
 

  

          I tem: _PC: A-2_         

Wednesday, October 20, 2010 
 
SUBJECT:   Ratification of 2009-2012 FAU BOT/UFF Collective Bargaining Agreement 
 
 

PROPOSED BOARD ACTION 
Ratification of 2009-2012 Collective Bargaining Agreement between the Florida Atlantic 
University Board of Trustees and the United Faculty of Florida at FAU (UFF). 
 
 

BACKGROUND INFORMATION 
The current UFF contract expired June 30, 2009.  The parties have been negotiating since 
October 15, 2009, addressing each article in the agreement.  The Personnel and Compensation 
Committee has been involved in the negotiating process and recommends ratification by the 
Board of Trustees. 
 
The new Collective Bargaining Agreement will be in effect until June 30, 2012.  Fundamental 
amendments are included in articles involving salary, nondiscrimination, appointments, layoffs, 
leave and conflict of interest/outside activity.  Each side may choose to reopen and negotiate up 
to two articles for the 2010-11 and 2011-12 contract years.  Salaries may only be negotiated for 
2011-12. 
 
Among the many components of the new contract, following are substantive changes from the 
prior agreement:  Faculty will qualify for across-the-board wage increases of 1%, and a 2% merit 
increase pool (1% for equity adjustments, 1% for performance); promotional increases remain 
unchanged (Article 23).  Sexual orientation was added to the list of classes with regard to 
discrimination (Article 6).  Summer appointments remain at a preference of one course, with 
each college issuing its own parameters for distributing additional available courses (Article 8).  
Notice, re-employment and recall rights were clarified in the Layoff article (Article 13).  The use 
of sick leave has been adjusted to a minimum of 4 hour increments with documentation (Article 
17).  One-semester sabbaticals were increased from 1/30 eligible faculty to 1/26, resulting in 2 
more available sabbaticals for 2010-11 (Article 22).  The requirement to report outside activity 
for conflict issues was expanded to include uncompensated activity (Article 19).  
 



 

The Collective Bargaining Agreement has been ratified by the membership of the UFF on 
October 13, 2010.  The final agreement is being presented to the Board for ratification as the 
statutory employer. 
 

 
 

IMPLEMENTATION PLAN/DATE 
Effective upon Board of Trustees approval. 

 
 

FISCAL IMPLICATIONS 
UFF employees’ salary increase funded by the FAU E&G Budget. 
 
 
 
 
Supporting Documentation:  Collective Bargaining Agreement TA Articles Combined 

Presented by:  Dr. Diane Alperin, Interim Provost    Phone:  561-297-3068 

  Lawrence F. Glick, Sr. Associate General Counsel  Phone:  561-297-3007 

  


	(b) Accessing existing University e-mail listservs or establishing a new listserv allowing the UFF electronic communications with employees shall be the subject of consultation pursuant to Article 2, Consultation.  UFF agrees to pay a reasonable annual fee�
	ARTICLE 8
	APPOINTMENT
	If all bargaining unit employees qualified to teach a class have already been offered a class to teach or equivalent assignment, the University may offer the supplemental summer appointment to anyone who is qualified (e.g., adjuncts).  At its discreti...
	8.5 Reclassification of an Employee to a Non-Unit Classification.  Employees shall be provided written notice thirty (30) days in advance, where practicable, with a copy to the local UFF Chapter, when the University proposes to reclassify the employee...
	10.2 Sources and Methods of Evaluation.
	(a) Each department Chairperson, or comparable administrator in an academic unit who is responsible for an employee’s annual assignment, shall also be responsible for evaluating the employee.

	d. All payments for unused sick leave authorized by Section 110.122, Florida Statuteslaw, shall be made in lump sum and shall not be used in determining the average final compensation of an employee in any State administered retirement system.  An ...
	f. In the event of the death of an employee, payment for unused sick leave at the time of death shall be made to the employee's beneficiary, estate, or as provided by law.
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	a. An employee, except an employee who is employed in a temporary position or employed on a temporary basis, who is drafted, who volunteers for active military service, or who is ordered to active duty (not active duty training) shall be granted le...
	(a) Filing.

	(1) Filing.  If the grievance has not been satisfactorily resolved at Step 2, UFF may, upon the request of the grievant, proceed to arbitration by filing a written notice of the intent to do so (Appendix "E").  Notice of intent to proceed to arbitra...
	a.  The arbitrator shall neither add to, subtract from, modify, or alter the terms or provisions of this Agreement.  Arbitration shall be confined solely to the application and/or interpretation of this Agreement and the precise issue(s) submitted...
	b.  Where an administrator has made a judgment involving the exercise of discretion, such as decisions regarding tenure or promotion, the arbitrator shall not substitute the arbitrator's judgment for that of the administrator.  Nor shall the arbitr...

	(4) Arbitrability.  Issues of arbitrability shall be bifurcated from the substantive issue(s) and, whenever possible, determined by means of a hearing conducted by conference call.  The arbitrator shall have ten (10) days from the hearing to render ...
	(d) All other provisions of Article 20 shall apply to these grievances, except as noted above.
	(c) Eligibility for Sabbaticals.
	(1)  Initial Sabbatical at FAU.  Full-time tenured employees who at the time of application are tenured and serving as Associate Professor,  or Professor, and Associate University Librarian or University Librarian, and who will have completed at least...
	ARTICLE 23
	SALARIES
	(a) Eligibility.

	c.        Compensation during the period of re-employment shall be at a salary proportional to the participant's salary prior to retirement, including an amount comparable to the pre-retirement employer contribution for health and life insurance an...
	(5)       Personal Non-Medical Leave
	a. Each participant who was on a twelve (12) month appointment upon entering the Phased Retirement Program and whose assignment during the period of re-employment is the same as that during the twelve(12) month appointment shall be credited with fi...
	(6) Re-employment Period.
	(7)   Declining Re-employment.  A participant may decline an offer of re-employment during any academic year.  Such a decision shall not extend the period of re-employment beyond the period described in Section 24.6(5)b.  At the conclusion of the re...
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