diversity platform 
website remains current and 
relevant

2. Expanded council membership to 
include representation from units 
not currently involved

3. Developed an ad-hoc committee 
responsible for the development 
and implementation of the Faculty 
and Staff Diversity Symposium

4. Played a critical role in fostering a 
sense of belonging and inclusion 
during civil unrest 

5. Assessed institutional climate for 
diversity



Ensure the diversity platform website remains
current and relevant.

Added this year:

• Message from the President

• Message from the Provost

• Relevant News and Videos

• Race Relations Resource Section

• Black Wellness Guide

• Recommended Readings

Recommendations for 2021-2022:

• Review of all content and pictures 

• Create an archive page to maintain an 
inventory of all DEI initiatives

• Ensure all pages not archived are less than 3 
months old or still relevant/useful



Expand council membership.
In order to expand DEI efforts across the institution, council membership was reviewed with nine new members added –
featured below. There are a total of 21 active members on the council representing seven colleges and nine units or 
departments including Student Affairs and Enrollment Management, FAU PD, Human Resources, and the Office of Equity 
and Inclusion.

Meet our New 
Members



Develop an ad-hoc committee for the Diversity 
Symposium for Faculty and Staff.
An ad-hoc committee comprised of six council members including the chair, marketing and communications, a faculty representative, 
and Center for IDEAs staff was formed to organize the 2022 Diversity Symposium for Faculty and Staff. The development of an ad-hoc 
committee enhanced the overall organization and quality of the symposium.  

Total attendees for 2021 = 505 with average participation rate of 3 sessions per attendee. 

Toward Equity in Curriculum and Pedagogy
100% of participants strongly agreed or agreed that the 
session was relevant to the current educational and social 
climate

Using Inclusive Language to Create Equitable Spaces
100% of participants rated the overall session as very good 
or excellent

First Amendment Right: Truths and Myths
94% of participants strongly agreed or agreed that they 
could apply what they learned toward their personal and 
professional development

*Students restricted to Graduate Researchers or doctoral students with faculty 
recommendation.



Foster a sense of belonging and inclusion during civil 
unrest.



Assess 
Institutional 
Climate for 
Diversity

The Diversity Council conducted a review of SUS institutions that had undergone 
a university wide climate survey within the last ten years; the type of survey 
used; and data yielded. It was recommended that FAU participate in a campus 
climate survey utilizing an external agency. The Higher Education Data Sharing 
Consortium (HEDS) was contracted and launched our survey in April 2021.  We 
are currently awaiting data results and comparison reports, which will be used 
to inform strategic planning and future institutional DEI goals. 



Looking 
Ahead:

2021-2022

• Additional Resources for Units, Faculty and 
Staff
• Effectively discuss current climate and race 

relations in department meetings
• Incentivize faculty and staff involved in developing 

or facilitating training in addition to their job 
responsibilities

• Seed funding for the development or sustainment 
of recognized affinity groups 

• Enhance Current Campus Climate
• Review Campus Climate Survey results and make 

recommendations based on findings
• Develop a strategy to disseminate findings to 

university constituents
• Enhance transparency by making survey results 

available online
• Develop an “Equity Education and Response” 

subcommittee  

• Develop sustained professional development 
and student leadership opportunities focused 
on building cultural competencies, expanding 
worldviews, and developing resiliency and 
emotional intelligence. 

Preliminary Dialogue
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