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FAU Presidential Search Committee
Minutes of the Inaugural Meeting – 9:00 a.m., October 27, 2009 
Boca Raton Campus – ADM 339

Search Committee Chair Nancy Blosser convened the meeting at approximately 9:20 a.m.  She welcomed the members of the Committee and thanked them for their willingness to commit their time, perspective, and expertise to serve the University in this capacity.  She noted that selecting a President was one of the most important responsibilities that the Board of Trustees was obligated to perform and she advised the Committee that the Board is taking its responsibility very seriously.  

The Presidential Search Committee was introduced as follows:

· Anne Boykin, Dean of the Christine E. Lynn College of Nursing

· Camille Coley, Assistant Vice President for the Division of Research

· David Feder, Trustee

· David  J. Gury, FAU Foundation

· Timothy O. Lenz, President of the FAU University Faculty Senate and Trustee

· Harry W. Orf, Vice President for Scientific Operations, The Scripps 


Research Institute, Scripps Florida

· Neale Poller, FAU National Alumni Association

· Robert J. Stilley, Trustee

· Tiffany Weimar, President, FAU Student Government Association and Trustee 

· Susan Whelchel, Mayor, City of Boca Raton

Chair Blosser introduced the university officials who will serve as staff to the Committee: David Kian, Sr. Vice President for Strategic Relations and General Counsel; Dr. Kristen Murtaugh, Vice President for Strategic Planning; and, Mary Mertz, BOT Liaison.  
The Chair introduced Mr. R. William “Bill” Funk, founder and president of R. William Funk & Associates, the search consulting firm hired to assist the University in the search.  She provided highlights of the firm’s searches that numbered more than 300 President and Chancellor.  Among the approximately 70 currently sitting presidents recruited by the firm include presidents at the following AAU institutions:  Cornell University, Indiana University, Iowa State University, Purdue University, Syracuse University, Tulane University, University of Illinois at Urbana, University of Kansas, University of Minnesota, University of Nebraska at Lincoln, University of North Carolina at Chapel Hill, University of Oregon, and University of Washington.  
Chair Blosser charged the Committee with the responsibility for reviewing, evaluating, and recommending selected candidates to the Board of Trustees.  (See Appendix 1.) She advised committee members that while they bring certain expertise to the Committee and represent specific constituencies, they have a responsibility to put individual priorities aside in order to consider and serve the collective needs of the University.  She provided an overview of the process and charged them with soliciting nominations and applications from all interested parties to ensure the largest, broadest pool of qualified candidates from which the Committee could select final candidates.    

The search will be conducted in accord with the Florida Open Meetings Act and Public Records Law.   Therefore, given past practice, some sitting presidents or other interested parties may not submit an official notice of candidacy until relatively late in the search in order to maintain anonymity.   It was also noted that Trustees may add candidates to the list submitted by the Committee at any time.  The Committee was assured that, in either instance, all nominations and candidacies will be forwarded to and thoroughly vetted by the Presidential Search Committee.  
Sr. Vice President and General Counsel David Kian distributed a brief summary of salient points relative to the Florida Open Meetings Act and Public Records Law.  He indicated that as a group appointed by and performing an official function for the FAU Board of Trustees, the Committee was subject to both laws.  He advised the committee members of their obligations and responsibilities under each law with specific regard to the search process.  He asked the members to carefully review the information he distributed and urged them to contact him at any time for clarification or further information.  (See Appendix 2.)
Mr. Bill Funk addressed the Committee and provided general comments about his experiences on various searches, expressed his pleasure at being able to serve as FAU’s search consultant, and outlined the role that his firm would perform in the process.  He noted that the firm’s primary responsibility was to actively seek and assemble the broadest possible pool of qualified candidates for consideration by the Committee.  Using the preferred qualifications that the Committee provides, R. William Funk & Associates will contact various organizations in higher education such as the ACE, AAU, and NASULGC for references and resources to further enhance the applicant pool.  Ads will appear in appropriate publications including “The Chronicle of Higher Education.”   
The search consultant identified an appropriate timeline beginning with the prompt placement of the ad; a recommended deadline of January 31, 2010 for receipt of applications; and, an interview schedule targeted for mid-to-late February.  After the initial interviews, the names of three to four unranked finalists would be forwarded to the BOT in early March.  Finalists would be invited and expected to visit the University in March and April.  Ideally, a new president would be in place as of July 2010; however, Mr. Funk, as well as Chair Blosser, pointed out that the selecting the “right” president for FAU was far more important than adhering to a desired timeline.  All committee members agreed.  
The Committee began a discussion of the desired attributes of the next president; however, it was decided to table the discussion until comments from those attending the many Open Forums that were scheduled to take place over the next two days could be reviewed.  Another meeting of the Committee will be scheduled to take place within the next week or two to continue the discussion. 
The meeting was adjourned at 11:15 a.m.  
