
    

          Item: PC: A-1         

PERSONNEL AND COMPENSATION COMMITTEE 
Tuesday, March 15, 2016 

 
 
SUBJECT:   Approval of 2013-2016 FAU BOT/PBA Collective Bargaining Agreement 

Amendments 
 
 

PROPOSED COMMITTEE ACTION 
Recommend Board of Trustees ratification of the four amended articles in the 2013-2016 
Collective Bargaining Agreement negotiated between the Florida Atlantic University Board of 
Trustees and the Police Benevolent Association Union of Palm Beach County (“PBA”).  The PBA 
membership has voted for and ratified the amendments presented here. 
 
 

BACKGROUND INFORMATION 
The current PBA contract expires June 30, 2016.  The parties were permitted to reopen and 
negotiate select articles for the 2015-2016 fiscal year.  The administration and the union have been 
negotiating these reopeners since Spring 2015.  The parties reached a tentative agreement on four 
articles.  The negotiated articles are summarized below and attached in full. 
 
Article 17: Leave and Holidays – new language only clarifies the current provision without 
substantive change.  Section 17.4 was misinterpreted by some members as permitting triple time 
pay for work on a holiday, and the language was clarified that only double time will be paid. 
 
Article 22: Take-home Vehicles and Travel Expenses – Police administration proposed a take-
home vehicle program be implemented similar to surrounding police agencies for recruitment 
and retention benefits, and to decrease wear and tear on the current fleet.  This proposal was 
approved by the Personnel and Compensation Committee last year, and the parties have reached 
agreement for implementation.  The plan provides for vehicles to be purchased and phased in 
within a three year period. 
 
Article 23: Wages – A variable merit salary increase was negotiated based on the individual 
employee’s 2015 performance evaluation.  Total recurring cost to the Department is 
approximately $68,450 for salary plus $26,696 for benefits.  Also, a base pay additive was 
negotiated for detective and motorcycle officer assignments in recognition of the respective duties 
and risks. 
 



 

Article 33: Duration –The current CBA remains in effect through June 30, 2016, and in accordance 
with Florida labor law, upon expiration the terms remain in status quo until new agreement is 
reached. 
 

 
IMPLEMENTATION PLAN/DATE 

Effective upon Board of Trustees ratification. 
 
 

FISCAL IMPLICATIONS 
PBA employees’ salary increase and vehicle expenditures funded by the FAU E&G Budget, and 
auxiliary funds. 
 
 
 
Supporting Documentation:  Collective Bargaining Agreement Amended Articles 17, 22, 23, 

and 33. 

Presented by:   

 Stacy Volnick, Vice President      Phone:  561-297-6319 

 Sean Brammer, Deputy Chief, UPD     Phone:  561-297-3500 














