Sept.— Nov. 2023

Policy Review and Development of unit-level criteria for Post-Tenure Review.

November 6, 2023

Office of the Provost presents PTR Policy at Faculty Senate.

November 13, 2023

Faculty members who were tenured, hired with tenure on appointment, or promoted to Full Professor effective Fall 2019 notified of PTR. Notify
faculty who are scheduled for SPE this year that they have 1 week until November 20 to decide if they want to opt out of SPE and undergo PTR
this year. Faculty must notify their chair by November 20 that they have decided to opt out of SPE to undergo PTR.

November 15, 2023

Provost’s Office review/approve criteria.

November 20, 2023 Call for faculty who were tenured (including those hired with tenure on appointment) or promoted to Full Professor prior to Fall 2019 to volunteer
for PTR this year to reach the additional 20% of eligible faculty members mandated to undergo PTR this year.
November 27, 2023 Department chairs and deans are responsible for forwarding the names of those faculty who are mandated by the BOG Regulations to undergo PTR,

the names of those faculty who are opting out of SPE for PTR, and the names of faculty volunteering to make up the additional 20% to the Office

of the Provost.

Nov. 29 - Dec. 8, 2023

Unit Head to provide 5-years of annual evaluations to faculty for review packet.

Jan. 8 — Feb. 16, 2024

The faculty member completes review packet with CV and narrative.

Feb. 17 — Mar. 1, 2024

Unit Head evaluates packet and then provides a written assessment and rating, includes the review and recommended rating of the Unit Advisory

Board. Option for faculty to review submission and provide an additional narrative.

March 2-16, 2024

Deans evaluate packets then provide a written assessment and rating. Option for faculty to review submission and provide an additional narrative.

Mar. 17 — Apr. 12, 2024

The Provost reviews the file and provides the final performance rating.

April 19, 2024

Provost communicates outcomes of Post-Tenure Review to Faculty member, Unit Head and Dean.

April 20-30, 2024

Deans finalize the process. If applicable, the one-time bonus will be distributed in late April/early May and the merit-based salary increase will be

effective at the beginning of the next academic year.




